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MAIDAN ME UTTRO

GO TO THE FIELD

HIT BACK

AT THOSE WHO HIT THE WORKERS

NATIONAL GENERAL STRIKE

BY 100 MILLION WOREKRS

ON 2ND SEPTEMBER, 2015

WHY ?
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ALL INDIA BANK EMPLOYEES’ ASSOCIATION
Central Office:  “PRABHAT NIVAS”    Regn.  No.2037

Singapore Plaza, 164, Linghi Chetty Street, Chennai-600001

Phone: 2535 1522     Fax: 4500 2191, 2535 8853  Web: www.aibea.in

e mail  : chv.aibea@gmail.com & aibeahq@gmail.com

Dear Comrades,

Fight back the Govt.’s anti-labour policies

Let us unite and resist

NATIONAL PROTEST STRIKE ON 2ND SEPT. 2015

In the background of the BJP/NDA Government’s nakedly hostile, retrograde anti-

worker labour policies, the need was being felt to put up a united fight against these

attacks.  On 26-5-2015, a National Convention of Trade Unions was held in Delhi.

AIBEA participated in this Convention.  The Convention adopted a Declaration as under

and has given the clarion call for a national protest strike on 2nd September, 2015.  This

strike will be one of the broadest united resistance against the anti-worker policies of

the present Government.

Given the importance of this call for struggle, AIBEA has decided to join the strike

and accordingly we will participate in the strike.  All our units and members should be in

the forefront of the campaign, preparatory programme and strike action and make the

strike a total success in all the Banks and States.

With greetings,

Yours comradely,

C.H.  VENKATCHALAM

GENERAL SECRETARY

CLARION CALL OF TRADE UNIONS:

MARCH ON TO NATIONAL PROTEST STRIKE

2ND SEPTEMBER, 2015 By 100 million workers
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NATIONAL CONVENTION OF WORKERS, 26.5.2015, DELHI

DECLARATION

This National Convention of Workers being held under the banner of joint platform

of all the Central Trade Unions of the country along with independent national federations

of all sectors and service establishments expresses deep concern over anti worker,

anti-people and pro-corporate actions of the present Govt. at the Centre in pursuance

of the policy of globalization. During this period the Govt. has been over-busy in amending

all labour laws to empower the employers with unfettered rights to “hire and fire” and

stripping the workers and trade unions of all their rights and benefits besides aggressively

pushing through almost unlimited FDI in strategic sectors like Railways, Defence and

Financial Sector. Also, through sweeping changes in the existing Land Acquisition Act,

farmers’ right to land and agri-workers’ right to livelihood are been sought to be drastically

curbed and curtailed.

The Government’s aim in aggressively pushing through sweeping changes in

labour-laws is nothing but to push out overwhelming majority of workers out of the

coverage of all labour laws and to drastically curb the trade union rights. The CTUs

had besides other issues raised the issue of strict enforcement of labour laws and

universal social security but this Govt. is doing away with all rights-components in all

the labour laws aiming at creating conditions of bonded labour in all the workplaces.

EFP and ESI schemes are proposed to be made optional which is also aimed at

demolishing the PF and ESI schemes dismantling the basic social security structures

available to the organized sector. And for the vast unorganized sector workers, old

schemes are being repackaged and renamed, without providing for funds and

implementation-machinery/network with a view to befool the people. The Govt. has not

taken any step to curb price rise of essential commodities and to generate employment

except making tall claims of containing inflation in the media. On universalizing public

distribution system, the Govt. is trying to scuttle it through Direct Benefit Transfer

resulting further squeeze on the common people.

During the year with the support of the present Govt., various state governments

have brought about drastic anti-workers changes in basic labour laws viz. Industrial

Disputes Act, Contract Labour (Regulation & Abolition) Act, Factories Act and

Apprenticeship Act, Trade Unions Act etc. introducing “hire & fire”, throwing more than

71% of factories out of coverage of Factories Act and making all contractors employing

up to 50 workers free from any obligation towards workers. The Central Govt. on its

part has introduced amendments to Factories Act raising doubly the limit of workers

for registration of factories, put in public domain the proposals for new Small Factories

(Regulations of Service conditions) Bill which prescribes that major 14 labour laws will

not apply to factories employing upto 40 workers. Labour Code on Wages Bill and
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Labour Code on Industrial Relations Bill which under the cover of amalgamation seek

to make registration of unions almost impossible, making retrenchment and closure

almost free for the employers class. These bills have been put in public domain without

consulting the trade unions thereby violating the provisions of ILO Convention 144 on

Tripartite Consultation. Amendments have also been brought in EPF & MP Act and ESI

Act to make it optional with a sinister design to finally demolish the two time-tested

statutory schemes for the workers. The Prime Minister’s Office has written to the

Chief Secretaries of States to follow Rajasthan Model in labour laws. All these

amendments are meant to exclude 90% of the workforce from application of labour

laws thereby allowing the employers to further squeeze and exploit the workers.

The Convention also expresses dismay over the Government’s total inaction in

implementing the consensus recommendations of 43rd, 44th and 45th Indian Labour

Conferences on formulation of minimum wages, same wage and benefits as regular

workers for the contract workers and granting status of workers with attendant benefits

to those employed in various central govt. schemes like anganwadi, mid-day-meal,

ASHA, para-teachers etc. On the contrary, the Govt. drastically curtailed budget

allocations to all those centrally sponsored schemes meant for poor peoples’ welfare.

It is also noted with utter dismay that the present government is also continuing to

ignore the twelve point demands of entire trade union movement pertaining to concrete

action to be taken for containing price-rise and aggravating unemployment situation,

for strict implementation of labour laws, halting mass scale unlawful contractorisation,

ensuring minimum wages for all of not less than Rs. 15,000 per month with indexation

and universal social security benefits and pension for all including the unorganized

sector workers, etc. The demands also include compulsory registration of Trade Unions

within 45 days and ratification of ILO Conventions 87 and 98. Even the legislations

passed by Parliament on the issue of Street Vendors is not being implemented

appropriately.

The National Convention also denounced the retrograde move of the Govt. in

hiking/allowing FDI in Defence, Insurance, Railways and other sectors and also its

aggressive move for disinvestment in PSUs including Oil and financial sector aiming

at total privatization which will be detrimental to the interests of the national economy,

national security as well as mass of the common people. The National Convention

also condemned the sweeping change sought to be brought in Land Acquisition Act

permitting forcible acquisition of land from the farmers and putting in jeopardy the

livelihood of agricultural workers. It is disgusting to note that 147 workers of Maruti-

Suzuki at Manesar are being forced to languish in Jail for more than two years on false

and fabricated charges. It is unfortunate that even after the assurance of Prime Minister

to revide the closed NOKIA Sriperumbudur unit, the recent decision to sell it out

demonstrates Government approach to deny protection of workers. The coal sector

has already been opened for commercial operations by private sector.
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In the banking industry also, the govt. wants to push their anti-people

banking sector reforms while no effective action is being taken to recover the

huge bad loans (NPA) from the Corporate Sector.

The Convention supports the decision of the constituents of JCM of Central Govt.

employees to go for indefinite strike from 23rd November, 2015 and will decide at

appropriate stage the form of solidarity action to be taken. The Convention also

congratulates coal, postal, transport and telecom workers for their strike against policies

of the Govt.

The Convention demands upon the Central Govt. to stop forthwith the process of

making retrograde amendments to the labour laws. The Convention also demands

immediate steps to implement the consensus recommendations of successive Indian

Labour Conferences and also positive response to long pending demands of the entire

trade union movement of the country. The Convention urges the Central Govt. to desist

from mindless drive for disinvestment in CPSUs and liberalizing FDI in defence,

insurance, Railways etc. and the convention also condemns the Govt. move of

corporatization of major ports and postal services etc. The Convention urges the Govt.

to reverse the direction of the ongoing economic policy regime which has landed the

entire national economy in distress and decline affecting the working people most.

The Convention calls upon all the trade unions, federations across the sectors to

widen and consolidate the unity at the grass-root level and prepare for countrywide

united movement to halt and resist the brazen anti-worker and anti-people policies of

the Govt. and in preparation to the same undertakes unanimously the following

programme:

1. Joint conventions and campaigns during June-July in State, district

and industry level wherever possible and taking initiative to involve

common people in support of workers struggle.

2. ALL INDIA GENERAL STRIKE ON 2ND SEPTEMBER, 2015

The National Convention calls upon the trade unions and working people irrespective

of affiliations to unite and make the countrywide General Strike a massive success.

Sd/- Sd/- Sd/- Sd/- Sd/-

BMS INTUC AITUC HMS CITU

Sd/- Sd/- Sd/- Sd/- Sd/- Sd/-

AIUTUC TUCC SEWA AICCTU UTUC LPF

and All India Federations of Banks, Insurance, Defence, Railways, Central/State

Govt. Employees and other Service Establishments
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GOVT’S LABOUR REFORMS AGENDA

Stop – Read – Understand

Think – Oppose – Fight

March on to 2nd September Strike

By 100 million workers of India

Onslaught on labour rights – proposals by BJP-NDA

Government to impose slavery conditions on the workers

a) Small Factories & Other Establishments (Regulation of Employment &

Conditions of Service) Bill, 2014:

This Bill seeks to exempt Factories and Establishments with less than 40 workers

from applicability of 14 important labour laws like Industrial Disputes Act, Minimum

Wages Act, Payment of Wages Act, Factories Act, Employees Provident Fund &

Misc. provisions Act, Employees Insurance Act, Gratuity Act, Maternity Benefit Act,

Payment of Bonus Act, Workman Compensation Act, etc.

With this amendment, about 70% of the workforce who are working in such small

factories will be deprived of the protection and benefits of these Acts.  The

amendment will give full freedom to the employers to hire and fire and impose

slavery conditions.

b) Labour Code on industrial Relations Bill:

The Govt. has brought a Labour Code on Industrial Relations Bill consolidating the

existing the Industrial Disputes Act, Trade Unions Act and Industrial Employment

(Standing Orders) Act and modifying certain provisions in favour of the corporates.

Amendments moved are sought to further dilute the right to association, collective

bargaining, and security of employment. Through amendments in Trade Unions

Act, the existing provision of seven workers applying for registration of a trade

union is sought to be changed to 10% of the total workmen or 100 whichever is

less. Through another amendment outsiders are being prohibited to become office

bearers of a union of organized workers. The existing provision is that 25% of the

office bearers can be honorary members as outsiders. Similarly for unorganized

sector workers union only two outsiders are being allowed in place of existing

provision of 50% of the office bearers.
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In the code the amendment is being brought to raise the ceiling of 100 workers to

300 workers seeking approval for lay off, retrenchment and closure of an

establishment. There is also no provision in the bill for promoting collective

bargaining and there is an emphasis on arbitration. The exercise of right to strike

has been made impossible as the movement the strike notice is served, the

conciliation is deemed to have been started and during conciliation the strike is

deemed illegal. In the Industrial Employment (Standing Orders) Rules, a change

has been proposed in Schedule I and IA (Model Standing Orders) by adding a

category of Fixed Term Employment workman which will adversely affect the

process of making the employees permanent. Raising the ceiling from 100 to 300

workers will exclude 2/3 of the total Industrial establishments out of coverage of

application of labour laws.

Labour Code on Wages Bill

Another bill on Labour Code on Wages has been brought by the Govt. consolidating

the existing Minimum Wages Act, Payment of Wages Act, Payment of Bonus Act and

Equal Remuneration Act. It is not only consolidation but some amendments have also

been proposed.

a) Inspector for enforcement has been given a go bye and is sought to be replaced

by facilitator is who will assist the employers in enforcement of these acts.

b) In the portion of the code dealing with Minimum Wages the definition of

employee and employer are vague and leave out many establishments from

coverage of the Act. From the definition it transpires that persons employed in

mines, construction, maintenance of buildings, loading and unloading, security

jobs, distribution, operations, schools, colleges, hospitals, domestic work,

sports complexes etc. will not be covered under Minimum Wages Act.

c) The Bill proposes fixation of minimum wages by states even for undertakings

which are under control of the Central Govt. There is also no mention of norms

for fixation of minimum wages and demand of fixing wages as per norms of

15th ILC plus addition of 25% as per Reptakos case does not find any mention

in the code. So our demand for fixing minimum wages of Rs. 15000/- per

month is ignored.

d) Nowhere in the code normal working day is defined as comprising of 8 hours.

This has been left to the State Govts. To define the normal working day, it may

comprise of 10 hours or 12 hours.
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Payment  of  Wages

The code provides for payment of wages by depositing it in workers bank accounts

electronically or by cheque. Most of the workers do not have their bank account and it

may cause problems. Additionally the power to fix time limit for payment of wages is

proposed to be given to the government. This may create uncertainty. The existing

statute provides for 7th or 10th day of a month for payment of wages depending on the

total number of workers in an establishment.

Bonus

Under the code the eligibility for bonus has been left to be decided by the Govt.

which is contrary to existing position where ceilings for eligibility and payment amount

are decided by the Parliament by way of amendment in the Payment of Bonus Act.

Govt. may decide the limits of payment of amount which may less than 8.33% (one

month wage) or the amount to which an employee is entitled to as per allocable surplus.

EPF Act

The amendment provides for one time option to subscriber of EPF for joining the

New Pension Scheme. NPS is a saving scheme whereas EPF and EPS are defined

contribution and defined benefit scheme and have a built in system of insurance in

case of death of a person or disablement. The other amendments include new definition

of small establishment for which the Govt. can reduce the contribution from 9% to

12%. In the proposed amendments Govt. has been authorized to reduce and waive the

contribution payable for employees by a specified period.

ESI Act

Provision for an employee to opt either for ESI or for health insurance product

recognized by Insurance Regulatory Development Authority (IRDA) has been added.

The operation of option in both these social security statutes will make the schemes

unviable leading to winding up.

The Factories (Amendment) Bill, 2014

The Bill amending Factories Act, 1948 was introduced in Lok Sabha on 7th August,

2014. The Bill was referred to the Standing Committee of Parliament which has since

submitted its report to the Speaker. The amendments seek to authorize the State Govts.

to raise the number of workers from 10 to 20 (using power) and 20 to 40 (not using

power) for coverage of factory. It also allows night shifts for women, raising overtime
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per quarter from current 50 hours to 100 hours which can further be increased to 125

and changing the definition of hazardous industries. The Standing Committee in its

report has opposed these changes.

The Apprentices Act, 1961 -  has already been amended allowing flexibility to employers

to train apprentices from 2.5% to 10% of the workforce including contact workers and

to add any trade and extend the period of training. The greater flexibility granted to the

employer in the name of skill development to replace regular and contract workers with

apprentices who are not even entitled to minimum wage.

Minimum Wages Act -  Move to amend Minimum Wages Act has already been put on

public domain. In Minimum Wages Act a new concept of National Floor Level Minimum

Wage (NFLMW) has been introduced with the stipulation that no state will fix wages

below NFLMW. The NFLMW is now around Rs. 3400 per month whereas Central

Trade Unions have demanded a Minimum Wage of Rs. 15000/- per month for unskilled

workers.

Child Labour (Prohibition & Regulation) Act, 1986 has been amended recently to

exclude children engaged in household work/avocation and family business from penal

provision thereby authorizing children’s engagement in such avocations. This contradicts

Right of Education of the child.

AMENDMENTS BY STATE GOVTS.

Besides the amendments in labour laws moved by the Central Govt., some State Govts.

like Rajasthan, MP and Gujarat have already done the amendments. States such as

Maharashtra and Haryana have already declared to introduce amendments in the same

manner.

Rajasthan Govt. has already passed amendments in Industrial Disputes Act, Contract

Labour (Regulation & Abolition) Act and Factories Act.   In I.D. Act, it has raised the

ceiling of 100 workers to 300 workers for seeking permission by employers for lay off,

retrenchment and closure and for recognition of a union the limit of 15% membership

has been raised to 30%. In Factories Act, the statutory limit of registration has been

raised from 10 to 20 workers (using power) and from 20 to 40 workers in units not

using power. In Contract Labour (Regulation and Abolition) Act, the statutory limit of 20

workers for registration of principal employer and obtaining of licence by contractors

has been raised to 50 workers.
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Madhya Pradesh Govt. has done labour law amendments in 15 Acts to deal with so-

called nuisance of inspectors and trade unions, raising the limit of workers for lay off,

retrenchment and closure permission to 300 workers, unproductive/inefficient workers

loosing job security, making it compulsory for unions to have at all times 33% membership

or 300 workers whichever is less and exclusion of retired and outsiders from becoming

office bearers of a union in order to not to be able to harm industrial peace, etc.

Gujarat State Assembly has passed the Labour Amendment Bill 2015, allowing hire

and fire in special investment zones and extending the ban on strikes in public utility

services from 6 months to two years.

ATTACKS  AT  A  GLANCE

FFFFF Factories and Establishments with less than 40 workers will be exempted

from applicability of 14 important labour laws like Industrial Disputes Act,

Minimum Wages Act, Payment of Wages Act, Factories Act, Employees

Provident Fund & Misc. provisions Act, Employees Insurance Act, Gratuity

Act, Maternity Benefit Act, Payment of Bonus Act, Workman Compensation

Act, etc.

FFFFF In I.D. Act provisions of 100 workers for seeking for permission of lay off,

retrenchment is being raised to 300 workers. i.e. in factories with upto 300

workers, employer can freely lay off or retrench.

FFFFF Going on strike is being made almost impossible in all establishments.

FFFFF In Trade Unions Act, the existing provision of 7 workers applying for registration

of a trade union is being changed to 100 workers.

FFFFF No outsider can become the office bearer of trade union of organized

sector workers and in unorganized sector only two outsiders could be there

as office bearers in place of existing provision of 50%.

FFFFF In Industrial Employment (Standing Orders) Rules,  provision for employment

of Fixed Term Employment is being introduced.

FFFFF In Minimum Wages Act – Instead of fixing the minimum wage as per 15th ILC

norms and subsequent Supreme Court judgement, a new concept of National

Floor Level Minimum Wage (NFLMW) is being introduced which means

floor level minimum wage will be Rs. 3400-3500 per month only.

FFFFF Normal working hours of 8 hours is being deleted and Government is

being given power to define normal working day.
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FFFFF Application of EPF Act and ESI Act is being made optional

FFFFF Factories Act will be exempted in factories employing 20 workers (with power

use) and 40 workers (without power use)

FFFFF Women are being allowed ( rather compelled) to work in night shifts

and overtime hours are being increased.

FFFFF Apprentices Act has already been amended allowing flexibility on number of

apprentices to be trained and trade variation making it easy for employers to

replace permanent and contract workers by apprentices who are not

entitled to even minimum wage.

FFFFF Child labour (Prohibition & Regulation) Act has already been amended

allowing children to work on family and household work and thereby legalizing

deployment of children on such avocations. Such children’s right to education

is being denied.

Thanks for reading

Thanks for understanding the gravity of the attacks

Thanks for deciding to fight back these offensives

Yes, let us proceed to make the National General Strike on 2nd September, 2015 a

grand success.  Let us join the 100 million workers of India to make the strike a historic

success.  Prepare from now on, campaign from now on and explain from on.

……..…………  A.I.B.E.A  …………………

General Strike on 2nd September, 2015

AIBEA’s  Instructions – Guidelines:

1. Strike Notice will be given by AIBEA and hence our units need not give any

separate Strike Notice.

2. Our units in RRBs and Co-operative Banks will join the Strike.

3. It will be a Full Day Stay-Out Strike action.

4. Employees on probation will also join the Strike.
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5. All our State Federations should organise Rallies, demonstrations, processions

on the strike day.

6. Mass Meetings and special conventions should be organised at all centres to

ensure total mobilisation of our members.

7. Strike Posters and Banners are to be displayed prominently before Bank

Branches.

8. Badge Wearing to be undertaken on 1.9.2015.

9. Centralised Demonstrations should be held at all centres on 1.9.2015 either

separately by our units and jointly with other unions.

10. Leaflets and Pamphlets should be issued in English and Regional languages

and profusely distributed amongst employees, customers and general public.

Let us Move, Mobilise and March on.

Let us make the Strike a re-sounding success.

BADGE WEARING ON 1-9-2015

NATIONAL PROTEST STRIKE BY 100 MILLION WORKERS

ON 2ND SEPTEMBER, 2015

AIBEA DEMANDS

j STOP ANTI-WORKER LABOUR REFORMS

j STOP ANTI-PEOPLE BANKING REFORMS

j STOP LOOT OF PEOPLE’S MONEY BY CORPORATE LOAN

DEFAULTERS

j DECLARE WILLFUL DEFAULT OF BANK LOANS AS CRIMINAL

OFFENNCE

j STOP OUTSOURCING OF BANK JOBS

   A.I.B.E.A.


