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Year 2022 comes to an end. New Year begins on Sunday. During the  period  we  have  witnessed many  ups  and  downs  in  world politics.  Ukraine  Russia  conflict  escalated  in  February,  2022 resulting in loss of lives of many on both the sides and destruction of cities and towns. In India we have seen unprecedented rise in prices of all essentials. Prices of cereals, edible oil touched the roof.    Number  of  people  in  below  poverty  line  soared. Unemployment  is  all  time  high.  The  Government  instead  of creating demands  is  relying on supply based economy. Unless surplus is generated in the agricultural sector which is the main pillar  of  country's  economy,  the  dream  of  industrialization  is  a distant dream. History tells us that if surplus is generated in the agricultural sector which creates demand and then to meet the demands industries are set up. Whatever may be the tall  talks, Indian economy is not in a good shape. Current account deficit soared to an all time high. The country has also witnessed year long movement of farmers from November, 2020 for the repeal of 3 new Farm Laws, which was one of the biggest agitations against any Government in Independent India. The promises made by the Government  particularly MSP has  not  been  kept.  Farmers  are gearing up to renew their agitation. The Central Trade Unions are also contemplating to go in for agitation against the Government's anti‑labour policies. If the Labour Code is allowed to replace the existing  laws  then  the  workers  will  be  at  the  mercy  of  the employers.  Hire  and  fire  will  be  the  rule  of  the  day.  Job permanency will be the thing of the past.In our sector i.e. banking we have seen unilateralism on the part of the  bankers.  Rampant  violation  of  Industry  wise  Bipartite Settlement, Industrial Disputes Act, 1947 has become the rule of the day. Bank employees agitated and decided to go on strike on 19th November, 2022 at the call of AIBEA, an understanding was arrived at before the Office of the Chief Labour Commissioner (C) on 18th November, 2022,  the strike was deferred. The Central Government also agreed and subsequently directed all the Banks to strictly follow the Bipartite Settlement and not to violate the ID Act, 1947 but Bankers are yet to fall in line with the decision arrived at before of the office of the CLC (C) on 18th November, 2022. The clamor for privatization of Banks is going on.   That there are many a skeleton in the cupboard of the Private Sector Banks is out in  case of  ICICI Bank. The  former CEO, her husband and  the business magnate are in the custody of CBI. This is Private Sector. We must be on guard and keep ourselves in readiness to defeat the ill‑advised policy of the GOI.
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WORKERS' STRUGGLE AROUND THE WORLDCeylone Bank Employees Union  organised a National Protest Day On 8th December, 2022- AIBEA expressed its solidarity to the members of CBEU and supported its demands.Demands:--
 Withdraw new anti-worker Labour reforms-
 Against repression – Repeal Prevention of Terrorism Act (Bank Union leaders were arrested 
 under this Act for leading the agitation)-
 Stop selling public property, including State's Bank-
 Withdraw adverse conditions of Tax Act which exploit the working class
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GENERAL SECRETARY’S DESKBack up your wishes with unityBack up your hopes with strugglesTo make the New Year Happy

C.H. Venkatachalam

As the year is fading out and a new year is dawning, we convey our  greetings and good wishes to all our Unions, all our members and all our well‑wishers for a happy New year ahead.  We hope that the new year will bring us cheers.  The worker produces everything but he is denied many things – right to decent livelihood, right to fair wages, right to job security and better service conditions, right to good health for the family, right to education for the children, right to have a roof over the head, etc.  The worker is never greedy but only hopes for a better life and living standards.  But we find that greed of the capitalists and owners of means of production to amass wealth and deny even the minimum needs of the workers results in exploitation and is the root cause of all the woes of the working class.  Hence the worker has to fight against all policies of exploitation and discrimination with a view to end the economic system and social order that supports this exploitation. Indian worker is no exception. Through incessant struggles in last one century, Indian working class has gained some rights, to exist and to fight for justice.   After 75 years of Independence,  Indian  working  class  is  on  the  crossroads.  Workers  are  facing unprecedented  attacks  and  challenges.   Our  hopes  and wishes  are  throttled  by  the machinations of  the capitalists and Corporates who have  increased  their grip on  the political administration.  Not only our rightful demands for improvement are being denied, but even our hard‑won existing rights are sought to be taken away.  The employers want labour reforms, freedom to hire and fire and enlarge the scope of exploitation of workers.  This is understandable because it is in their class interest. It is inherent in their policies of unfettered exploitation.  But what is not understandable is the role of the Government in a democratic country like ours.  Government is nakedly leaning on the side of the employers and capitalists.  They are comforted and workers are confronted.  Hence the agenda of the working class and trade unions is cut‑out. There is no choice than to fight back.  To unite and fight is the political task of the worker today.  Let us hope for the best in the New Year.
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DFS Advisory to Banks on strict compliance of the provisions ofI D Act and T U ActIn our recent agitation and call for Strike on 19th November,  2022,  we  had  highlighted  the increasing  trend  of  violation  of  provisions  of important labour laws like Industrial Disputes Act and  Trade  Unions  Act  besides  provisions  of B i pa r t i t e   Se t t l emen t   by   va r i ous   Bank managements. During the conciliation meeting held by the CLC on 18th November, we brought to the attention of the CLC  and  Finance  Ministry  about  the  various instances of non‑adherence and violation of ID Act and TU Act by managements.   The CLC assured that the Department of Financial Services of the Finance Ministry will issue necessary instructions to Banks and the same was minutised as under:(ii) The CLC (C) advised the DFS also to issue appropriate directions to all banks in regard to the compliance of labour laws, in particular the ID Act 1947 and the Trade Union Act 1926, by the managements of the banks.Based on the above minutes, the Department of Financial Services, Ministry of Finance, Govt. of India has sent their communication dated 28‑11‑2022  to  Chairman/MDs  of  all  the  Public  Sector Banks. Our Unions are requested to take due note of the same.We furnish hereunder the above mentioned letter for the benefit of our units.F. No.6/8/2014‑IR(PART)Government of IndiaMinistry of FinanceDepartment of Financial ServicesJeevan Deep Building, 3rd Floor,Parliament Street, New Delhi‑110001Date: 28th November, 2022

To1.  Chairman, State Bank of India2.  Managing Directors & CEO       All Nationalised BanksSubject: Strict compliance with the provisions of the Industrial Disputes (ID) Act, 1947 and he Trade Unions Act, 1926 – regardingMadam/Sir,      Please refer to the minutes of the Joint Discussions convened by the CLC(C) on 18‑11‑2022 over the strike notice served by All India Bank Employees Association (AIBEA), whereby the Department was advised to issue appropriate direction to all Banks in regard to the compliance of labour laws, in particular the ID Act, 1947 and the Trade Unions Act, 1926, by the management of Banks.2.   In view of the above, Banks are advised to ensure compliance of the provisions of Industrial Disputes Act, 1947 and Trade Unions Act, 1926 as applicable to Banks. Yours faithfully,Sd.. Vijay Shankar Tiwari,Under Secretary to the Government of IndiaTele: 23748725Copy for information to:(I)  O/o  Chief  Labour  Commissioner  (Central), Ministry  of  Labour  and  Employment,  Shram Shakthi Bhavan, Rafi Marg, New Delhi(ii)  The  Chairman,  Indian  Banks'  Association, World Trade Centre, 6th  Floor,  Centre  1  Building,  Cuffe  Parade, Mumbai
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Our demand for adequate recruit of staff in BanksLet us get ready for exclusive struggleAll  of  us  are  aware  that  there  is  a  calculated tendency on the part of the Bank managements to avoid recruitment of adequate staff in clerical and substaff cadre besides part time employees. The number of recruitments in clerical cadre has come down  drastically  in  the  recent  years.  There  is virtually no recruitment of substaff and part  time employees for the past few years in most of the Banks.Because  of  this  the  ratio  between  number  of officers and workmen has become lopsided and adverse. We observe that the per branch number of officers has been going up while the per branch number of clerks and substaff has come down.The  net  result  of  non‑recruitment  of  adequate workmen  staff  in  the  Banks  is  deterioration  in customer  services  and  increased  workload  of existing employees affecting their quality of work. In  many  branches  employees  are  unable  to complete their daily routine work within the office hours and are compelled  to sit  late. Similarly,  in many Branches, officers are compelled to sit in the counters and do routine clerical work.The  non‑filling  up  of  substaff  and  part  time employees'  vacancies  is  also  resulting  in engagement  of  large  number  temporary employees in the Banks.Further,  the  reluctance  to  recruit  adequate  staff also stems from their plan and efforts to outsource our permanent jobs. This is also on account of their calculated  move  to  make  the  Banks  officer‑oriented.In this background, our Central Committee which met in Indore on 28 th and 29 th September, 2022 has  decided  that  AIBEA  should  build  up  an exclusive  and  intensive  struggle  programme including strike actions.In the UFBU meeting held on 15 December, 2022,  we took up this issue since it is a common issue.This was welcomed by all the Unions and hence 

the same would be discussed in the next meeting for taking further decisions. In the meantime, our unions  and  members  should  keep  ready  for struggle programmes under the banner of UFBU.Our demand for 5 Banking Days per Week[The demand for 5 Banking Days per Week was discussed in the recent UFBU meeting held at Chennai on 15‑12‑2022. UFBU has addressed a letter to IBA in this regard and we are reproducing    the  same  hereunder  for  the  benefit  of  our readers.]Reg: Introduction of 5 Banking Days per weekThis has reference  to  the discussion we had on 23rd  September,  2022  on  the  various  pending residual issues. As you are aware that introduction of  5  Banking  Days  per  week  was  one  of  the important issues taken up in that meeting.As explained by us, having regard to the provisions of  our  present  Bipartite  Settlement  on  working hours, we have indicated that for the purpose of declaring all the Saturdays as holidays as against the present position of 2nd and 4th Saturdays as holidays,  the  working  hours  per  day may  be enhanced  by  30  minutes  and  the  present working hours may be accordingly revised.Presently, Banks in different States, having regard to  local  SLBC  Guidelines,  etc,  have  different timings of working hours and business hours.For example, it ranges from 9‑00 AM to 4‑00 PM, 10 AM to 5‑00 PM, 10‑ 30 AM to 5‑30 PM, to 11‑00 AM to 6‑00 PM, etc.Similarly,  the  working  hour  begins  15  minutes earlier  and  ends  15  minutes  earlier  in  some centres like urban towns and metropolitan cities. For example, working hour begins at 9‑45 AM and hence it ends at 4‑45 PM.Hence,  in  this  background,  we  observe  that prescribing  uniform  working  hours  would  be difficult to be implemented.In view of the different timings in different centres, as  opined  by  us  during  the  discussions,  the BANK FLAG 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202205



following may be decided upon for implementing the 5 Banking Days per week in the Banks.1. Present working hours may be increased by 30 minutes per day from Monday to Friday.2. All Saturdays and Sundays to be declared as holidays3. Present respective timings of working hours may be preponed by 15 minutes in the morning and increased by 15 minutes in the evening.4. Existing customer service hours/non‑cash transaction banking hours may be increased by 30 minutes. 5. Existing cash transaction hours  to remain the same.Since our demand for five banking days per week is  an  important  issue  and  the  same  is  pending resolution,  we  strongly  feel  that  Indian  Banks' Association should move in the matter earnestly and resolve the same expeditiously and introduce five banking days per week at the earliestUFBU'S Letter to IBA on 12th Bipartite and Residual Issues[We reproduce hereunder  the following letters addressed by UFBU to IBA/CLC.]Letter No. 13 to IBAReg: Initiating discussions/negotiations on our Charter of Demands for revision of wages and service conditions.You are aware that four Officers' Unions (AIBOC, AIBOA,  INBOC  and  NOBO)  as  well  as  four Workmen Organisations  (AIBEA, NCBE, NOBW and  INBEF)  have  submitted  the  Charter  of Demands  to  IBA  on  27.10.2022.  You  are  also aware that BEFI has submitted a separate Charter of Demands to the IBA on 4.11.2022.Since  the  period  of  XI  Bipartite  Settlement  has expired  on  31st  October,  2022,  the  wages  and service conditions have to be revised with effect from  1  st  November,  2022.  Hence,  we  have submitted  the  fresh  Charter  of  Demands  for 

negotiations  and  discussions  to  arrive  at  the revised settlement.We  observe  that  IBA  has  not  commenced  the process so far. In the meeting of United Forum of Bank Unions held at Chennai on 15th December, 2022, the issue was discussed and the UFBU felt that  IBA  should  take  immediate  steps  to commence  the  process  for  completing  the Bipartite Settlement at  the earliest without much delay.  The  delay  in  arriving  at  conclusions  and signing  the  settlement  is  frustrating  and demotivating and is generally resented to by the rank and file employees and officers. Hence, it is imperative that the process is started immediately so that the settlement can be signed as early as possible.In this regard, the meeting observed that IBA has not  yet  referred  our Charter  of Demands  to  the Banks  to  obtain  their  mandate  to  start  the discussions. We  request  you  to  take  immediate steps to obtain mandate from the Banks so that this does not become an issue to be agitated upon.Letter No. 14 to IBAReg: Discussion on residual issuesYou are aware that due to paucity of time, when we signed  the  last  Settlement  on  11thNovember, 2020, some of the important issues could not be fully  discussed  and    finalized,  particularly important  issues  like  introduction  of  5  Banking Days per week, Updation of Pension etc.Hence, the minutes were signed with the unions on the various residual issues on 10‑12‑ 2020 and 4‑1‑2021. Since no discussion was emanated by the IBA, we had to serve a notice of strike on the IBA to resort to strike action on 27th June, 2022. In the consequent conciliation meeting held by the Chief Labour Commissioner (Central), the IBA agreed to commence the negotiations with a view to resolve the  issues  amicably  in  a  time‑bound  manner. While the discussions started in right earnest on 1st July, 2022, only one more round of discussions took  place  on  23rd  September,  2022.  We  are constrained to observe that none of the residual issues have been resolved so far. Similarly, while the updation of family pension has been made, the BANK FLAG        DECEMBER 202206



important  issue  of  updation  of  pension  remains unresolved.  In  the  context  of  unabated  inflation and its impact on the cost of living, the pensioners deserve  periodical  updation  of  pension.  Hence, this issue has to be addressed on a priority basis.The issue was discussed in the recent meeting of United Forum of Bank Unions held at Chennai on 15th December, 2022, and the meeting demanded of  the  IBA  for  expeditious  resolution  of  all  the residual issues so that thereafter, the Charter for the  next  wage  revision  can  be  taken  up.  The meeting took serious note of the undue delay  in resolving  the residual  issues and decided  that  if the undue delay continues, the UFBU will be left with  no  option  than  to  revive  our  agitation  and strike notice. Hence, we strongly urge upon  the IBA to immediately hold a meeting and resolve the issues without further delay.Letter No. 15 to CLCReg: Our strike notice dated 10‑6‑2022 and the conciliation meeting held on 21st and 23rd June, 2022.You are aware that on the basis of our strike notice dated  10‑6‑2022,  you  have  convened  a  joint discussion and conciliation meeting in your office on 21 st and 23rd June 2022. In the said meeting, we explained the undue delay on the part of IBA in discussing the residual issues pending for nearly two years. With your intervention and advise, the IBA agreed to commence the negotiation from 1st July, 2022, and hence, UFBU had agreed to defer the strike action.While  the  discussions  started  on  1.7.2022,  and one more round of discussions also took place on 23.9.2022,  no  tangible  improvement  has  taken place  in  the  discussions  or  on  our  demands. Hence,  this  is  agitating  the  minds  of  the  bank employees  and  officers  about  the  non‑serious approach of the IBA.Before we once again revive our agitation, we take this opportunity to represent to you to intervene in the matter appropriately so that IBA comes forward and finds amicable solution to the residual issues.
16th  conference  of  Gujarat  Bank Workers  Union was held at Uunagadh on 24th and 25th Dec. 2022.  Com  C  H  Venkatachalam,  General  Secretary, AIBEA  inaugurated  the  Conference.  Com  Janak Rawal  Jt.  Secretary  greeted  the  Conference. Conference elected Com N L Dave, Com K P Antani and  Com  Jatin  Dholakia  as  President,  Gen Secreetary and Secretary respectively.BANK FLAG        DECEMBER 202207



ÙFYk=+Xk ÛFWk =+ÛFa˜FFPÞÜFXk =+U ÑFÜFFaÑ¶FÚF¶FUa =+U ùÛFFÞU ÛFFk;FEFGJ ùÛF PæFõ¶F_¶F õFkfFðFa =W+ PáFJ ¶FYÜFFÞ ùXkùÛF õFÚFU ¡FFÎF¶FW ùY P=+ ÙFYk=+ ÒÙFkÍFÎF =+U EXÞ õFW EkèF=+FPáF=+ =+ÛFa˜FFPÞÜFXk =W+ EáFFæFF PáFPÑF=+UÜF EZÞ EÍFUÎFõ»F õFkæF;Fa ÛFWk ÑFÜFFaÑ¶F =+ÛFa˜FFPÞÜFXk =+U ÚF¶FUa õFW ÙF˜FÎFW =+U õFX˜FU õFÛF¤FU ÒæF_P¸F ùY— ùFáF =W+ æFðFXb ÛFWk PáFPÑF=+UÜF õFkæF;Fa ÛFWk ÚF¶FUa =+U õF&ÜFF ÛFWk ÚFFÞU =+ÚFU EFGa ùY— EPÍF=+FkèF ÙFYk=+Xk ÛFW PÑFšáFW  =]+š  æFðFXk  õFW EÍFUÎFõ»F EZÞ EkèF=+FPáF=+ =+ÛFa˜FFPÞÜFXk  =+U æFõ¶F]¶F: =+Xga ÚF¶FUa ÎFùUk Cga ùY—GõF  æF¡Fù  õFW EPÍF=+FPÞÜFXk EZÞ =+FÛF;FFÞXk  =+U  õFk&ÜFF  =W+  ÙFU˜F  =+F EÎF]ÑFF¶F EõFk¶F]PáF¶F EZÞ ÒP¶F=[+áF ùX ;FÜFF ùY— ùÛF ¼W&F¶FW ùYk P=+ ÒP¶F èFF&FF EPÍF=+FPÞÜFXk =+U õFk&ÜFF ÙF³s ÞùU ùY ¡FÙFP=+ ÒP¶F èFF&FF PáFPÑF=+Xk EZÞ EÍFUÎFõ»FXk =+U õFk&ÜFF ÛFWk =+ÚFU EFGa ùY—ÙFYk=+Xk ÛFWk ÑFÜFFaÑ¶F =+FÛF;FFÞ =+ÛFa˜FFPÞÜFXk =+U ÚF¶FUa ÎFW ùXÎFW =+F èF]Ê ÑFPÞµFFÛF ;FeFù=+ õFWæFFEXk ÛFWk P;FÞFæF© EZÞ ÛFZ¡F[¼F =+ÛFa˜FFPÞÜFXk =W+ =+FÛF =W+ ÙFX¤F ÙF³sÎFW õFW HÎF=W+ =+FÛF =+U ;F]µFæF¸FF ÒÚFFPæF¶F ùX¶FU ùY— =+Ga èFF&EXk ÛFWk =+ÛFa˜FFÞU =+FÜFFaáFÜF õFÛFÜF =W+ ÚFU¶FÞ EÑFÎFW ¼YPÎF=+ =+FÜFXa =+X ÑF[ÞF =+Þ¶FW ÛFWk EõFÛF»Fa ùX¶FW ùYk EZÞ ¼WÞ ¶F=+ ÙFY*ÎFW =+X ÛF¡FÙF[Þ ùX¶FW ùY— GõFU ¶FÞù =+Ga èFF&FFEXk ÛFWk EPÍF=+FPÞÜFXk =+X =+FHk©ÞXk ÑFÞ ÙFY*=+Þ PÎFÜFPÛF¶F PáFPÑF=+UÜF =+FÜFa =+ÞÎFW =W+ PáFJ ÛF¡FÙF[Þ P=+ÜFF ¡FF¶FF ùY—EÍFUÎFõ»F EZÞ EkèF=+FPáF=+ =+ÛFa˜FFPÞÜFXk =+U PÞPƒ¶FÜFXk =+X ÎF ÚFÞÎFW =W+ ÑFPÞµFFÛFõæFàÑF ÚFU ÙFY=+Xk ÛFWk ÙF°sU õFk&ÜFF ÛFWk Eõ»FFÜFU =+ÛFa˜FFPÞÜFXk =+U PÎFÜF]Pƒ¶FùX ÞùU ùY—GõF=W+ EáFFæFF ÑFÜFFaÑ¶F =+ÛFa˜FFPÞÜFXk =+U ÚF¶FUa =+ÞÎFW ÛFWk EPÎF˜šF ÚFU HÎF=+U ÜFX¡FÎFF EZÞ ùÛFFÞU õ»FFÜFU ÎFZ=+PÞÜFXk =+X EFH©õFXõFa =+ÞÎFW =W+ ÒÜFFõFXk õFW H¶ÑFÎÎF  ùX¶FU  ùY—  ÜFù  ÙFYk=+Xk  =+X EPÍF=+FÞU  HÎÛF]&F  ÙFÎFFÎFW  =W+  HÎF=W+ õF]PÎFÜFXP¡F¶F =+¼ÛF =W+ =+FÞµF ÚFU ùYk—GõF ÑF_ñÚF[PÛF ÛFWk, 28 EZÞ 29 PõF¶FÛÙFÞ =+X Gk¼ZÞ ÛFWk Cga ùÛFFÞU =W+Î½UÜF õFPÛFP¶F ÎFW PÎFµFaÜF PáFÜFF ùY P=+ JEFGaÙFUGaJ =+X =+U =+FÞaæFFGaÜFXk õFPù¶F J=+ PæFõ¶F_¶F EZÞ õFkfFðFa =+FÜFa=e+ÛF ¶FYÜFFÞ =+ÞÎFF ̃ FFPùJ—EF¡F, ÜF[J×+ÙFUÜF[ =+U ÙFY*=+ ÛFWk ùÛFÎFW GõF ÛF]¼¼W =+X H*FÜFF ƒÜFXkP=+ ÜFù J=+ EFÛF ÛF]¼¼F ùY— õFÚFU ÜF[PÎFÜFÎFXk ÎFW GõF=+F õæFF;F¶F P=+ÜFF EZÞ GõFPáFJ EF;FW =W+ ×Y+õFáFW áFWÎFW =W+ PáFJ E;FáFU ÙFY*=+ ÛFWk GõF ÑFÞ ̃ F˜FFa =+U ¡FFJ;FU— GõF ¼ZÞFÎF ùÛFFÞU ÜF[PÎFÜFÎFXk EZÞ õF¼õÜFXk =+X ÜF[J×+ÙFUÜF[ =W+ ÍæF¡F ¶FáFW õFkfFðFa =+FÜFa=e+ÛFXk =W+ PáFJ ¶FYÜFFÞ ÞùÎFF ̃ FFPùJ—

HP˜F¶F ;FeFù=+ õFWæFF ‑ ùÛFFÞF =+¶FaæÜFùÛFFÞF ÍÜFFÎF õFXèFáF ÛFUP°ÜFF ÛFWk æÜFFÑF=+ àÑF õFW ÒõFFPÞ¶F J=+ æFUP°ÜFX PƒáFPÑFk;F =+U EXÞ ;FÜFF ùY P¡FõFÛFWk J=+ ÙFYk=+ =+ÛFa˜FFÞU J=+ ;FeFù=+ =+X »FÑÑF°s ÛFFÞ¶FW P¼&F ÞùF ùY— P=+õFU ÚFU =+ÛFa˜FFÞU =+F GõF ¶FÞù =+F æÜFFæFùFÞ EõæFU=+FÜFa ùY—ùÛF ÑF]ÞU ¶FÞù õFW ¡FFÎF¶FW ùYk P=+ èFF&FFEXk ÛFWk EÑFÜFFaÑ¶F =+ÛFa˜FFPÞÜFXk, =+FÛF =+U ÛFF∙FF ÛFWk æF_PÊ ¡FFÎFÙF]¤F=+Þ ¤F;F°sF =+ÞÎFW æFFáFW ;FeFù=+, ;FeFù=+Xk =+U E¶ÜFPÍF=+ EÑFW‡FFÜFW, HÎÎF¶F ¶F=+ÎFU=+U ÒµFFáFU EFP¼ =W+ =+FÞµF ÙFYk=+ =+ÛFa˜FFÞU èFF&FFEXk ÛFWk ÙFC¶F ¶FÎFFæFÑF][µFa ÑFPÞPõ»FP¶FÜFXk ÛFWk =+FÛF =+Þ ÞùW ùYk—áFWP=+ÎF ÜFW õFÚFU EZÞ EÎÜF õFÛFõÜFFÜFWk P=+õFU ÚFU ¶FÞù õFW ;FeFù=+Xk =W+ õFF»F ¼]æÜFaæFùFÞ =+X õFùU ÎFùU *ùÞF õF=+¶FU— èFF&FFEXk ÛFWk EFÎFW æFFáFW EPÍF=+FkèF ;FeFù=+ ;FÞUÙF EZÞ ÛFÍÜFÛF æF;Fa =W+ áFX;F, šX©W æÜFFÑFFÞU EFP¼ ùY— ÛFX©W ¶FZÞ ÑFÞ ùÛFWk HÎFõFW =+Xga õFÛFõÜFF ÎFùUk ùY EZÞ GõFPáFJ ùÛFWk ÙFYk=+Xk =W+ PÎF¡FU=+ÞµF EZÞ EÎÜF ¡FÎF ‑ PæFÞXÍFU ÙFYP=k+;F õF]ÍFFÞXk =W+ P&FáFF×+ ùÛFFÞW EPÚFÜFFÎF ÛFWk HÎF=W+ õFÛF»FaÎF =+U EFæFèÜF=+¶FF ùY—ÜFùF‑æFùF GõF ¶FÞù =W+ ÛFFÛFáFW ÙFYk=+Xk =+U ÒP¶FòF =W+ P&FáFFÑF ùXk;FW EZÞ GõFõFW ÚFU ¡ÜFF¼F õFÚFU =+ÛFa˜FFPÞÜFXk EZÞ ùÛFFÞU ÜF[PÎFÜFÎFXk =W+ P&FâF×+ ùX;FW— GõFPáFJ ùÛFWk  ÜFù õF]PÎFPè˜F¶F =+ÞÎFW =W+  PáFJ E¶ÜFk¶F  õFFæFÍFFÎFU ÙFÞ¶FÎFU ˜FFPùJ P=+ ùÛF ;FeFù=+Xk =+X õFæFXa¸FÛF õFkÛFæF õFWæFFÜFWk Ò¼FÎF =+ÞWk— ÜFP¼ =+P*ÎFFGaÜFFk ùYk, ¶FX GõFW H˜˜F EPÍF=+FPÞÜFXk ÜFF ùÛFFÞU ÜF[PÎFÜFÎFXk =W+ õFF»F H*FJ ¡FFÎFW =+U EFæFèÜF=+¶FF ùY— ùÛF P=+õFU ¶FÞù õFW ;FeFù=+Xk =W+ õFF»F EÑFÎFF EFÑFF ÎFùUk õF=+¶FW ùY, ÚFáFW ùU æFW =+ÚFU ‑ =+ÚFU EP¶F ÒP¶FP=e+ÜFF =+ÞW ÜFF P¶FáF =+F ÑFùF°s ÙFÎFF ¼W— GõF ¶FÞù =W+ ÑFÞWèFFÎF =+ÞÎFW æFFáFW ;FeFù=+ ÙFC¶F =+ÛF ùX¶FW ùYk EZÞ ùÛFWk 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¼WÎFF ̃ FFPùJ—ÙFYk=+Xk =+X ;FeFù=+ ˜FFPùJ— ;FeFù=+Xk =+X ÙFYk=+Xk =+U ¡FßÞ¶F ùY— GõFPáFJ ;FeFù=+Xk EZÞ 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=W+ ÙFU˜F 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Resolution: Stop attacks on banking, insurance and financial sectorThe 42ND Session of  the All  India Trade Union Congress  in  its  Conference  being  held  in Alappuzha  17th  to  20th  December,  2022  takes serious  note  of  the  continued  measures  of  the Government  in  pushing  their  reforms agenda  in the banks,  insurance and entire  financial  sector overlooking the serious implication of the same on our economy and our people at large.In a developing economy like ours, financial sector is  the  backbone  of  all  the  activities  because financial  sector  deal  with  the  entire  precious savings of the people.Within  the financial sector, banks and  insurance sectors are very vital as bulk of the money of the people are in circulation through this sector. That is why we find that under the liberalisation policies, de‑regulation and privatisation of  this sector are the prime agenda.In our country, thanks to the struggles of the Left and the struggles of AITUC and by the unions in the financial sector, the Government was forced to nationalise the major private banks as also being life  insurance companies and general  insurance companies under  the public sector. While major banks were nationalised  in 1969,  the LIC came into  being  in  1956  and  the  General  Insurance companies  were  brought  into  public  sector  in 1971.Today these public sector  institution cater to our economy in a big way. Public Sector Banks alone command  a  total  deposit  of  about  Rs.  100  lac crores.  LIC's  assets  are  more  than  Rs.  38  lac crores. PSBs, LIC and GIC touch the lives of the common masses everyday.Banking services which were available only for the rich and  the elite has become accessible  to  the common people  only  after  nationalisation. Bank branches were opened in the rural and small towns only  after  nationalisation.  Neglected  sector  like agriculture,  employment  generation,  poverty reduction, rural development , exports, health and 

education,  women  empowerment,  etc,  became priority sector only under public sector.Similarly, LIC has taken insurance products to the common  masses.  In  the  same  way  GIC  is providing  general  insurance  to  the  people  at affordable cost.But,  because  banks  and  insurance  companies deal with huge public money,  it has become the eyesore  of  the  Corporate.  On  the  one  hand licenses have been given to the private sector to open  banks  and  insurance  companies.  On  the other hand, continuous attempts are being made to privatise banks and insurance companies.In the Budget speech of 2021‑22, the Government announced that two public sector banks and one general  insurance company will  be privatized  in addition to IDBI Bank. They also announced that there  would  be  disinvestment  in  LIC  and implemented the same despite all protests. In the last year's monsoon session, General Insurance Act has been amended providing freedom to the Government  to  privatise  any  general  insurance company. The Bank Privatisation Bill is ready and may be brought in any time.In IDBI Bank, Central Govt, and LIC together hold 94% of the total share capital. Now Government wants to sell the major portion of the share capital top private companies. This is most unwarranted and clearly condemnable. LIC has invested about Rs.  25,000  cores  in  IDBI  Bank,  LIC  purchased these share at about Rs. 60 per share. Today IDBI share is quoted around Rs.40. Hence if the share are sold now, LIC will incur a loss of around Rs. 8 to 10,000 crores. This is nothing but robbing Peter to pay Paul.Another disturbing issue is the huge write off of bad loans  of  the  corporate  companies.  In  the  last  5 years, about Rs. 10 lac crores has been written off. Instead of  taking  tough measures against  these defaulters and putting them in jail, the Government is pleasing them with concessions. On the other hand, the interest rate on Deposits by the common public is being reduced and service charges are being increased.Thus, the Government is busy with their agenda to 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hand over the financial sector to the corporate. The meeting  notes  that  the  Unions  in  banks  and insurance sector are putting up resistance through struggles.Banking, insurance and financial sectors are the backbone  for  the  growth,  development  and progress  of  our  country  and  its  economy. Government  should  strengthen  the  financial sector and not privatise the same.The  conference  compliments  the  unions  in  the financial  sector  for  their  sustained  struggles  on these issues.The  Conference  while  demanding  of  the Government  to  stop  privatisation  of  banks  and insurance  sector,  calls  upon  all  unions  and members  under  AITUC  to  be  a  part  of  these struggles to defend these precious public sector financial institutions. Interview with ComradePampis Kyritsis, General Secretary, WFTUDuring his stay at Alappuzha Kerala ,in the midst of the  42nd  Conference  of  AITUC  Com  Pampis Kyrtisis General Secretary WFTU was interviewed by  Comrades  from  All  India  Bank  Employees Association.  Excerpts  from  the  Interview  is published hereunder  for your information.

Com  Pambis  Kyritsis,  General  Secretary, World Federation of Trade Unions (WFTU) was at Alappuzha, Kerala to participate in the 42nd National Conference of All  India Trade Union 

Congress.  Leaders  of  All  Kerala  Bank Emp l o y e e s '   F e d e r a t i o n ,   C om   K   S Krishna(President)  and Com B Ram prakash (General  Secretary)  had  an  interaction  with him in the presence and guidance of Com C H Venkata chalam, General Secretary, AlBA and President  of  WFTU's  Finance  Control Committee. Here are some excerpts:Q: Hearty Welcome to you, Comrade Pambis to Alappuzha,  known as  the Venice of  the East and also  to  the 42nd National Conference of AlTUC, the oldest trade union in our country. We  are  happy  that  you  have  become  the General  Secretary  of  WFTU.  All  India  Bank Employees'  Association  have  been  always active  in  WFTU.  We  express  our  greetings, best wishes and support to you.Com Pambis: Thank you very much for your warm greetings and support. I will do my best and live up to your expectations. Situation in the world over is becoming  more  complex  and  difficult  for  the working class. The hard‑won rights of the working class  and  the  Trade  Union  freedom  are  under greater attack. Capitalists have more say. The big capital  and  its  political  representative,  are  even now using the pandemic to attack on fundamental democratic and trade union rights, like the right to strike, to demonstrate and to be organized. They are doing whatever they can to transfer the results of the crisis to the shoulders of the working class, pensioners,  farmers,  poor,  etc.  The  struggling spirit of WFTU have to inspire us. There is only one path to fallow and this is the path of unity, the path of the struggles.Q: Yellow Unions are  involved  in supporting the government and is a threat to the working class movement. What is your view on that?Com  Pambis:  Yellow  Unions  (management‑Government sponsored Unions) are supposed to be organization of workers, but unduly influenced by the employer and categorically they cannot be termed  as  independent  trade  unions.  The employers always try to promote their interest by promoting yellow unions and a total surrender of the yellow union leaders. The struggle for unions to have  autonomy  away  from  bureaucracy, corruption  etc.  are  very  important  for  an  ethical trade union movement.
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Core activities of a bank should not be outsourced, says RBI's AK ChoudharySubrata Panda & Bhaskar DuttaIn order to maintain stability in the banking system, banks' senior management and board members have  to  ensure  that  none  of  the  core  banking activities  of  a  bank  are  outsourced  to  any  third party  at  any  point  in  time,  said  Ajay  Kumar Choudhary, executive director, Reserve Bank of India (RBI).Speaking at an Indian Banking Association (IBA) event on Saturday, 3 December, 2022 Choudhary said, “In line with our outsourcing guidelines, the board and Senior management must ensure that at no point of time, the core activities of banks are outsourced”.“While  outsourcing  it  is  very  important  that adequate safeguards are established to seal the situation  as  well  as  the  financial  stability  of  the banking system," he added.With  fin  techs  providing  innovative  solutions, banks have  increasingly  turned  to  these players and  outsourced  a  host  of  activities,  especially Customer services.“We are observing an increase in the outsourcing of services to the banking and finance sector. The idea  is  that  banks  should  concentrate  on  the development  and  upgradation  of  their  core banking  solution  in  a  manner  to  provide  easy integration," said Choudhary.With  increased  use  of  technology  in  banking  to p rov ide   seamless   serv ices ,   banks   a re collaborating with a limited pool of tech providers, which may result in a concentration risk.According  to  Choudhary,  this  may  result  in concen t ra t ion   wh ich   may   tu rn   severe . "Diversification  is  perhaps  the  easiest  way  to mitigate  such  risk  and  I  urge  all  the  banks  and other  industry  participants  to  explore  newer options when it comes to adopting technology."“It  is  equally  important  that  we  all  acquaint 

ourselves with the evolving tech and become self‑sufficient  to  reduce  the dependency and ensure effective handling of outsourcing," he said.While  banks  have made  progress  in  embracing digitalisation, the process is happening in silos.“As a central bank, RBI places greater emphasis on the digitalisation and is exploring tech solutions that  may  be  implemented  in  a  way  to  provide faster, cheaper and simpler access to tech to the industry  participants  which  can  enable  them  to achieve digitalization”, Choudhary said.Meanwhile, the RBI is conducting a pilot project for end‑to‑end  digitalization  of  Kisan  Credit  Cards (KCC)  in  association  with  its  innovation  hub  by tapping into data sources such as digitized state government  land  records,  UIDAI,   credi t information companies, agritech companies, etc.The process entails integration of banks' various internal systems to ensure that there is end to end loan processing at the level of banks.However, there is also need to tweak banks' loan originating system to ensure seamless integration of  different  processes  at  any  point  of  time, Choudhary said.The KCC pilot is being carried out in two states and select districts of Tamil Nadu for new KCC loans with help of Union Bank of India and Federal Bank. The  central  bank  plans  to  expand  this  to  other banks and states as well.RBI is also working on an integrated public tech platform for finance, which can provide a standard set of tools and protocols that can represent the various  components  of  a  typical  lending  value chain and allow the ecosystem players to plug in lending  into  their  current  operations  with  banks and vice versa.According to Choudhary, this platform will create a common  language  for  al l   the  entit ies  to communicate and replace costly complex bilateral tech integration with single standard protocol. “We may thus move to frictionless credit in all segment of loans wherever rule‑based lending is possible by developing a public tech platform," he said.

NEWS & VIEWS ON BANKING

BANK FLAG        DECEMBER 202211



Banks want investments in FDs up to Rs 5 lakh to be madetax freeSaloni ShuklaBanks  are  seeking  a  level  playing  field  on garnering funds as they believe they are placed at a  disadvantage  vis‑a‑vis  mutual  funds  and insurers that offer tax breaks to customers. Ahead of the budget, banks have made representations to the finance ministry to make investments in fixed deposits of up to Rs 5 lakh tax free as they want small‑ticket deposits to become competitive with small savings plans and insurance products.The  Indian  Banks  Association  (IBA)  made  the representation  on  behalf  of  banks,  which  have lately seen deposit growth trail the pace of credit expansion."Banks are increasingly losing out against national savings schemes,mutual  funds  and  insurance  products  that  offer tax‑free  savings  to  small  customers;  hence  we have made budget representations to the finance ministry  to  bring  in  provisions  that  make  small value deposits more lucrative," said a banker who was part of the meeting."We have submitted that interest on fixed deposits of up to Rs. 5 lakh be made tax free so that banks can  become  competitive  against  other  savings products."The  wedge  between  credit  and  deposit  growth continued  to  widen  and  stood  at  9  percentage points  at  the  end  of  November.  While  credit expanded  at  17%,  deposits  increased  at  8.2%. The pace of deposit growth tumbled in November from 9.5% in October. Total banking deposits are at Rs. 173.7 lakh crore.Credit to deposit ratio has been increasing over the past year, and touched 74.4, climbing more than 5 percentage points in the period.Despite  increase  in  rates,  bank  deposits  have continued to lose out to insurance schemes, which offer high tax‑free returns, and to tax‑saver mutual fund plans.Meanwhile, banks have also sought relief on tax 

paid from gains on onetime settlement schemes."Currently, we have to pay tax on the entire loan amount; for example if we receive Rs. 70 on a Rs. 100  loan,  the  law  stipulates  tax  be  paid  on  the entire  loan. We  have  requested  the  income  tax rules  be  amended  to  consider  haircuts  on  such loans," said another banker.Ensure 'equity' in IBC resolutionCKG Nair &  MS Sahoo[Nair is Director, NISM; and Sahoo is Distinguished Professor, NLU, Delhi.][The interests of the creditors and the shareholders must not be complicated by the legal process ]The IBC process of a listed company could result in liquidation of the company, or its continuation as a resolved company, with or without listing, based on the resolution plan. So far, 28 listed companies have ended in liquidation, 52 have been delisted and  23  continue  to  remain  l isted.  In  al l circumstances, shareholders typically end up with almost nothing.In a consultation paper floated recently, SEBI has suggested that as part of the resolution plan, the resolved company must offer  the existing public shareholders  (PSs)  an  opportunity  to  acquire shares up to 25 percent of its fully diluted capital, on the same pricing terms as agreed upon by the acquirer. If the offer results in at least 5 per cent public shareholding,  the company would  remain listed. If not, the company shall be delisted.The IBC process is triggered against a company merely  on  a  default.  The  company  need  not necessarily  be  balance  sheet  insolvent.  This  is evident  from  the  fact  that of  the 517 companies resolved  by  resolution  plans  till  June  30,  2022, financial creditors (FCs) realised at least 100 per cent of their claims in 56 cases. There is, thus, a realistic possibility that some of these companies may  have  residual  value  in  its  equity.  If  the resolution plan wipes out the residual equity value, it amounts to an unfair transfer of value from the shareholders to the acquirer. Looked at from this perspective,  SEBI's  proposal  makes  immense sense.  SEBI  has  statutory  duty  to  protect  the interests of investors in securities, both debt and BANK FLAG        DECEMBER 202212



equity.  Any  proposal  to  enhance  protection  for equity  providers  may  adversely  impact  the interests of holders of debt securities.The  requirement  to  offer  shares  to  public shareholders  (PSs)  may  create  uncertainty regarding  the  extent  of  public  subscription  for shares, and whether the company would remain listed. Coupled with the likely dilution of control and management,  and  share  in  the  fortune  of  the company, it may subdue realisation for creditors in some  cases.  On  the  other  hand,  it  may  help generate more resolution plans by supplementing funds from PSs.Along with sharing of risk to the extent of public shareholding,  it  may  improve  realisation  for creditors  in  some  other  cases.  Thus  the requirement of public offer may impact realisation for  creditors  either  way.  Similarly,  some  may consider  continued  listing  as  a  blessing  while others may consider it burdensome. There could be  ways  to  lighten  the  burden.  For  example,  a longer  time  frame  could  be  considered  to  raise public float to 25 per cent.Disadvantage creditorsOperational creditors (OCs) are also in the same boat as PSs. Whether the company is liquidated or resolved through a resolution plan, they get very little. Their unpaid claims are usually extinguished once the resolution plan is approved. The NCLAT has,  recently  in  Excel  Engineering,  urged  the government and the IBBI, to consider entitlement for  OCs,  based  on  the  amount  realised  in  the resolution  plan  over  and  above  the  liquidation value (LV). There is a merit in this suggestion. If the IBC process yields liquidation, both FCs and OCs would receive only LV  as  per  waterfall.  Let  the  LV  be  distributed vertically among FCs and OCs, as per waterfall. Any  excess  of  resolution  proceeds  over  the  LV belongs  to all  creditors and should be equitably shared. Let it be distributed horizontally among all creditors  in  proportion  to  their  claims.  Let  us assume, LV is 100, while the company owes 900 and  100  respectively  to  FCs  and  OCs  and resolution Plan offers 190 for creditors. Let FCs get LV of 100, and the excess 90 be distributed to FCs and OCs in the ratio of their remaining claims of 800:100, whereby FCs get 80 and OCs get 10. The 

Bankruptcy  Law  Reforms  Committee  had reasoned  that  the  limited  liability  company  is  a contract between equity and debt. As long as debt obligations  are met,  equity  owners  should  have complete  control.  When  default  on  debt  takes place, control should shift to the creditors. The IBC incorporates this design principle. However, PSs are  not  on  the  decision‑making  table  when  the equity owners  run down  the company. Similarly, OCs are not on the decision‑making table when the FCs decide the fate of the company, including sharing of resolution proceeds among creditors. In fact,  the concept of OCs seems to be an Indian innovation. Both are voiceless junior artists in the insolvency drama, while the fate of the company is either in the hands of promoter shareholders or the FCs. The  proposals  of  SEBI  and  the NCLAT  in respect  of  PSs  and  OCs  respectively  deserve consideration  from  this  perspective  also. Policymakers, however, need to ponder whether securities law or insolvency law is best placed for protecting the interests of PSs of a listed company admitted  to  insolvency  resolution.  Here,  it  is important to revisit the basics.Moral hazardA company is in financial distress if the total value of its debt exceeds its net present value. In such a scenario, shareholders have a perverse incentive to engage in risky strategies. If the strategy pays off, they benefit. If the strategy fails, the creditors bear  the  losses.  To  address  this  moral  hazard inherent  in  the  structure  of  a  limited  liability company,  corporate  insolvency  law  shifts  the power  to  decide  from  its  shareholders  to  its creditors.  The  creditors  could  use  corporate insolvency law to either restructure their claims on the  company  or  get  a  third  party  to  restructure thebusiness as a going concern, or even liquidate it.  In  all  cases,  the  mannerof  value  distribution among  various  claimants  (including  equity shareholders) of  the company  is decided as per corporate  insolvency  law,  which  prevails  over every other law. Therefore, the entitlement of PSs of a listed company undergoing the IBC process should be addressed through the insolvency law. Care should be taken to ensure that entitlements for  OCs  and  PSs  do  not  complicate  legal structures.
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Govt to allow foreign funds to own over 51% in IDBI BankThe Indian government will allow a consortium of foreign funds and  investment firms to own more than  51%  in  IDBI  Bank  Ltd  according  to  a government clarification on Tuesday.The  current  guidelines  of  the  Reserve  Bank  of India  restrict  foreign  ownership  in  new  private banks.  The  central  bank's  residency  criteria  for promoters applies only for newly set up banks and would not apply to an existing entity like IDBI Bank, the Department  of  Investment  and Public Asset Management  said  in  a  response  to  interested bidders' queries."The  residency  criteria  would  not  apply  to  a consortium consisting of funds investment vehicle incorporated outside India," it said.The  Indian government and  the RBI would also consider  relaxing  the five‑year  lock‑in period  for shares  if  a  non‑banking  financial  company  is merged into IDBI Bank, it said.The  clarifications  come  ahead  of  a  Dec.  16 deadline  to  submit  expressions  of  interest  for  a majority stake in IDBI Bank, one of the few lenders that the government is trying to offload its stake in.The government and Life Insurance Corporation of India together hold 94.71% in IDBI Bank and are looking to sell 60.72%.Eminent Economists write to Finance Minister on National Old Age Pension Scheme and Maternity BenefitIn  an  open  letter  addressed  to  Nirmala Sitharaman, 51 eminent economists have flagged less contribution to NOAPS and the lack of action on ensuring maternity benefits.Several prominent economists have proposed to the  Union  finance  ministry  to  increase  social security pensions and make adequate provisions for  maternity  benefits  in  the  2023‑24  Union 

Budget.In  an  open  letter  addressed  to  Union  finance minister  (FM)  Nirmala  Sitharaman,  51  eminent economists—including Abhijeet Singh (Stockholm School  of Economics) and Aditya Bhattacharjea a n d   J e a n   D r è z e   ( D e l h i   S c h o o l   o f Economics)—have  flagged  social  security pensions and maternity entitlements.“Since both proposals were ignored, we are writing again, well in advance of the next Budget, with the same recommendations,” the letter reads.In  the  follow‑up  to  their  letters of December 20, 2017,  and  December  21,  2018,  addressed  to Sitharaman's  predecessor  Arun  Jaitley,  the economists highlight  the Centre's  'unfairness'  of not increasing its contribution to the National Old Age Pension Scheme (NOAPS) scheme.“[It] has stagnated at just Rs 200 per month since 2006. This is unfair. It is also a missed opportunity. NOAPS is a good scheme (with low leakages and administrative  costs)  that  reaches  some  of  the poorest members of society,” the letter reads.Recommending  an  immediate  increase  in  the Centre's  contribution  to  the  NOAP  and  widow pensions,  the  economists  write:  “The  Central government's contribution should be immediately raised  to  Rs  500  (preferably  more)  at  the  very least. This requires an additional allocation of Rs 7,560 crore or so based on  the current NOAPS coverage (2.1 crore pensioners). Similarly, widow pensions should be raised from Rs 300 per month to Rs 500 at the very least. This would cost  just another Rs 1,560 crore.”The letter also highlights how the Narendra Modi government  “didn't  act  for  many  years”  on ensuring maternity benefits of Rs 6,000 per child, which is a legal entitlement of all women (except those already covered in the formal sector) under the National Food Security Act, 2013, (NFSA).“In 2017, a scheme was finally  launched for this purpose:  the  Pradhan  Mantri  Matru  Vandana Yojana (PMVVY). However, the provision made for it in the Union Budget never exceeded Rs 2,500 crore—less  than  one‑third  of  what  is  required based on NFSA norms.”The  economists  have  also  mentioned  that  in 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“flagrant violation of the Act, PMMVY restricts the benefits to Rs 5,000 for just one child per woman”. Recommending  full‑fledged  implementation  of maternity entitlements, as per NFSA norms,  the economists write that it would require, at least, “Rs 8,000  crore  (assuming  a  birth  rate  of  19  per thousand,  effective  coverage of  90% and 60:40 ratio  for  Centre:state  contributions).  Along  with this, the illegal restriction of maternity benefits to one child per woman should be removed”.Besides,  the  payment  system  should  be “streamlined”  so  that  “pensions  reach  the recipients on time every month, i.e. by the 7th day of the month as directed by the Supreme Court in its order of November 28, 2001”.In  the  December  2018,  letter,  the  same economists had asked Jaitley to ensure that the same  issues got adequate attention  in  the 2019 Budget.The December 2017 letter had flagged the delay in the  rollout  of  the  maternity  benefit  scheme announced by Modi on New Year's eve in 2016.“On December 31, 2016, Prime Minister Narendra Modi  finally  announced  that  maternity  benefits would  be  provided  very  soon.  One  year  later, however, the new scheme framed for this purpose (Pradhan Mantri Matru Vandana Yojana) is yet to be  operationalised,”  the  economists  wrote.  The letter also pointed out that restricting the benefits to only the firstborn is in violation of the NFSA.With 8‑9% growth, it will take 20 years for India to become developed nation: Former RBI chief C RangarajanNoting that the achievement of USD 5 trillion economy  is  a  short  term aspirational  goal, former  RBI  Governor  C  Rangarajan  on Saturday said even after that India will still be known  as middle  income  country  with  per capita income USD 3472.

Rangarajan further said in order to reach the level of an upper middle‑income country,  it will  take  another  two  years  and  to  be classified  as  a  developed  country,  the  per capita income will have to be at a minimum of USD 13,205 and that will take more than two decades of strong growth of between 8 to 9 per cent to achieve it.Speaking at the 12th Convocation of ICFAI Foundation  for  Higher  education  here,  he said at aggregate output  level,  India  is  the fifth largest economy in the world now. That by itself is an impressive achievement. But in terms  of  per  capita  income,  India's  rank according to IMF is 142 out of 197 countries.The immediate focus of policymakers must be to raise the growth rate of the economy. Achievement of a USD 5 trillion economy is a good short term aspirational goal.This  will  take  a  minimum  five  years  of sustained growth of 9 per cent. Even then, at the end of it, India's per capita income will be only USD 3472 and we will still be classified as a lower middle income country, he noted.We have  thus  to go a  long way. This only shows we must certainly need to run fast, the former  chairman,  Economic  Advisory Council to the Prime Minister said.Post Covid‑19 and post the Russia Ukraine war,  there  is  a  need  to  lay  down  a  clear roadmap for India's future development.Initially, there is need to raise the growth rate to seven per cent and then follow it up with a growth rate of eight to nine per cent which is possible and India has showed in the past it can  have  that  kind  of  growth  rate  over  a sustained period of  six  to  seven years,  he said.
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India worst in South Asia in terms of number of 'working poor', but Modi govt blind to itDr. Gyan PathakAs  per  ILO  estimates,  76  per  cent  of  the workforce in India is not covered under any social  protection,  while  only  24  per  cent enjoys at least one coverage‘Working  poverty'  has  become  a  serious concern in Asia and the Pacific region since a majority of the workforce here do not receive sufficient wages from their employers. Among the South Asian countries, the situation in this regard is the worst in India, which is also the case  when  we  look  at  countries  worldwide which are off track on several counts including health and social security coverage.Denied decent work opportunities and highly vulnerable  to  systemic  shocks  such  as  the COVID‑19 pandemic or economic downturns, workers in Asia and the Pacific are under great pressure,  says  a  new  report  by  the  UN Economic and Social Commission for Asia and the Pacific (ESCAP).The report titled 'The 2022 Social Outlook for Asia and the Pacific: The Workforce We Need', released  at  the  seventh  session  of  the  UN Committee on Social Development, meeting to discuss  regional  strategies  for  building  a healthy, protected and productive workforce, says  that  the  region's workforce  remains  ill‑equipped  to  respond  to  the  ongoing  and emerging  mega  trends  of  climate  change, aging societies and digitalisation.Two‑thirds  of  the  workforce,  or  1.4  billion people,  are  employed  informally  and  as  a result, half of it is surviving on less than $5.50 a day, it says. Far‑reaching consequences have 

already  resulted  in  the  labour  productivity across Asia and  the Pacific  to  fall below  the global  average,  as  sustainable  livelihoods remain out of  reach  for millions,  the ESCAP report warns.Moreover, during the COVID‑19 pandemic, the lack  of  affordable  health  care  and  social protection contributed to pushing 243 million people into poverty.The report says it was high time to renew social contract  through  decent  work,  universal healthcare and social protection.This has a great relevance for India where over 70 per cent of the workforce is in dire poverty. The  report  talks  about  existing  high  level  of inequality  in  the region, which  is widening  in many countries including India.There is a need for more and better jobs since the vast majority of the workforce is in informal jobs. This leaves people exposed to life cycle contingencies as well as systemic shocks, be they  economic,  health‑related  or  climate‑induced. Decent  jobs are necessary  to raise l iving  standards,  reduce  poverty  and inequa l i t y,   p ro tec t   peop le   f rom  l i f e contingencies and promote inclusive growth.It  is  only  through  well‑functioning  labour markets that the benefits of economic growth can spread to the whole population. Reducing gender gap too is equally important.In India, as per estimates by the International Labour  Organization  (ILO),  reducing  the gender  gap  in  labour  force  participation  as measured  in  2018  by  25  per  cent  by  2025 would decrease the old‑age dependency ratio in the short term, while contributing to better social protection for pensioners in the medium and long term.Increasing  the  share of  individuals  in  formal 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employment   ensures  bet ter   pens ion coverage,  promotes  higher  levels  of productivity  and  contributes  to  inclusive growth.Workforce  productivity  in  the  region  is  also lower than the global average. Throughout the region,  productivity  is  notably  lower  in  the agricultural sector, which is also dominated by informal employment. Out of 26 countries with sex  and  sector  disaggregated  data  in  the region,  informal employment  in agriculture  is over  90  per  cent,  reaching  virtually  100  per cent in Bangladesh and India.Outside agriculture too, informal employment is high, particularly  in  the services sector, at above two thirds of the total employment in 9 out of 26 countries. This is particularly the case in  South,  South‑West  Asia  and  South‑East Asia,  notably  so  in  Bangladesh,  Cambodia, India and Myanmar.The report laments slow progress in decent job creation.  The  growth  in  vulnerable  jobs outpaced total job growth in five out of the 13 countries, particularly  in Armenia, China and Timor‑Leste  where  vulnerable  jobs  grew  by more  than  50  per  cent.  Vulnerable  jobs remained  stable  in  five  countries  including, most notably, India where about three quarters of workers are in vulnerable employment.Informal  jobs  followed a similar pattern. The share of informal employment increased in 14 out  of  19  countries  with  longitudinal  data, especially in Timor Leste and Samoa.The  absolute  number  of  informal  jobs increased in many countries across the region from  2010  to  2020,  according  to  ILO  data. Countries in South and South‑West Asia and South‑East  Asia  dominated  the  growth  in informal jobs including India at over 35 million informal  jobs,  followed  by  Bangladesh, Indonesia and Pakistan where over 20 million 

informal jobs were created jointly in the same period.There is clearly a dire need to implement the ILO  Recommendation  204  to  transition  the workforce  from  the  informal  to  formal economy.The  report  also  mentions  very  poor  health coverage  to  the workforce  on  the  one  hand and rising health expenditure on the other. The share  of  the  population  with  exposure  to catastrophic  health  expenditures  more  than doubled  in  Afghanistan,  Bhutan,  China, Georgia, India, Mongolia, the Philippines and the Russian Federation, the report says.Workers  also  need  to  be  brought  under  full coverage of social protection. In India, 76 per cent of the workforce is not covered under any social protection, while only 24 per cent enjoys at least one coverage, as per ILO estimates.The government does not care about  it. For example,  the  report  mentions  that  though beedi  workers  in  India  have  been  legally entitled  to social protection since  the 1960s, implementation has been ineffective due to the low rate of registration.“The pandemic has made it clear that no one is safe unless everyone  is safe. Solving socio‑economic problems entails working together, sharing responsibilities and distributing costs and  burdens  fairly  and  equitably,”  said committee chair Ariunzaya Ayush.“Our region spends less than half of the global average  on  social  protection,”  said  ESCAP Execut ive  Secretary   Armida  Sals iah Alisjahbana.  “Almost  60  per  cent  of  the population has no social protection coverage against normal life events such as pregnancy, c h i l d ‑ r a i s i n g ,   s i c k ne s s ,   d i s ab i l i t y, unemployment  or  simply  getting  old,”  she added.BANK FLAG        DECEMBER 202217



RAJYA SABHAUNSTARRED QUESTION NO‑1507WRITE‑OFFS BY PUBLIC SECTOR BANKS1507. SHRI JAWHAR SIRCARWill the Minister of FINANCE be pleased to state:‑(a) the total provisioning made by Public Sector Banks in last five years;(b) how much has been realised and written off in the last five years;(c) the total recapitalization provided by Government to banks during the last five years;(d) whether it is a fact that Public Sector Banks utilise deposits and savings of customers to make up for the gigantic loss in business; and(e) what accounts for this abnormally high rate of NPAs during the last five years? ANSWERTHE MINISTER OF STATE IN THE MINISTRY OF FINANCE(DR. BHAGWAT KARAD)(a) and (b): As per Reserve Bank of India (RBI) data, provisions made by Public Sector Banks (PSBs) for non‑performing assets (NPAs) as at the end of last five financial years is at Annex. PSBs have written‑off an amount of Rs. 7,34,738 crore and recovered an aggregate amount Rs. of   Rs. 4,80,111   crore from NPAs, including recovery of Rs. 1,03,045 crore from written‑off loan accounts, during the last five financial years.(c) The total amount of recapitalization by the Government in banks during last five financial years is Rs. 2,90,600 crore, including recapitalization of Rs. 4,557 crore in IDBI Bank Ltd., which has been categorised as Private Sector Bank by RBI on 21.1.2019.(d) and (e): Asset Quality Review (AQR) initiated in 2015 for clean and fully provisioned bank balance‑sheets revealed high incidence of NPAs. As a result of AQR and subsequent transparent recognition by banks, stressed accounts were reclassified as NPAs and expected losses on stressed loans, not provided for earlier under flexibility given to restructured loans, were provided for. Primarily as a result of transparent recognition of stressed assets as NPAs, as per RBI data on global operations, gross NPAs of PSBs rose  from Rs. 2,27,264 crore (gross NPA ratio of 4.4%) as on 31.3.2014 and peaked to Rs. 8,95,601 crore (gross NPA ratio of  14.6%)  as  on  31.3.2018,  and  as  a  result  of  Government’s  strategy  of  recognition,  resolution, recapitalisation and reforms, have since declined to Rs. 4,87,374 crore (gross NPA ratio of 6.09%) as on 30.9.2022, as reported by PSBs in quarterly results.In the financial year 2021‑22 and first half of the financial year 2022‑23, PSBs have reported aggregate net profit of Rs. 66,543 crore and Rs. 40,992 crore respectively.Rajya Sabha Unstarred Question no. 1507 for 20.12.2022 regarding“Write‑off by Public Sector Banks”
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ÜF[JÎF =W+ õF¼õÜF ¼WèFXk ÎFW ÛFFÎFæFFPÍF=+FÞ õFÛFU‡FF ÛFWk ÚFFÞ¶F =W+ EáÑFõFk&ÜF=+Xk=W+ P&FáFF×+ PùkõFF, ùY© õÑFU˜F æF =+*XÞ =+FÎF[ÎFXk =W+ æFFÞW ÛFWk P˜Fk¶FF ¡F¶FFGaõFkÜF]ƒ¶F ÞFè©d =W+ =+Ga õF¼õÜF ¼WèFXk, PæFèFWðF ßÑF õFW õFkÜF]ƒ¶F ÞF¡ÜF EÛFWPÞ=+F, =+ÎFF°F, ¼P‡FµF =+XPÞÜFF, ¡FFÑFFÎF EZÞ EFÜFÞáFYk° ÎFW ;F]ßæFFÞ, 10 ÎFæFkÙFÞ =+X õFkÜF]ƒ¶F ÞFñd õFkfF ÂFÞF P¡FÎFWæFF ÛFWk õFÛÑFÎÎF ÛFFÎFæFFPÍF=+FÞ ÑFPÞðF¼ =+U æFFPðFa=+ õFÛFU‡FF ÙFY*=+ ÛFWk PõF×+FPÞèF =+U P=+ ÚFFÞ¶F EáÑFõFk&ÜF=+Xk =W+ P&FáFF×+ PùõFF, EÚF½ ÚFFðFF, PõF=]+°s¶FW ÎFF;FPÞ=+ õ»FFÎFXk, ¡FFP¶F EFÍFFPÞ¶F ÚFW¼ÚFFæF EXÞ =+*XÞ =+FÎF[ÎFXk õFPù¶F ÛFù¶æFÑF[µFa ÛFFÎFæFFPÍF=+FÞXk =W+ ùÎFÎF =+X õFkÙFXPÍF¶F =+ÞW— ÜFW ùõ¶F‡FWÑF PõæF©¡FÞáFY°s =W+ P¡FÎFWæFF ÛFWk õFkÜF]ƒ¶F ÞFñd ÛFFÎFæFFPÍF=+FÞ  ÑFPÞðF¼  ÛFWk  41  ¼U  õFFæFaÚFZPÛF=+  EFæFPÍF=+  õFÛFU‡FF (ÜF[ÑFUEFÞ) =W+ ¼ZÞFÎF CJ—õFFgPáFPõF©Þ ¡FÎFÞáF ¶F]ðFFÞ ÛFWù¶FF =W+ ÛFFÍÜFÛF õFW ÚFFÞ¶F õFÞ=+FÞ ÎFW GÎF  =+FÎF]ÎFXk =+F ¼_³s¶FF õFW ÙF˜FF P=+ÜFF ÑFÞ =+Ga õF¼õÜF ¼WèFXk ÎFW ÛFFÎFæFFPÍF=+FÞXk ÑFÞ ÚFFÞ¶F =W+ ©dY=+ PÞr=+Fg°a ÑFÞ õFæFFáF H*FÜFF—ÜF[ÑFUEFÞ J=+ æFFPðFa=+ ÒP=e+ÜFF ùY P¡FõF=W+ ÛFFÍÜFÛF õFW õFkÜF]ƒ¶F ÞFñd =W+ 1/5 (20 ÒP¶FèF¶F) õF¼õÜF ¼WèFXk =+U õFÛFU‡FF EÎÜF õFÚFU õF¼õÜF ¼WèFXk ÂFÞF =+U ¡FF¶FU ùY— õFÛFU‡FFÍFUÎF ÞF¡ÜFXk =+X HÎF=W+ ÛFFÎFæFFPÍF=+FÞ PÞr=+Fg°a ÛFWk õF]ÍFFÞ =W+ PáFJ  PõF×+FPÞèFXk  Òõ¶F]¶F  =+U  ¡FF¶FU  ùYk—  GõF  ÒP=e+ÜFF  =+U  ÑFPÞµFP¶F EFgÎFáFFGÎF ¼W&FU ¡FF õF=+¶FU ùY—;F]ßæFFÞ 10 ÎFæFÙFÞ =+X, õFkÜF]ƒ¶F ÞF¡ÜF EÛFWPÞ=+F, ;FeU, =+ÎFF°F, ¼P‡FµF =+XPÞÜFF, ¡FFÑFFÎF EZÞ EFÜFÞáFYk° ÎFW ÚFFÞ¶FUÜF EáÑFõFk&ÜF=+Xk =W+ õFFÛFÎFW EFÎFW æFFáFW &F¶FÞXk ÑFÞ ¡FXÞ P¼ÜFF EZÞ ÚFFÞ¶F õFW HÎF ÚFW¼ÚFFæFÑF]µFa =+FÎF]ÎFZXk =+X õFkèFXPÍF¶F =+ÞÎFW ÜFF ¶ÜFF;FÎFW =+F EF‚FÎF P=+ÜFF ¡FX HÎùWk áFP‡F¶F =+Þ¶FW ùYk—õFkÜF]¸=+  ÞFñd  ÛFFÎFæFFPÍF=+FÞ  ÑFPÞðF¼  (ÜF[JÎFJ˜FEFÞõFU)  ÛFWk EÛFWPÞ=+U ÞF¡F¼[¶F PÛFèFWáF ©WáFÞ ÎFW =+ùF P=+ ÚFFÞ¶F ÛFWk   ii ÛFPùáFFEXk EZÞ ÍFFPÛFa=+ EáÑFõFk&ÜF=+Xk =W+ P&FáFF×+ ÚFW¼ÚFFæF ¡FFÞU ùYjj, EZÞ ÚFFÞ¶F õFÞ=+FÞ =+X =+*XÞ ;FYÞ=+FÎF[ÎFU ;FP¶FPæFPÍFÜFXk (ÞX=+»FFÛF) EPÍFPÎFÜFÛF )ÜF[JÑFUJ), =+X õFkèFXPÍF¶F =+Þ=W+   ii áFX=+¶FFkP∙F=+ EF¼èFXa =+U EXÞ ÒÜFFõF =+ÞÎFWjj =W+ PáFJ  ÒX¶FEFPù¶F  P=+ÜFF—  PæF¼WèFU  ÜFX;F¼FÎF  PæFPÎFÜFÛFÎF  EPÍFPÎFÜFÛF (J×+õFUEFÞJ), EZÞ GõFU ¶FÞù =W+ =+FÎF[ÎF =+FÜFa=+¶FFaEXk, ÑF∙F=+FÞXk EZÞ EáÑFõFk&ÜF=+Xk =+X áFP‡F¶F =+Þ¶FW ùYk—ÍFÛFa =+U õæF¶Fk∙F¶FF ÑFÞ õFÙFõFW ÛF¡FÙF]¶F P©ÑÑFµFU ;FeUõF õFW EFGa P¡FõFÎFW ÚFFÞ¶F õFW   

iiÍFÛFa =+U õæF¶Fk∙F¶FF =W+  ÑF[µFa =+FÜFFaÎæFÜFÎF =+X õF]PÎFPè˜F¶F =+ÞÎFWjj =+F EFýFÎF P=+ÜFF— ¡FÛFaÎFU ÎFW ÚFFÞ¶F ÛFWk EPÍF=+FÞXk =+U Põ¶FP¶F =W+ ÙFFÞW ÛFWk P˜Fk¶FF æÜF¸=+ =+U EZÞ =+ùF,   ii¡FÛFaÎFU ùFPèFJ =W+ õFÛF[ùXk,  PæFèFWðF àÑF õFW ÍFFPÛFa=+ EáÑFõFk&ÜF=+Xk =W+ õFF»F‑õFF»F ÛFPùáFFEXk EZÞ áF°sP=+ÜFXk =W+ EPÍF=+FÞXk =W+ ÙFFÞW ÛFWk P˜FkP¶F¶F ùY—jj ¡FÛFaÎFU ÎFW ÜFù ÚFU =+ùF P=+ PæF©WèFU ÜFX;F¼FÎF PæFPÎFÜFÛFÎF EPÍFPÎFÜFÛF =+X ÚFFÞ¶F ÛFWk  iiõFkfF =+U õæF¶Fk∙F¶FF =+X – EÎF]P˜F¶F ßÑF õFW ÒP¶FÙFkPfF¶Fjj ÎFùUk =+ÞÎFF ˜FFPùJ—   ¡FÛFaÎF ÒP¶FPÎFPÍF ÎFW ÚFFÞ¶F õFW ÞFñdUÜF ÛFFÎFæFFPÍF=+FÞ EFÜFX;F =+X =+ÞÎFW =+F EFýFÎF P=+ÜFF EZÞ =+ùF P=+ ¼PáF¶FXk =W+ P&FáFF×+ ÚFW©ÚFFæF õFÛFFÑ¶F ùXÎFF ̃ FFPùJ—=+ÎFF°F ÎFW PõF×+FPÞèF =+U =+U ÚFFÞ¶F iiÛF]õFáFÛFFÎFXk õFPù¶F ÍFFPÛFa=+ PùkõFF =W+ õFÚFU ÛFFÛFáFXk =+U ¡FFk˜F =+ÞW, jj ÛFUP°ÜFF =+U õæF¶Fk∙F¶FF =+X ÛF¡FÙF[¶F =+ÞW, EZÞ ÜF]JÑFUJ =+X õFkèFXPÍF¶F =+ÞW—¼P‡FµF =+XPÞÜFF ÎFW PõF×+FPÞèF =+U P=+ ÚFFÞ¶F ii ÍFFPÛFa=+ EáÑFõFk&ÜF=+Xk EZÞ ùFPèFJ =W+ õFFÛFFP¡F=+ õFÛF[ùXk  =+U õF]Þ‡FFjj =+X ÒF»FPÛF=+¶FF ¼W EzÞ iièFkP¶FÑF[µFa õFÚFF =+U õæF¶Fk∙F¶FF =+X ÙF³sFæFF ¼W—jj¡FFÑFFÎF ÎFW =+èFÛFUÞU ÛFFÎFæFFPÍF=+FÞ Þ‡F=+X EZÞ ÎFF;FPÞ=+Xk =+U PùÞFõF¶F ÛFWk æF_PÊ =+F ùæFFáFF ¼W¶FW CJ ÚFFÞ¶F õFW ¡FÙFÞÎF ;FFÜFæF ùXÎFW =+X õFÛFFÑ¶F =+ÞÎFW =+F EFýFÎF P=+ÜFF—=+Ga EÎÜF ¼WèFXk ÎFW ÚFU EáÑFõFk&ÜF=+ õFÛF[ùXk =W+ õFF»F ÚFFÞ¶F =W+ æÜFæFùFÞ ÑFÞ ÙFÜFFÎF P¼J ÛFáFWPèFÜFF J=+ÛFF∙F JWõFF ¼WèF »FF P¡FõFÎFW PæFèFWðF ßÑF õFW ÚFFÞ¶FUÜF Pùk¼[EXk =W+ ÙFU˜F ÙF³s¶FW ÍFFPÛFa=+ H;FeæFF¼ =+F HááFW&F P=+ÜFF, ÚFFÞ¶F õFW ii˜FÞÛFÑFk»FU PæF˜FFÞÍFFÞFEXk =+X PÛF©FÎFW =W+ PáFJ *XõF =+¼ÛF EX*FÎFWjj =+F EF‚FÎF P=+ÜFF, ¡FX ÍFFPÛFa=+ EáÑFõF&ÜF=+Xk =+X ÒÚFFPæF¶F =+Þ¶FF ùY—¶F]=+Ua ÎFW PæFèFWðF àÑF õFW PõF×+FPÞèF =+U P=+ ÚFFÞ¶F iiÛF]õFáFÛFFÎFXk =W+ P&FáFFÑF H¶ÑFU°sÎF =+X ÞX=W+jj, P¡FõFõFW ÜFù ÚFFÞ¶F =W+ õFÙFõFW ÙF°sW ÑFUP°s¶F õFÛF[ù =+F ÎFFÛF Þ&FÎFW æFFáFW J=+ÛFF∙F ¼WèFXk ÛFWk õFW J=+ ÙFÎF ;FÜFF— PæF°kÙFÎFF ÜFù ùY P=+ J¼Xa;FÎF =W+ ¶Fù¶F ¶F]=+Ua =+F EÑFÎFF õF¸FFæFF¼U èFFõFÎF áF;FF¶FFÞ Ek¶FÞÞFñdUÜF õ¶FÞ ÑFÞ EFáFX˜FÎFFEXk =+F PèF=+FÞ CEF ùYk—˜FW=W+õáFXæFFP=+ÜFF  ÎFW  ÚFFÞ¶F  õFW  iiÚFFèFµF  =+U  õæF¶Fk∙F¶FF  ÑFÞ Ek¶FÞFñdUÜF ÛFFÎF=+Xk, =W+ EÎF]àÑF ÞF¡F½Xù EZÞ ÑFPÞÚFFðFF =W+ EÑFÞFÍFXk =+X PÎFÞõ¶F =+ÞÎFW, ¡FF¶FUÜF, ÍFFPÛFa=+ EZÞ ÚFFðFFGa EáÑFõFk&ÜF=+Xk =+U Þ‡FF =+ÞÎFW EZÞ ÑF∙F=+FÞXk =+Xjj PæFèFWðF àÑF õFW ¡FÛÛF[ EZÞ =+èFÛFUÞ ÛFWk   ÛFÎFÛFFÎFW ³k;F õFW PùÞFõF¶F õFW ÙF˜FFÎFW =+F EF‚FÎF P=+ÜFF— GõFU ¶FÞù, áFƒ¡FÛFFÙF;Fa ÎFW ÚFU ÛFFÎFæFFPÍF=+FÞ Þ‡F=+Xk =+X PùÞFõF¶F õFW šX°sÎFW =+F EF‚FÎF P=+ÜFF—¼ ùXáFU õFU ÎFW PæFèFWðF ßÑF õFW ÛF]õFáFÛFFÎFXk EZÞ GaõFFGÜFXk =W+ P&FáFF×+ Pùk¼[ ˜FÞÛFÑFk»FU  PùkõFF  ÛFWk  æF_PÊ  =+F  HááFW&F  =+Þ¶FW  CJ  ÍFFPÛFa=+  PùkõFF  =W+ EPÎFÜFX¡FÎF =+U PõF×+FPÞèF =+U— GõFU ¶FÞù, ¼P‡FµF E×e+U=+F ÎFW PõF×+FPÞèF 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=+U P=+ ÚFFÞ¶F ÍFFPÛFa=+ EõFPùðµF]˜FF EZ=+ EÚF½ ÚFFðFF =+X ÙF³sFæFF ¼WÎFW æFFáFWk õFFæFa¡FPÎF=+ EFPÍF=+FPÞÜFXk =+X ¡FæFFÙF¼Wù *ùÞFJ, ¡FÙFP=+ ¶F]=a+ EZÞ ÎFFgæFWa õFFÛFFÎÜF àÑF õFW EÚF½ ÚFFðFF =+F ÛF]=+FÙFáFF =+ÞÎFW =+F EFýFÎF P=+ÜFF—EFÜFÞáFYk° EZÞ ÎFU¼ÞáFYk° ÎFW ÍFÛFFa¶FÞµF PæFÞXÍFU =+FÎF[ÎFXk =+ õFÛFU‡FF =+ÞÎFW =+F EF‚FÎF P=+ÜFF, ¡FX ÚFFÞ¶FUÜF GõFGÜFXk =W+ P&FáFF×+ PùkõFF =+X ÙF°sæFF ¼WÎFW =W+ PáFJ ùP»FÜFFÞÙFk¼ ùYk— EFÜFÞáFYk° ÎFW ÎFF;FPÞ=+¶FF õFkèFXPÍFÎF EPÍFPÎFÜFÛF (õFUJJ) =+U ÚFW¼ÚFFæFÑF[µFa Ò=_+P¶F =W+ ÙFFÞW ÛFWk ÚFU P˜Fk¶FF æÜF¸=+ =+U—¡FÛFaÎFU, =+Xõ©FPÞ=+F, GP»FÜFXPÑFÜFF, ÛFFèFaáF EFGáFYk°õF EZÞ =Y+ÛFßÎF ÎFW ÚFFÞ¶F =+X ¡FFP¶F;F¶F ÚFW¼ÚFFæF =+X ¼[Þ =+ÞÎFW EZÞ ùFPèFJ ÑFÞ ÑF°sW ¼PáF¶F õFÛF]¼FÜF =W+ PáFJ õF]Þ‡FF EPÍFPÎFÜFÛF ÙFÎFFÎFW =+F EF‚FÎF P=+ÜFF—ÜF]ÎFFG©W°  P=k+°ÛF,  ¡FÛFaÎFU,  ÙFßÎFWGa,  P¡FÙF[¶FU,  Ek;FXáFF,  ÑF]¶Fa;FFáF  EZÞ =e+XJPèFÜFF  ÎFW  ÙFU  PõF×+FPÞèF =+U  P=+  ÚFFÞ¶F  õFFÛFFÎÜF àÑF  õFW  ÍFFPÛFa=+ EáÑFõFk&ÜF=+Xk =W+ PáFJ õF]Þ‡FF ÙF³sFJ—=+G EÎÜF PõF×+FPÞèFXk ÎFW ÛFX¼U ùõFÎF =W+ ¶Fù¶F =+*XÞ =+FÎF[ÎF EZÞ æÜFFÑF=+ õF¸FFæFF¼U  ÒæF_P¸FÜFXk  =+X  õFkÙFXPÍF¶F  P=+ÜFF—  õFkÜF]ƒ¶F  ÞF¡ÜF  EÛFWPÞ=+F, =+ÎFF°F, EFgõ©dWPáFÜFF, EFÜFÞáFYk°,  G©áFU,  õæFU°ÎF,  ;FeUõF,  JõÜFXPÎFÜFF, áFF¶FPæFÜFF,  PáF»F]EFPÎFÜFF,  ÙFeF¡FUáF EZÞ  ˜FWP=+ÜFF  õFÚFU  ÎFW  ÚFFðFµF =+U õæF¶Fk∙F¶FF, õFÚFF =+U õæF¶Fk∙F¶FF EZÞ ÚFFÞ¶F ÛFWk ÎFF;FPÞ=+ õ»FFÎFXk =W+ õFÛF;Fe PõF=]+°sÎFW =W+ ÙFFÞW ÛFWk P˜Fk¶FF æÜF¸=+ =+U—ÜF[JÑFUJ =+X õFkèFXPÍF¶F ÜFF PÎFÞõ¶F =+ÞÎFW =W+ PáFJ PõæF©¡FÞáFYk°, Jõ©XPÎFÜFF EZÞ ÙFYPá¡FÜFÛF õFkÜF]¸=+ ÞF¡ÜF EÛFWPÞ=+F EZÞ =+ÎFF°F J=+ õFF»F èFFPÛFáF ùX ;FJ— ÙFYPá¡FÜFÛF ÎFW PæFèFWðF àÑF õFW HááFW&F P=+ÜFF P=+ JWõFF =+ÞÎFW õFW iiEPÚFæÜFFP¸=+ =+U õFkæF¶Fk∙F¶FF =+F EPÍF=+FÞ õF]PÎFPè˜F¶F ùX;FF— jj¼P‡FµF =+XPÞÜFF, ¡FÛFaÎFU, õáFXæFFP=+ÜFF EZÞ EFgõ©dWPáFÜFF J×+õFUEFÞJ =+X õFkèFXPÍF¶F ÜFF PÎFÞõ¶F   =+ÞÎFW =W+ EFýFÎF ÛFWk õFkÜF]¸=+ ÞF¡ÜF EÛFWPÞ=+F ÛFWk èFFPÛFáF ùX ;FJ—ÚFFÞ¶FUÜF ÒP¶FPÎFPÍFÛFk°áF =W+ ÒÛF]&F ÚFFÞ¶F =W+ õFFgPáFPõF©Þ ‑ ¡FÎFÞáF ¶F]èFF ÛFWù¶FF ÎFW J=+ EF=e+FÛF=+ ÚFFðFµF P¼ÜFF P¡FõFÛFWk =+ùF ;FÜFF »FF P=+ ÚFFÞ¶F ÛFFÎFáFFPÍF=+FÞ  Þ‡F=+Xk  =+F  õFÛÛFFÎF  =+Þ¶FF  ùY  EZÞ  õFÚFU  =W+  PáFJ ÛFFÎFæFFPÍF=+FÞXk =+U Þ‡FF =+Þ¶FF ùY— ÚFFÞ¶F õFÞ=+FÞ, HÎùWk  ii=+FÎF[ÎF =+F ÑFFáFÎF =+ÞÎFF ˜FFPùJ— ÜF[ÑFUEFÞ ÒP=e+ÜFF EZÞ ÚFFÞ¶F =W+ =+Þ =+FÎF[ÎF =W+ ¼ZÞFÎF  ÛFWù¶FF =+U EFPÍF=+FPÞ=+ ÒP¶FP=e+ÜFF  ÎFW 12 ÎFæFkÙFÞ =+X ¼WèF  ÛFWk õF]P&FaÜFFk  ÙF©XÞUk—jj ÛFFÎFæFFPÍF=+FÞ Þ‡F=+Xk =W+ õFkÙFkÍF ÛFWk ÚFFÞ¶F =W+ =+FÜFXa =W+ ÙF˜FFæF ÛFWk ¶F]ðFFÞ ÛFWù¶FF =]+š ¡FX°s¶FW GõFõFW ÑFùáFW, J˜FEFÞõFU =W+ õF¼õÜF ¼WèFXk ÎFW ÚFFÞ¶FUÜF õFÛFF¡F EZÞ ÞF¡FÎFUP¶F õFW õFkÙFkPÍF¶F =+Ga P©ÑÑFPµFÜFFk =+U— ÚFFÞ¶F =+U ÜFù ¡F;FùkõFFGa ÚFFÞ¶F =+U õFÛF_Ç õFFk¤FU õFFkõ=_+P¶F=+ PæFÞFõF¶F ÑFÞ æFYPèæF=+ =+FáFF ÍFÙÙFFÜF]ƒ¶F PõF×+FPÞèFXk—

ÚFFÞ¶F ÛFWk =+U ;Fga ÎFX©ÙFk¼U PÙFáF ;FW©õF JæFk HÎF=W+ EÛFWPÞ=+U õFùÜFX;FU =W+ GèFFÞWÑFÞ õFæFXa˜˜F ÎÜFFÜFFáFÜF ÛFWk õFÞ=+FÞ =W+ ùáF×+ÎFFÛFW =W+ ¤F[* JæFk õF˜F =+U ÑF°s¶FFáF=+FáFFÍFÎF EZÞ ©WÞÞ ×k+P°k;F õFW PÑF©ÎFW =W+ PáFJ õFX˜FFõFÛF¤FF PÎFµFaÜF=Wk+½ õFÞ=+FÞ ÎFW õF]ÒUÛF =+X©a =+X ÙF¶FFÜFF ùY P=+ ÎFX©ÙFk¼U =+FáFWÍFÎF EZÞ EF¶FkP=+ÜFXk =W+ PæF¸F ÑFXðFµF (©WÞÞ ×k+P°k;F) õFW PÎFÑF©ÎFW =W+ PáFJ õFX˜FF õFÛF¤FF PÎFµFaÜF »FF— =Wk+½ õFÞ=+FÞ ÎFW 500 EZÞ 1000 ßÑFJ =W+ ÎFX© ÙFk¼ =+ÞÎFW =W+ 8 ÎFæFkÙFÞ 2016 =W+ PÎFµFaÜF =+F ÙF˜FFæF  =+Þ¶FW CJ =+ùF ùY P=+ PÞ¡FæFa ÙFYk=+ õFW PæF˜FFÞ PæFÛFèFa =W+ ÙFF¼ ÜFù =+¼ÛF H*FÜFF ;FÜFF »FF—õFÞ=+FÞ ÎFW õF]ÒUÛF =+X©a ÛFWk ¼FP&FáF ùáF×+ÎFFÛFWk =+ùF ùY P=+ ÎFX©ÙFk¼U ¡FFáFU =+ÞWkõFU, ©WÞÞ ×k+P°k;F, =+FáFW ÍFÎF EZÞ =+Þ ˜FXÞU õFW  PÎFÑF©ÎFW =+U ÙF°sU ÞµFÎFUP¶F =+F PùõõFF EZÞ õF]ÎFæFFGa 24 ÎFæFkÙFÞ =+X ùX¶F ùYk ÑFÞk¶F] ¡FX ¶F»ÜF HÚFÞ=+Þ EFÜFW ùY  æFù =+FÑFU  ;FkÚFUÞ JæFk  õ¶Fk∙F  ÎFUP¶F  ÙFÎFFÎFW  ÛFWk  PæF¼WõFU õFP¸=+ÜFXk =W+ GèFFÞW ÑFÞ ÒÚFFPæF¶F JæFk PÎF¼WaèFÎF ÛFWk P=+ÜFW ;FÜFW =+FÜFa »FW—õFÞ=+FÞ =+F ùáF×+ÎFFÛFF =+X E;FÞ õF¶ÜF =+U =+ÞZ©U ÑFÞ ¼WèFF ¡FFÜF ¶FX õFùU ÎFùU ùYk— ÜFù ÙFF¶F 2 æFðFa ÑF[æFa EF ̃ F]=+U ùY— ¼X æFðFa ÑF[æFa ùU EFGa PÞÑFX©a ÛFWk =+ùF ;FÜFF »FF P=+ ÎF©ÙFk¼U =+F EõFáF ÛF=+õF¼ =Y+èF EZÞ HõF=+U ¶FF=+¶F =+X šX©W ùF»FXk õFW šUÎF=+Þ E°FÎFU ‑ EkÙFFÎFU EZÞ ÛFá©U ÎFWèFÎFáõF =W+ ùF»FXk õFZkÑFÎFF ùY— ÎFX©ÙFk¼U =+F EõFáFU ÛF=+õF¼ »FF =Y+èFF =+F &FF¶ÛFF ..... EZÞ  GõF=+F  E;FáFF  ˜FÞµF  2022  ÛFWk  áFFÜFF  ;FÜFF  ùY  EZÞ  æFX  ùY  iiEFÞÙFUEFGa =+Ujj iiP°P¡F©áF ÛFÎFUjj ÎFX©ÙFk¼U õFW æFX J=+ ÚFU áF‡ÜF ùFPõFáF ÎFùUk DEF P¡FõFF P=+ ¼FæFF P=+F ;FÜFF »FF ¡FYõFW =+FáFW ÍFÎF =+F &FF¶ÛFF, EF¶Fk=+FæFF¼ ÑFÞ ÒùFÞ, ÚFeñF˜FFÞ ÑFÞ ÞX=+ EZÞ ÎF=+áFU ÎFX© =+X ÞX=+ÎFF EFFP¼ EFP¼..... HõFõFW PõF×a+ J=+ áF‡ÜF ùFPõFáF CEF ¡FÎF¶FF ¡ÜFF¼F õFW ¡ÜFF¼F P°¡FU©áF ÚF];F¶FFÎF =+U ¶FÞ×+ EFF=+PðFa¶F Cga...... (EÙF °X EFÑF ÑF°sÎFW ¡FF ÞùW ùYk æFX ÑFXõ© ¼X õFFáF ÑFùáFW PáF&FU »FU)—iiE;FÞ ÛFYk EFÑFõFW =+Dc P=+ ÚFFÞ¶F ÛFW ÎFX©ÙFk¼U PÙFáF ;FY©õF H=W+ EÛFWPÞ=+U õFùÜFXP;FÜFX =W+ ùU GèFFÞW ÑFW =+U ;Fga ¶FX ƒÜFF EFÑF ÛFFÎFWk;FW? ...2017 ÛFWk ¡FÛFaÎFU =W+ Ek»FaèFFõøFU ÎFFgÞÙF©a ùWÜFPÞ;Fk ÎFW ÜFù æFFæFF =+Þ õFÎFõFÎFU ÛF˜FF ¼U »FU P=+ ÚFFÞ¶F ÛFW ÎFX©ÙF¼U EÛFWPÞ=+F =W+ GèFFÞW ÑFÞ ùGa »FU áFW=+PÎF ùÛFÎFW HÎF õFk;F*ÎFXk =W+ ÎFFÛF ÑFÞ ÍÜFFÎF ÎFùU P¼ÜFF P¡FÎF=+F ÎFFÛF ÎFFgÞÙF©a ùWÜFPÞk;F ÎFW PáFÜFF 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»FF EZÞ P¡FÎF=W+ ¼ÙFFæF ÛFWk ÛFX¼U õFÞ=+FÞ ÎFW ÜFW P°õFU¡FÎF PáFÜFF ÜFù  õFk;F*ÎF »FW.... ÙFW©Þ ¼YÎF =Y+èF JáFFGkõF, ¼ ;FW©õF ×+FHk°WèFÎF (ÛFFG=e+XõFFgFÑF©), EXPÛFP°ÜFFÞ ÎFW©æF=a+ (Ga‑ÙFW), ¼ °WáF ×+FHk°WèFÎF, ÛFFõ©Þ=+F°a, æFU¡FF EZÞ   ÛFW©áFFG×+ ×+FHk°WèFÎF— HõF æF=+¶F ÎFFgæFÙF©a ùWÜFPÞk;F ÎFW ÜFù ¼FæFF P=+ÜFF »FF P=+ ÎFX©ÙFk¼U =W+ áF;FÚF;F ÛFùXÎFW ÚFÞ ÑFùáFW, EÛFWPÞ=+F ÂFÞF ¼[õFÞW ¼WèFXk =+X ÛF¼¼ =+ÞÎFW =W+ PáFJ ÙFÎFFGa ;FGa õFkõ»FF ÜF[ÎFFG©W° õ©W©õF J¡FWkõFU Efg×+ Gk©ÞÎFWèFÎFáF °WæFáFWÑFÛFWk© (ÜF[JõFJEFGa°U) ÎFW =Y+©PáFõ©: =Y+èFáFWõF ÑFWÛFWk© ÑFF©aÎFÞPèFÑFjj =+U õ»FFÑFÎFF =+U ;FGa P¡FõFÛFW ÚFFÞ¶F =W+ PæF¸F ÛFk∙FFáFÜF =+U ÚFU PùõõFW ¼FÞU »FU—ÎFX©ÙFk¼U =+F PõF×a+ EZÞ PõF×a+ J=+ ùU HÇWèÜF »FF æFù »FF P¡F¶FÎFU ÚFU ÎF;F¼U ùY HõFW æFFÑFõF ÙFYk=+ ÛFWk °FáFÎFF EXÞ HõF=+F P°P¡F©áFU=+ÞµF =+Þ ¼WÎFF.... ¶FÚFU ÎFX©ÙFk¼U =W+ *U=+ æFF¼ =Y+èFáFWõF, EXÞ áFWõF=Y+èF ¡FYõFW èFÙ¼ ùæFF ÛFWk HšFáFW ;FJ....¼ÞEõFáF ÎFÞWk½ ÛFX¼U 2014 ÛFWk ̃ F]ÎFFæF ¡FU¶FÎFW =W+ ÙFF¼ æFFPèFk;F©ÎF ;FJ ¶FX HÎùXkÎFW GõF áF‡ÜF =+X áFW=+Þ J=+ æFF¼F P=+ÜFF »FF— HÎF=+U ÜFF∙FF =W+ ¼ZÞFÎF iiÙFW©Þ ¼YÎF =Y+èF JáFFÜFkõFjj ÛFWk PÙFáF ;FW©õF ×+FHk°WèFÎF ÜF[JõFFJEFGa°U, ÚFFÞ¶F =W+ PæF¸F ÛFk∙FFáFÜF EZÞ °WP¡F©áF áFWÎF‑¼WÎF ÛFWk èFFPÛFáF =+Ga EÛFWPÞ=+U EZÞ ÚFFÞ¶FUÜF =W+ ÙFU˜F J=+ ÚFF;FU¼FÞU =+U fFXðFµFF Cga »FU— EZÞ ÙFÞF=+ EXÙFFÛFF =W+ ÚFFÞ¶F ¼ZÞW ÑFÞ ÚFFÞ¶F iiÙFW©Þ ¼WÎF =Y+èF JáFFÜFkõFjj ÛFWk èFFPÛFáF ùX ;FÜFF—1 PõF¶FkÙFÞ 2015 =+U ÛFÎFU ÚFFõ=+Þ =+U &FÙFÞ šFÑFU P=+ iiÚFFÞ¶F EÑFÎFW ×+FGÎFWkPèFÜFáF  GÎƒáF[¡FÎF EPÚFÜFFÎF =+X EZÞ  ÑÜFFÑF=+  ÙFÎFFÎFW  =W+  PáFJ ÜF[ÎFFG©W° ÎFWèFkõF =W+ ÙFW©Þ ¼YÎF =Y+èF EáFFÜFkõF õFW ¡F]°sÎFW ¡FF ÞùF ùY— GõF &FÙFÞ ÛFWk J=+ EXÞ &FFõF ÙFF¶F EFP&FkÞU ÛFWk PáF&FU »FU ÜFù fFXðFµFF ÒÍFFÎFÛFk∙FU ÎFÞWk½ ÛFX¼U  =+U  ØáFY;FPèFÑF  ×+FGÎFWkPèFÜFáF  GÎƒáF[¡FÎF EPÚFÜFFÎF  iiÒÍFFÎFÛFk∙FU ¡FÎF‑ÍFÎF  ÜFX¡FÎFFjj =+U  ÑFÞáFU  æFðFa;FF* =W+ EæFõFÞ ÚFU =+U  ;FGa— GõF ÜFX¡FÎFF =W+ ¶FÞ¶F 175 PÛFPáFÜFÎF ÎFJ E=+FH©õF &FXáFW ;FJ ùY, P¡FÎFÛFWk 22,300 =+ÞX°s àÑFJ ¡FÛFF P=+J ;FJ ùY— ÜFùFk J=+ ÙFC¶F ÛFù¶æFÑF[µFa ÙFF¶F EFÑF=W+ õFFÛFÎFW Þ&F ÞùF ùc[— ÚFFÞ¶F ÛFW ¡FÎF‑ÍFÎF &FF¶FW =+U ÛF[áF ÜFX¡FÎFF =+U EÎF]èFkõFF PÞ¡FæFa ÙFYk=+ ÂFÞF ÙFÎFFGa ;FGa  iiÎFP˜F=W+¶F ÛFXÞ =+ÛFW©Ujj ÎFW =+U »FU— ÎFP˜F=W+¶F  ÛFXÞ  ÙFF¼  ÛFWk  2016  ÛFWk  ÚFFÞ¶F  ÛFW  PÙFáF  Jk°  ÛFWPáFk°F  ;FW©õF ×+FHk°WèFÎF =W+ ÚFFÞ¶F ÛFW ÒÛF]&F ÙFÎFW ¡FX 2019 ¶F=+ HõFU ÑF¼ ÑFÞ Þù¶FW CJ PÞ¡FæFa ÙFYk=+ P°Ñ©U °FÜFÞWƒ©Þ ¶F=+ ÙFÎFW..P¼õFÛÙFÞ  2015  ÛFWk  EÛFWPÞ=+U  ©dW¡FÞU  PæFÚFF;F  EZÞ  ÜF[JõFJEFGa°U  ÎFW õFkÜF]¸=+ ßÑF õFW æFFPèFk;F©ÎF ÛFWk J=+ PæF¸FUÜF õFÛFFæFWèFÎF ×+XÞÛF EFÜFXP¡F¶F P=+ÜFF—  P¡FõFÛFW  PÙFáF  ;FW©õF  ÎFW  =+ùF  iiE»FaæÜFæFõ»FF  =+F  ÑF[ÞU  ¶FÞù P°P¡F©FG¡FWèFÎF  PæF=+FõFèFUáF  ¼WèFXk  ÛFWk EÎÜF  ¡F;FùXk  =W+  ÛF]=+FÙFáFW  ¶FW¡F ÞØ¶FFÞ õFW ùX õF=+¶FF ùY— PÎFPè˜F¶F ßÑF õFW ÜFù ùÛFFÞF áF‡ÜF ùY P=+ ùÛF EFÎFW æFFáFW ¶FUÎF õFFáFXk ÛFWk ÙF°sW PæF=+FõFèFUáF ¼WèFXk ÛFWk GõFW õFÛÚFæF  ÙFÎFFJc— ;FW©õF 

ÚFFÞ¶F  ÛFWk EFÍFFÞ =+F°a =W+  iiõFæFaæÜFFÑFU  ùXÎFWjj  õFW  ÙFYù¼ H¶õFFPù¶F  »FW ƒÜFXkP=+ GõFÎFW ùÞ æÜFP¸=+ =+X iiÑFù˜FFÎF õF]PÎFPè˜F¶F =+Þ=W+ HÞX ÞXæFF Ò¼FÎF =+U F õF=W+;FU—jj HÎùXkÎFW J=+ EZÞ PæFáF˜FÞÑF ÙFF¶F =+ùU P=+ ÚFFÞ¶F ¡FYõFW ¼WèF EÛFWPÞ=+F =+U ¶F]áFÎFF ÛFWk ¡ÜFF¼F ¶FW¡F ÞØ¶FFÞ õFW P°P¡F©áFU=+ÞµF =+U P¼èFF ÛFWk ÙF³s õF=+¶FW ùY ƒÜFXkP=+ æFùFc áFX;FXk =+U PÎF¡F¶FF EZÞ °W©F =W+ õFkÞP‡F¶F =+ÞÎFW =+U =+FÎF[ÎFU ÙFFÃ¶FFJc ÙFC¶F =+ÛF ùYk—jjÙFW©Þ ¼YÎF =Y+èF JáFFÜFkõF ÛFWk ÚFFÞ¶F èFFPÛFáF ùX ˜F]=+F »FF— GõF JáFFÜFkõF ÛFWk æFU¡FF EZÞ ÛFFõ©Þ=+F°a =W+ EáFFæFF PõF©U ÙFYk=+ ÚFU èFFPÛFáF »FF ¡FX HõF æF¸=+ ¼]PÎFÜFF =+F õFÙFõFW ÙF°sF ÙFYk=+ »FF— ¼ÞEõFáF PõF©U ÙFYk=+ EZÞ ÜFW õFkõ»FFÎF ÎF;F¼U =W+ õF&¶F P&FáFF×+ »FW— ¼ÞEõFáF J=+ ÙFF¶F EZÞ »FU 2010 ÛFWk EÛFWPÞ=+F °Fg° ×eYk+=+ J=+ áFF;F[ CEF »FF EZÞ GõF=W+ =+FÞµF 2015 ÛFWk EÛFWPÞ=+U ÑFWÛFWk© =k+ÑFPÎFÜFXk =+F =+ÛFUèFÎF EFÍFF Þù ;FÜFF HÎùWk ÎFJ ÙF¡FFÞ =+U ¶FáFFèF »FU ÛFZ=+F ÛFX¼U ¡FU ÎFW ¼W P¼ÜFF—ÎFX©ÙFk¼U  =W+  9  ÛFùUÎFW  ÑFùáFW  ×+ÞæFÞU  2016  ÛFWk  EÛFWPÞ=+U  õFkõ»FF ÜF[JõFJEFGa°U J=+ PÞÑFX©a ¡FFÞU =+Þ¶FU ùY— GõF PÞÑFX©a =W+ ÛF]¶FFPÙF=+ ÚFFÞ¶F ÛFWk 97 ×+UõF¼U PÞ©WáF ©dFk¡FYƒèFÎF EÚFU ÚFU =Y+èF ÑFÞ EFÍFFPÞ¶F ùY EZÞ PÑFšáFW ¶FUÎF ÛFFùk ÛFWk =W+æFáF 29 ×+UõF¼U ÙFYk=+ J=+FHk© =+F HÑFÜFX;F DEF ùY— GáFWƒ©dFgPÎF=+ ÑFWÛFWk© ÛFW»F°õF ¡FYõFW °WPÙF© =+F°a EZÞ ÛFXÙFFGáF æFFgáFW© =+F HÑFÜFX;F æFC¶F PÎFÛÎF ùY— ......ÜF[JõFJEFGa°U ÚFFÞ¶F =W+ =Y+èF ØáFX =+X P°P¡F©áF G=+XÎFFgÛFU =+U õFÙFõFW ÙF°sU ÙFFÍFF ÎFFgÞÙF©a ùWÜFPÞk;F ÎFW ÎFX©ÙFk¼U =W+ ¼X  õFFáF  ÙFF¼  PáF&FW áFW&F  ÛFWk  GÎF  õFÙF  ÙFF¶FXk =+F &F]áFFõFF =+Þ¶FW  CJ ÙF¶FáFFÜFF P=+ iiP¡F¶FÎFF =+ÛF ÎF;F¼ Gõ¶FWÛFFáF ùX¶FF ùY, H¶FÎFF ¡ÜFF¼F ÙFYk=+ ÛFWk ¡FÛFF ÞFPèF =+F àÑF áFW¶FF ùY— ÙFYk=+ ÛFWk P¡F¶FÎFF ¡ÜFF¼F ÑFYõFF ¡FÛFF ùX;FF, æFW H¶FÎFW ×+FÜF¼WÛFk¼ ÍFkÍFXk ÛFWk fF]õF õF=+¶FW ùYk. ...... ÚFFÞ¶F ÛFW ÚFU *U=+ ÜFùU CEF...... ÎFX©ÙFk¼U =W+ »FX°sW õFÛFÜF ÙFF¼ EÛFWPÞ=+U õFáFFù=+FÞ =k+ÑFÎFU ÙFUõFU¡FU EZÞ ;F[;FáF ÎFW J=+ PÞÑFX©a Ò=+FPèF¶F =+U P¡FõFÛFWk ÚFFÞ¶FUÜF áFWÎF ‑ ¼WÎF =W+ ÙFF¡FFÞ  =+X 500 EÞÙF °FgáFÞ =W+ õFXÎFW =+F ÙF¶FaÎF =+ùF ;FÜFF—jj   ÎFX©ÙFk¼U =W+ ÙFF¼ EÛFWPÞ=+U PÎFæFWèF=+ ÙFYk=+ ÎFW õFkÚFFPæF¶F ÛF]&ÜF áFFÚFFP»FaÜFXk ÛFWk æFU¡FF, ÛFFõ©Þ=+F°a EZÞ JÛFW¡FFgÎF =+X èFFPÛFáF P=+ÜFF— ...... EXÞ ÙFU¶FW =]+š  õFFáFXk  ÛFWk  ùÛFÎFW  ¼W&FF  P=+  æFù  õFùU  »FW—  =+¼ÛF  Þ&FW.....  EXÞ P°P¡F©FG¡FWèFÎF  =+F  ÛF]&ÜF  ×+FÜF¼F  æFU¡FF  EXÞ  ÛFFõ©Þ  =+F°a  =+X  ùU PÛFáFFEXÞ ÙFF¼ ÛFWk PÙFáF ;FW©õF ÎFW ÚFU ÙFFÞ¶F =+U ÛFX¼U õFÞ=+FÞ ÂFÞF =+U ;Fga ÎFX©ÙFk¼U =W+ P°õFU¡FÎF =+U ÚF[ÞU ÚF[ÞU ÒèFFkõFF =+U— HÎùXkÎFW =+ùF P=+ GõFõFW ÑFFÞ¼èFUa E»FaæÜFæFõ»FF =+U EXÞ ÙF³sÎFW ÛFWk ÛF¼¼ ÛFWk ÙF°sU ÛF¼¼ PÛFáFW;FU...... ¼ÞEõFáF ÎFX© ÙFk¼U =+F ×Y+õFáFF PæF¸FÛFk∙FU EàµF ¡FW©áFU EZÞ PÞ¡FæFa ÙFYk=+ =+F ×Y+õFáFF =+ÚFU »FF ùU ÎFùUk HÎùWk GõF =+¼ÛF =+F =+Xga Ek¼F¡FF ùU ÎFùU »FF— ÜFù ÎFÞWk½ ÛFX¼U =+F ùU ×Y+õFáFF »FF—....õFF×+ ùY P=+ ÎFÞWÎ½ ÛFX¼U ¡FU ÎFW EÑFÎFW EÛFÞU=+U EF=+FEXk =W+ =+ùÎFW ÑFÞ ùU GõF ÎFX©ÙFk¼U =+X áFF;F[ P=+ÜFF »FF—                             (ÒWPðF¶F)
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202224
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