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politics. Ukraine Russia conflict escalated in February, 2022
resulting in loss of lives of many on both the sides and destruction
of cities and towns. In India we have seen unprecedented rise in
prices of all essentials. Prices of cereals, edible oil touched the
roof. Number of people in below poverty line soared.
Unemployment is all time high. The Government instead of
creating demands is relying on supply based economy. Unless
surplus is generated in the agricultural sector which is the main
pillar of country's economy, the dream of industrialization is a
distant dream. History tells us that if surplus is generated in the
agricultural sector which creates demand and then to meet the
demands industries are set up. Whatever may be the tall talks,
Indian economy is not in a good shape. Current account deficit
soared to an all time high. The country has also witnessed year
long movement of farmers from November, 2020 for the repeal of 3
new Farm Laws, which was one of the biggest agitations against
any Government in Independent India. The promises made by the
Government particularly MSP has not been kept. Farmers are
gearing up to renew their agitation. The Central Trade Unions are
also contemplating to go in for agitation against the Government's
anti-labour policies. If the Labour Code is allowed to replace the
existing laws then the workers will be at the mercy of the
employers. Hire and fire will be the rule of the day. Job
permanency will be the thing of the past.

In our sector i.e. banking we have seen unilateralism on the part of
the bankers. Rampant violation of Industry wise Bipartite
Settlement, Industrial Disputes Act, 1947 has become the rule of
the day. Bank employees agitated and decided to go on strike on
19th November, 2022 at the call of AIBEA, an understanding was
arrived at before the Office of the Chief Labour Commissioner (C)
on 18th November, 2022, the strike was deferred. The Central
Government also agreed and subsequently directed all the Banks
to strictly follow the Bipartite Settlement and not to violate the ID
Act, 1947 but Bankers are yet to fall in line with the decision arrived
at before of the office of the CLC (C) on 18th November, 2022.

The clamor for privatization of Banks is going on. That there are
many a skeleton in the cupboard of the Private Sector Banks is out
in case of ICICI Bank. The former CEO, her husband and the
business magnate are in the custody of CBI. This is Private Sector.
We must be on guard and keep ourselves in readiness to defeat
theill-advised policy of the GOI.

Founder Editor - in - Chief : Late Tarakeswar ChakrabortiF
Editorial Board : Kamal Bhattacharyya, Rajen Nagar, C.H. Venkatachalam, Sonali Biswas
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WORKERS' STRUGGLE AROUND THE WORLD

Ceylone Bank Employees Union organised a National Protest Day
On 8th December, 2022- AIBEA expressed its solidarity to the members of CBEU and
supported its demands.

Demands:-
- Withdraw new anti-worker Labour reforms
- Against repression — Repeal Prevention of Terrorism Act (Bank Union leaders were arrested
under this Act for leading the agitation)
- Stop selling public property, including State's Bank
- Withdraw adverse conditions of Tax Act which exploit the working class
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GENERAL SECRETARY’S DESK

Back up your wishes with unity
Back up your hopes with struggles
To make the New Year Happy

As the year is fading out and a new year is dawning, we convey our greetings and good
wishes to all our Unions, all our members and all our well-wishers for a happy New year
ahead. We hope thatthe new year will bring us cheers.

The worker produces everything but he is denied many things — right to decent livelihood,
right to fair wages, right to job security and better service conditions, right to good health
for the family, right to education for the children, right to have a roof over the head, etc.
The worker is never greedy but only hopes for a better life and living standards.

But we find that greed of the capitalists and owners of means of production to amass
wealth and deny even the minimum needs of the workers results in exploitation and is the
root cause of all the woes of the working class. Hence the worker has to fight against all
policies of exploitation and discrimination with a view to end the economic system and
social order that supports this exploitation.

Indian worker is no exception. Through incessant struggles in last one century, Indian
working class has gained some rights, to exist and to fight for justice. After 75 years of
Independence, Indian working class is on the crossroads. Workers are facing
unprecedented attacks and challenges. Our hopes and wishes are throttled by the
machinations of the capitalists and Corporates who have increased their grip on the
political administration.

Not only our rightful demands for improvement are being denied, but even our hard-won
existing rights are sought to be taken away. The employers want labour reforms, freedom
to hire and fire and enlarge the scope of exploitation of workers.

This is understandable because it is in their class interest. It is inherent in their policies of
unfettered exploitation. But what is not understandable is the role of the Governmentin a
democratic country like ours. Governmentis nakedly leaning on the side of the employers
and capitalists. They are comforted and workers are confronted.

Hence the agenda of the working class and trade unions is cut-out. There is no
choice than to fight back. To unite and fight is the political task of the worker today.

Let us hope forthe bestinthe New Year.

C.H. Venkatachalam
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ORGANISATIONAL NEWS / SiTTaAdh @al¥

DFS Advisory to Banks on strict
compliance of the provisions of
IDActand T U Act

In our recent agitation and call for Strike on 19th
November, 2022, we had highlighted the
increasing trend of violation of provisions of
important labour laws like Industrial Disputes Act
and Trade Unions Act besides provisions of
Bipartite Settlement by various Bank
managements.

During the conciliation meeting held by the CLC on
18th November, we brought to the attention of the
CLC and Finance Ministry about the various
instances of non-adherence and violation of ID Act
and TU Act by managements. The CLC assured
that the Department of Financial Services of the
Finance Ministry will issue necessary instructions
to Banks and the same was minutised as under:

(ii) The CLC (C) advised the DFS also to issue
appropriate directions to all banks in regard
to the compliance of labour laws, in
particular the ID Act 1947 and the Trade
Union Act 1926, by the managements of the
banks.

Based on the above minutes, the Department of
Financial Services, Ministry of Finance, Govt. of
India has sent their communication dated 28-11-
2022 to Chairman/MDs of all the Public Sector
Banks.

Our Unions are requested to take due note of the
same.

We furnish hereunder the above mentioned letter
for the benefit of our units.

F. No.6/8/2014-IR(PART)
Government of India
Ministry of Finance
Department of Financial Services

Jeevan Deep Building, 3rd Floor,
Parliament Street, New Delhi-110001
Date: 28th November, 2022

To

1. Chairman, State Bank of India
2. Managing Directors & CEO
All Nationalised Banks

Subject: Strict compliance with the
provisions of the Industrial Disputes (ID) Act,
1947 and he Trade Unions Act, 1926 —
regarding

Madam/Sir,

Please refer to the minutes of the Joint
Discussions convened by the CLC(C) on 18-11-
2022 over the strike notice served by All India
Bank Employees Association (AIBEA), whereby
the Department was advised to issue appropriate
direction to all Banks in regard to the compliance
of labour laws, in particular the ID Act, 1947 and
the Trade Unions Act, 1926, by the management
of Banks.

2. Inview of the above, Banks are advised to
ensure compliance of the provisions of Industrial
Disputes Act, 1947 and Trade Unions Act, 1926
as applicable to Banks.

Yours faithfully,

Sd.. Vijay Shankar Tiwari,

Under Secretary to the Government of India
Tele: 23748725

Copy forinformation to:

() O/o Chief Labour Commissioner (Central),
Ministry of Labour and Employment, Shram
Shakthi Bhavan, Rafi Marg, New Delhi

(i) The Chairman, Indian Banks' Association,
World Trade Centre,

6th Floor, Centre 1 Building, Cuffe Parade,
Mumbai
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Our demand for adequate recruit
of staff in Banks

Let us get ready for exclusive
struggle

All of us are aware that there is a calculated
tendency on the part of the Bank managements to
avoid recruitment of adequate staff in clerical and
substaff cadre besides part time employees. The
number of recruitments in clerical cadre has come
down drastically in the recent years. There is
virtually no recruitment of substaff and part time
employees for the past few years in most of the
Banks.

Because of this the ratio between number of
officers and workmen has become lopsided and
adverse. We observe that the per branch number
of officers has been going up while the per branch
number of clerks and substaff has come down.

The net result of non-recruitment of adequate
workmen staff in the Banks is deterioration in
customer services and increased workload of
existing employees affecting their quality of work.
In many branches employees are unable to
complete their daily routine work within the office
hours and are compelled to sit late. Similarly, in
many Branches, officers are compelled to sitin the
counters and do routine clerical work.

The non-filling up of substaff and part time
employees' vacancies is also resulting in
engagement of large number temporary
employees in the Banks.

Further, the reluctance to recruit adequate staff
also stems from their plan and efforts to outsource
our permanent jobs. This is also on account of their
calculated move to make the Banks officer-
oriented.

In this background, our Central Committee which
met in Indore on 28 th and 29 th September, 2022
has decided that AIBEA should build up an
exclusive and intensive struggle programme
including strike actions.

In the UFBU meeting held on 15 December, 2022,
we took up this issue since itisacommon issue.

This was welcomed by all the Unions and hence

the same would be discussed in the next meeting
for taking further decisions. In the meantime, our
unions and members should keep ready for
struggle programmes under the banner of UFBU.

Our demand for 5 Banking Days
per Week

[The demand for 5 Banking Days per Week was discussed in
the recent UFBU meeting held at Chennai on 15-12-2022.
UFBU has addressed a letter to IBA in this regard and we are
reproducing the same hereunder for the benefit of our
readers.]

Reg: Introduction of 5 Banking Days per
week

This has reference to the discussion we had on
23rd September, 2022 on the various pending
residual issues. As you are aware that introduction
of 5 Banking Days per week was one of the
importantissues taken up in that meeting.

As explained by us, having regard to the provisions
of our present Bipartite Settlement on working
hours, we have indicated that for the purpose of
declaring all the Saturdays as holidays as against
the present position of 2nd and 4th Saturdays as
holidays, the working hours per day may be
enhanced by 30 minutes and the present
working hours may be accordingly revised.

Presently, Banks in different States, having regard
to local SLBC Guidelines, etc, have different
timings of working hours and business hours.

For example, it ranges from 9-00 AM to 4-00 PM,
10 AM to 5-00 PM, 10- 30 AM to 5-30 PM, to 11-00
AMto 6-00 PM, etc.

Similarly, the working hour begins 15 minutes
earlier and ends 15 minutes earlier in some
centres like urban towns and metropolitan cities.
For example, working hour begins at 9-45 AM and
hence itends at4-45 PM.

Hence, in this background, we observe that
prescribing uniform working hours would be
difficult to be implemented.

In view of the different timings in different centres,
as opined by us during the discussions, the
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following may be decided upon for implementing
the 5 Banking Days per week in the Banks.

1. Present working hours may be increased by
30 minutes per day from Monday to Friday.

2. All Saturdays and Sundays to be declared as
holidays

3. Present respective timings of working hours
may be preponed by 15 minutes in the morning
and increased by 15 minutes in the evening.

4. Existing customer service hours/non-cash
transaction banking hours may be increased
by 30 minutes.

5. Existing cash transaction hours to remain
the same.

Since our demand for five banking days per week
is an important issue and the same is pending
resolution, we strongly feel that Indian Banks'
Association should move in the matter earnestly
and resolve the same expeditiously and introduce
five banking days per week at the earliest

UFBU'S Letter to IBA on 12th
Bipartite and Residual Issues

[We reproduce hereunder the following letters addressed by
UFBUto IBA/CLC.]

Letter No. 13 to IBA

Reg: Initiating discussions/negotiations on
our Charter of Demands for revision of wages
and service conditions.

You are aware that four Officers' Unions (AIBOC,
AIBOA, INBOC and NOBO) as well as four
Workmen Organisations (AIBEA, NCBE, NOBW
and INBEF) have submitted the Charter of
Demands to IBA on 27.10.2022. You are also
aware that BEFI has submitted a separate Charter
of Demands to the IBAon 4.11.2022.

Since the period of Xl Bipartite Settlement has
expired on 31st October, 2022, the wages and
service conditions have to be revised with effect
from 1 st November, 2022. Hence, we have
submitted the fresh Charter of Demands for

negotiations and discussions to arrive at the
revised settlement.

We observe that IBA has not commenced the
process so far. In the meeting of United Forum of
Bank Unions held at Chennai on 15th December,
2022, the issue was discussed and the UFBU felt
that IBA should take immediate steps to
commence the process for completing the
Bipartite Settlement at the earliest without much
delay. The delay in arriving at conclusions and
signing the settlement is frustrating and
demotivating and is generally resented to by the
rank and file employees and officers. Hence, it is
imperative that the process is started immediately
so that the settlement can be signed as early as
possible.

In this regard, the meeting observed that IBA has
not yet referred our Charter of Demands to the
Banks to obtain their mandate to start the
discussions. We request you to take immediate
steps to obtain mandate from the Banks so that
this does not become an issue to be agitated upon.

Letter No. 14 to IBA
Reg: Discussion on residual issues

You are aware that due to paucity of time, when we
signed the last Settlement on 11thNovember,
2020, some of the important issues could not be
fully discussed and finalized, particularly
important issues like introduction of 5 Banking
Days per week, Updation of Pension etc.

Hence, the minutes were signed with the unions on
the various residual issues on 10-12- 2020 and 4-
1-2021. Since no discussion was emanated by the
IBA, we had to serve a notice of strike on the IBAto
resort to strike action on 27th June, 2022. In the
consequent conciliation meeting held by the Chief
Labour Commissioner (Central), the IBAagreed to
commence the negotiations with a view to resolve
the issues amicably in a time-bound manner.
While the discussions started in right earnest on
1st July, 2022, only one more round of discussions
took place on 23rd September, 2022. We are
constrained to observe that none of the residual
issues have been resolved so far. Similarly, while
the updation of family pension has been made, the
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important issue of updation of pension remains
unresolved. In the context of unabated inflation
and its impact on the cost of living, the pensioners
deserve periodical updation of pension. Hence,
thisissue has to be addressed on a priority basis.

The issue was discussed in the recent meeting of
United Forum of Bank Unions held at Chennai on
15th December, 2022, and the meeting demanded
of the IBA for expeditious resolution of all the
residual issues so that thereafter, the Charter for
the next wage revision can be taken up. The
meeting took serious note of the undue delay in
resolving the residual issues and decided that if
the undue delay continues, the UFBU will be left
with no option than to revive our agitation and
strike notice. Hence, we strongly urge upon the
IBA to immediately hold a meeting and resolve the
issues without further delay.

Letter No. 15 to CLC

Reg: Our strike notice dated 10-6-2022 and
the conciliation meeting held on 21st and
23rd June, 2022.

You are aware that on the basis of our strike notice
dated 10-6-2022, you have convened a joint
discussion and conciliation meeting in your office
on 21 st and 23rd June 2022. In the said meeting,
we explained the undue delay on the part of IBAin
discussing the residual issues pending for nearly
two years. With your intervention and advise, the
IBA agreed to commence the negotiation from 1st
July, 2022, and hence, UFBU had agreed to defer
the strike action.

While the discussions started on 1.7.2022, and
one more round of discussions also took place on
23.9.2022, no tangible improvement has taken
place in the discussions or on our demands.
Hence, this is agitating the minds of the bank
employees and officers about the non-serious
approach ofthe IBA.

Before we once again revive our agitation, we take
this opportunity to represent to you to intervene in
the matter appropriately so that IBA comes forward
and finds amicable solution to the residual issues.

@ wa--. Qs ,. T @

 Mhariz paga, A

16th conference of Gujarat Bank Workers Union
was held at Uunagadh on 24th and 25th Dec. 2022.
Com C H Venkatachalam, General Secretary,
AIBEA inaugurated the Conference. Com Janak
Rawal Jt. Secretary greeted the Conference.
Conference elected Com N L Dave, Com K P Antani
and Com Jatin Dholakia as President, Gen
Secreetary and Secretary respectively.
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42nd Session of AITUC

Resolution: Stop attacks on
banking, insurance and financial
sector

The 42ND Session of the All India Trade Union
Congress in its Conference being held in
Alappuzha 17th to 20th December, 2022 takes
serious note of the continued measures of the
Government in pushing their reforms agenda in
the banks, insurance and entire financial sector
overlooking the serious implication of the same on
our economy and our people atlarge.

In a developing economy like ours, financial sector
is the backbone of all the activities because
financial sector deal with the entire precious
savings of the people.

Within the financial sector, banks and insurance
sectors are very vital as bulk of the money of the
people are in circulation through this sector. Thatis
why we find that under the liberalisation policies,
de-regulation and privatisation of this sector are
the prime agenda.

In our country, thanks to the struggles of the Left
and the struggles of AITUC and by the unions in
the financial sector, the Government was forced to
nationalise the major private banks as also being
life insurance companies and general insurance
companies under the public sector. While major
banks were nationalised in 1969, the LIC came
into being in 1956 and the General Insurance
companies were brought into public sector in
1971.

Today these public sector institution cater to our
economy in a big way. Public Sector Banks alone
command a total deposit of about Rs. 100 lac
crores. LIC's assets are more than Rs. 38 lac
crores. PSBs, LIC and GIC touch the lives of the
common masses everyday.

Banking services which were available only for the
rich and the elite has become accessible to the
common people only after nationalisation. Bank
branches were opened in the rural and small towns
only after nationalisation. Neglected sector like
agriculture, employment generation, poverty
reduction, rural development , exports, health and

education, women empowerment, etc, became
priority sector only under public sector.

Similarly, LIC has taken insurance products to the
common masses. In the same way GIC is
providing general insurance to the people at
affordable cost.

But, because banks and insurance companies
deal with huge public money, it has become the
eyesore of the Corporate. On the one hand
licenses have been given to the private sector to
open banks and insurance companies. On the
other hand, continuous attempts are being made
to privatise banks and insurance companies.

In the Budget speech of 2021-22, the Government
announced that two public sector banks and one
general insurance company will be privatized in
addition to IDBI Bank. They also announced that
there would be disinvestment in LIC and
implemented the same despite all protests. In the
last year's monsoon session, General Insurance
Act has been amended providing freedom to the
Government to privatise any general insurance
company. The Bank Privatisation Bill is ready and
may be broughtin any time.

In IDBI Bank, Central Govt, and LIC together hold
94% of the total share capital. Now Government
wants to sell the major portion of the share capital
top private companies. This is most unwarranted
and clearly condemnable. LIC has invested about
Rs. 25,000 cores in IDBI Bank, LIC purchased
these share at about Rs. 60 per share. Today IDBI
share is quoted around Rs.40. Hence if the share
are sold now, LIC will incur aloss of around Rs. 8 to
10,000 crores. This is nothing but robbing Peter to
pay Paul.

Another disturbing issue is the huge write off of bad
loans of the corporate companies. In the last 5
years, about Rs. 10 lac crores has been written off.
Instead of taking tough measures against these
defaulters and putting them in jail, the Government
is pleasing them with concessions. On the other
hand, the interest rate on Deposits by the common
public is being reduced and service charges are
being increased.

Thus, the Government is busy with their agenda to
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hand over the financial sector to the corporate. The
meeting notes that the Unions in banks and
insurance sector are putting up resistance through
struggles.

Banking, insurance and financial sectors are the
backbone for the growth, development and
progress of our country and its economy.
Government should strengthen the financial
sector and not privatise the same.

The conference compliments the unions in the
financial sector for their sustained struggles on
theseissues.

The Conference while demanding of the
Government to stop privatisation of banks and
insurance sector, calls upon all unions and
members under AITUC to be a part of these
struggles to defend these precious public sector
financial institutions.

WFTU - ASIA PACIFIC REGION

Interview with Comrade
Pampis Kyritsis, General
Secretary, WFTU

During his stay at Alappuzha Kerala ,in the midst of
the 42nd Conference of AITUC Com Pampis
Kyrtisis General Secretary WFTU was interviewed
by Comrades from All India Bank Employees
Association. Excerpts from the Interview is
published hereunder for yourinformation.

Com Pambis Kyritsis, General Secretary,
World Federation of Trade Unions (WFTU) was
at Alappuzha, Kerala to participate in the 42nd
National Conference of All India Trade Union

Congress. Leaders of All Kerala Bank
Employees' Federation, Com K S
Krishna(President) and Com B Ram prakash
(General Secretary) had an interaction with
him in the presence and guidance of Com C H
Venkata chalam, General Secretary, AIBA and
President of WFTU's Finance Control
Committee. Here are some excerpts:

Q: Hearty Welcome to you, Comrade Pambis to
Alappuzha, known as the Venice of the East
and also to the 42nd National Conference of
AITUC, the oldest trade union in our country.
We are happy that you have become the
General Secretary of WFTU. All India Bank
Employees' Association have been always
active in WFTU. We express our greetings,
best wishes and support to you.

Com Pambis: Thank you very much for your warm
greetings and support. | will do my best and live up
to your expectations. Situation in the world over is
becoming more complex and difficult for the
working class. The hard-won rights of the working
class and the Trade Union freedom are under
greater attack. Capitalists have more say. The big
capital and its political representative, are even
now using the pandemic to attack on fundamental
democratic and trade union rights, like the right to
strike, to demonstrate and to be organized. They
are doing whatever they can to transfer the results
of the crisis to the shoulders of the working class,
pensioners, farmers, poor, etc. The struggling
spiritof WFTU have to inspire us. There is only one
path to fallow and this is the path of unity, the path
of the struggles.

Q: Yellow Unions are involved in supporting
the government and is a threat to the working
class movement. What is your view on that?

Com Pambis: Yellow Unions (management-
Government sponsored Unions) are supposed to
be organization of workers, but unduly influenced
by the employer and categorically they cannot be
termed as independent trade unions. The
employers always try to promote their interest by
promoting yellow unions and a total surrender of
the yellow union leaders. The struggle for unions to
have autonomy away from bureaucracy,
corruption etc. are very important for an ethical
trade union movement.
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NEWS & VIEWS ON BANKING

Core activities of a bank should
not be outsourced, says RBIl's AK
Choudhary

Subrata Panda & Bhaskar Dutta

In order to maintain stability in the banking system,
banks' senior management and board members
have to ensure that none of the core banking
activities of a bank are outsourced to any third
party at any point in time, said Ajay Kumar
Choudhary, executive director, Reserve Bank of
India (RBI).

Speaking at an Indian Banking Association (IBA)
event on Saturday, 3 December, 2022 Choudhary
said, “In line with our outsourcing guidelines, the
board and Senior management must ensure that
at no point of time, the core activities of banks are
outsourced”.

“While outsourcing it is very important that
adequate safeguards are established to seal the
situation as well as the financial stability of the
banking system," he added.

With fin techs providing innovative solutions,
banks have increasingly turned to these players
and outsourced a host of activities, especially
Customer services.

“We are observing an increase in the outsourcing
of services to the banking and finance sector. The
idea is that banks should concentrate on the
development and upgradation of their core
banking solution in a manner to provide easy
integration," said Choudhary.

With increased use of technology in banking to
provide seamless services, banks are
collaborating with a limited pool of tech providers,
which may resultin a concentration risk.

According to Choudhary, this may result in
concentration which may turn severe.
"Diversification is perhaps the easiest way to
mitigate such risk and | urge all the banks and
other industry participants to explore newer
options when it comes to adopting technology."

“It is equally important that we all acquaint

ourselves with the evolving tech and become self-
sufficient to reduce the dependency and ensure
effective handling of outsourcing," he said.

While banks have made progress in embracing
digitalisation, the process is happening in silos.

“As a central bank, RBI places greater emphasis
on the digitalisation and is exploring tech solutions
that may be implemented in a way to provide
faster, cheaper and simpler access to tech to the
industry participants which can enable them to
achieve digitalization”, Choudhary said.

Meanwhile, the RBI is conducting a pilot project for
end-to-end digitalization of Kisan Credit Cards
(KCC) in association with its innovation hub by
tapping into data sources such as digitized state
government land records, UIDAI, credit
information companies, agritech companies, etc.

The process entails integration of banks' various
internal systems to ensure that there is end to end
loan processing at the level of banks.

However, there is also need to tweak banks' loan
originating system to ensure seamless integration
of different processes at any point of time,
Choudhary said.

The KCC pilotis being carried out in two states and
select districts of Tamil Nadu for new KCC loans
with help of Union Bank of India and Federal Bank.
The central bank plans to expand this to other
banks and states as well.

RBI is also working on an integrated public tech
platform for finance, which can provide a standard
set of tools and protocols that can represent the
various components of a typical lending value
chain and allow the ecosystem players to plug in
lending into their current operations with banks
and vice versa.

According to Choudhary, this platform will create a
common language for all the entities to
communicate and replace costly complex bilateral
tech integration with single standard protocol. “We
may thus move to frictionless credit in all segment
of loans wherever rule-based lending is possible
by developing a public tech platform," he said.
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Banks want investments in FDs
up to Rs 5 lakh to be made
tax free

Saloni Shukla

Banks are seeking a level playing field on
garnering funds as they believe they are placed at
a disadvantage vis-a-vis mutual funds and
insurers that offer tax breaks to customers. Ahead
of the budget, banks have made representations
to the finance ministry to make investments in fixed
deposits of up to Rs 5 lakh tax free as they want
small-ticket deposits to become competitive with
small savings plans and insurance products.

The Indian Banks Association (IBA) made the
representation on behalf of banks, which have
lately seen deposit growth trail the pace of credit
expansion.

"Banks are increasingly losing out against national
savings schemes,

mutual funds and insurance products that offer
tax-free savings to small customers; hence we
have made budget representations to the finance
ministry to bring in provisions that make small
value deposits more lucrative," said a banker who
was part of the meeting.

"We have submitted that interest on fixed deposits
of up to Rs. 5 lakh be made tax free so that banks
can become competitive against other savings
products.”

The wedge between credit and deposit growth
continued to widen and stood at 9 percentage
points at the end of November. While credit
expanded at 17%, deposits increased at 8.2%.
The pace of deposit growth tumbled in November
from 9.5% in October. Total banking deposits are
atRs. 173.7 lakh crore.

Credit to deposit ratio has been increasing over the
past year, and touched 74.4, climbing more than 5
percentage points in the period.

Despite increase in rates, bank deposits have
continued to lose out to insurance schemes, which
offer high tax-free returns, and to tax-saver mutual
fund plans.

Meanwhile, banks have also sought relief on tax

paid from gains on onetime settlement schemes.

"Currently, we have to pay tax on the entire loan
amount; for example if we receive Rs. 70 on a Rs.
100 loan, the law stipulates tax be paid on the
entire loan. We have requested the income tax
rules be amended to consider haircuts on such
loans," said another banker.

Ensure ‘equity’ in IBC resolution

CKG Nair & MS Sahoo

[Nair is Director, NISM; and Sahoo is Distinguished
Professor, NLU, Delhi.]

[The interests of the creditors and the shareholders must
not be complicated by the legal process |

The IBC process of a listed company could result
in liquidation of the company, or its continuation as
a resolved company, with or without listing, based
on the resolution plan. So far, 28 listed companies
have ended in liquidation, 52 have been delisted
and 23 continue to remain listed. In all
circumstances, shareholders typically end up with
almost nothing.

In a consultation paper floated recently, SEBI has
suggested that as part of the resolution plan, the
resolved company must offer the existing public
shareholders (PSs) an opportunity to acquire
shares up to 25 percent of its fully diluted capital,
on the same pricing terms as agreed upon by the
acquirer. If the offer results in at least 5 per cent
public shareholding, the company would remain
listed. If not, the company shall be delisted.

The IBC process is triggered against a company
merely on a default. The company need not
necessarily be balance sheet insolvent. This is
evident from the fact that of the 517 companies
resolved by resolution plans till June 30, 2022,
financial creditors (FCs) realised at least 100 per
cent of their claims in 56 cases. There is, thus, a
realistic possibility that some of these companies
may have residual value in its equity. If the
resolution plan wipes out the residual equity value,
it amounts to an unfair transfer of value from the
shareholders to the acquirer. Looked at from this
perspective, SEBI's proposal makes immense
sense. SEBI has statutory duty to protect the
interests of investors in securities, both debt and
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equity. Any proposal to enhance protection for
equity providers may adversely impact the
interests of holders of debt securities.

The requirement to offer shares to public
shareholders (PSs) may create uncertainty
regarding the extent of public subscription for
shares, and whether the company would remain
listed. Coupled with the likely dilution of control and
management, and share in the fortune of the
company, it may subdue realisation for creditors in
some cases. On the other hand, it may help
generate more resolution plans by supplementing
funds from PSs.

Along with sharing of risk to the extent of public
shareholding, it may improve realisation for
creditors in some other cases. Thus the
requirement of public offer may impact realisation
for creditors either way. Similarly, some may
consider continued listing as a blessing while
others may consider it burdensome. There could
be ways to lighten the burden. For example, a
longer time frame could be considered to raise
public float to 25 per cent.

Disadvantage creditors

Operational creditors (OCs) are also in the same
boat as PSs. Whether the company is liquidated or
resolved through a resolution plan, they get very
little. Their unpaid claims are usually extinguished
once the resolution plan is approved. The NCLAT
has, recently in Excel Engineering, urged the
government and the IBBI, to consider entitlement
for OCs, based on the amount realised in the
resolution plan over and above the liquidation
value (LV). There is a meritin this suggestion. If the
IBC process yields

liquidation, both FCs and OCs would receive only
LV as per waterfall. Let the LV be distributed
vertically among FCs and OCs, as per waterfall.
Any excess of resolution proceeds over the LV
belongs to all creditors and should be equitably
shared. Let it be distributed horizontally among all
creditors in proportion to their claims. Let us
assume, LV is 100, while the company owes 900
and 100 respectively to FCs and OCs and
resolution Plan offers 190 for creditors. Let FCs get
LV of 100, and the excess 90 be distributed to FCs
and OCs in the ratio of their remaining claims of
800:100, whereby FCs get 80 and OCs get 10. The

Bankruptcy Law Reforms Committee had
reasoned that the limited liability company is a
contract between equity and debt. As long as debt
obligations are met, equity owners should have
complete control. When default on debt takes
place, control should shift to the creditors. The IBC
incorporates this design principle. However, PSs
are not on the decision-making table when the
equity owners run down the company. Similarly,
OCs are not on the decision-making table when
the FCs decide the fate of the company, including
sharing of resolution proceeds among creditors. In
fact, the concept of OCs seems to be an Indian
innovation. Both are voiceless junior artists in the
insolvency drama, while the fate of the company is
either in the hands of promoter shareholders or the
FCs. The proposals of SEBI and the NCLAT in
respect of PSs and OCs respectively deserve
consideration from this perspective also.
Policymakers, however, need to ponder whether
securities law or insolvency law is best placed for
protecting the interests of PSs of a listed company
admitted to insolvency resolution. Here, it is
important to revisit the basics.

Moral hazard

A company is in financial distress if the total value
of its debt exceeds its net present value. In such a
scenario, shareholders have a perverse incentive
to engage in risky strategies. If the strategy pays
off, they benefit. If the strategy fails, the creditors
bear the losses. To address this moral hazard
inherent in the structure of a limited liability
company, corporate insolvency law shifts the
power to decide from its shareholders to its
creditors. The creditors could use corporate
insolvency law to either restructure their claims on
the company or get a third party to restructure
thebusiness as a going concern, or even liquidate
it. In all cases, the mannerof value distribution
among various claimants (including equity
shareholders) of the company is decided as per
corporate insolvency law, which prevails over
every other law. Therefore, the entitlement of PSs
of a listed company undergoing the IBC process
should be addressed through the insolvency law.
Care should be taken to ensure that entitlements
for OCs and PSs do not complicate legal
structures.
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Govt to allow foreign funds to
own over 51% in IDBI Bank

The Indian government will allow a consortium of
foreign funds and investment firms to own more
than 51% in IDBI Bank Ltd according to a
government clarification on Tuesday.

The current guidelines of the Reserve Bank of
India restrict foreign ownership in new private
banks. The central bank's residency criteria for
promoters applies only for newly set up banks and
would not apply to an existing entity like IDBI Bank,
the Department of Investment and Public Asset
Management said in a response to interested
bidders' queries.

"The residency criteria would not apply to a
consortium consisting of funds investment vehicle
incorporated outside India," it said.

The Indian government and the RBI would also
consider relaxing the five-year lock-in period for
shares if a non-banking financial company is
merged into IDBI Bank, it said.

The clarifications come ahead of a Dec. 16
deadline to submit expressions of interest for a
majority stake in IDBI Bank, one of the few lenders
thatthe governmentis trying to offload its stake in.

The government and Life Insurance Corporation of
India together hold 94.71% in IDBI Bank and are
looking to sell 60.72%.

NATIONAL NEWS

Eminent Economists write to
Finance Minister on National Oid
Age Pension Scheme and
Maternity Benefit

In an open letter addressed to Nirmala
Sitharaman, 51 eminent economists have flagged
less contribution to NOAPS and the lack of action
on ensuring maternity benefits.

Several prominent economists have proposed to
the Union finance ministry to increase social
security pensions and make adequate provisions
for maternity benefits in the 2023-24 Union

Budget.

In an open letter addressed to Union finance
minister (FM) Nirmala Sitharaman, 51 eminent
economists—including Abhijeet Singh (Stockholm
School of Economics) and Aditya Bhattacharjea
and Jean Dréze (Delhi School of
Economics)—have flagged social security
pensions and maternity entitlements.

“Since both proposals were ignored, we are writing
again, well in advance of the next Budget, with the
same recommendations,” the letter reads.

In the follow-up to their letters of December 20,
2017, and December 21, 2018, addressed to
Sitharaman's predecessor Arun Jaitley, the
economists highlight the Centre's 'unfairness' of
not increasing its contribution to the National Old
Age Pension Scheme (NOAPS) scheme.

“[It] has stagnated at just Rs 200 per month since
2006. This is unfair. It is also a missed opportunity.
NOAPS is a good scheme (with low leakages and
administrative costs) that reaches some of the
poorest members of society,” the letter reads.

Recommending an immediate increase in the
Centre's contribution to the NOAP and widow
pensions, the economists write: “The Central
government's contribution should be immediately
raised to Rs 500 (preferably more) at the very
least. This requires an additional allocation of Rs
7,560 crore or so based on the current NOAPS
coverage (2.1 crore pensioners). Similarly, widow
pensions should be raised from Rs 300 per month
to Rs 500 at the very least. This would cost just
another Rs 1,560 crore.”

The letter also highlights how the Narendra Modi
government “didn't act for many years” on
ensuring maternity benefits of Rs 6,000 per child,
which is a legal entitlement of all women (except
those already covered in the formal sector) under
the National Food Security Act, 2013, (NFSA).

“In 2017, a scheme was finally launched for this
purpose: the Pradhan Mantri Matru Vandana
Yojana (PMVVY). However, the provision made for
it in the Union Budget never exceeded Rs 2,500
crore—less than one-third of what is required
based on NFSAnorms.”

The economists have also mentioned that in
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“flagrant violation of the Act, PMMVY restricts the
benefits to Rs 5,000 for just one child per woman”.

Recommending full-fledged implementation of
maternity entittements, as per NFSA norms, the
economists write that it would require, at least, “Rs
8,000 crore (assuming a birth rate of 19 per
thousand, effective coverage of 90% and 60:40
ratio for Centre:state contributions). Along with
this, the illegal restriction of maternity benefits to
one child perwoman should be removed”.

Besides, the payment system should be
“streamlined” so that “pensions reach the
recipients on time every month, i.e. by the 7th day
of the month as directed by the Supreme Court in
its order of November 28, 2001”.

In the December 2018, letter, the same
economists had asked Jaitley to ensure that the
same issues got adequate attention in the 2019
Budget.

The December 2017 letter had flagged the delay in
the rollout of the maternity benefit scheme
announced by Modi on New Year's eve in 2016.

“On December 31, 2016, Prime Minister Narendra
Modi finally announced that maternity benefits
would be provided very soon. One year later,
however, the new scheme framed for this purpose
(Pradhan Mantri Matru Vandana Yojana) is yet to
be operationalised,” the economists wrote. The
letter also pointed out that restricting the benefits
to only the firstborn is in violation of the NFSA.

OPINION

With 8-9% growth, it will take 20
years for India to become
developed nation: Former RBI
chief C Rangarajan

Noting that the achievement of USD 5 trillion
economy is a short term aspirational goal,
former RBI Governor C Rangarajan on
Saturday said even after that India will still be
known as middle income country with per
capitaincome USD 3472.

Rangarajan further said in order to reach the
level of an upper middle-income country, it
will take another two years and to be
classified as a developed country, the per
capitaincome will have to be at a minimum of
USD 13,205 and that will take more than two
decades of strong growth of between 8 to 9
per centto achieveit.

Speaking at the 12th Convocation of ICFAI
Foundation for Higher education here, he
said at aggregate output level, India is the
fifth largest economy in the world now. That
by itself is an impressive achievement. But in
terms of per capita income, India's rank
according to IMF is 142 out of 197 countries.

The immediate focus of policymakers must
be to raise the growth rate of the economy.
Achievement of a USD 5 trillion economy is a
good short term aspirational goal.

This will take a minimum five years of
sustained growth of 9 per cent. Even then, at
the end of it, India's per capita income will be
only USD 3472 and we will still be classified
as alower middle income country, he noted.

We have thus to go a long way. This only
shows we must certainly need to run fast, the
former chairman, Economic Advisory
Council to the Prime Minister said.

Post Covid-19 and post the Russia Ukraine
war, there is a need to lay down a clear
roadmap for India's future development.

Initially, there is need to raise the growth rate
to seven per cent and then follow it up with a
growth rate of eight to nine per cent which is
possible and India has showed in the past it
can have that kind of growth rate over a
sustained period of six to seven years, he
said.
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VIEWPOINT

India worst in South Asia in terms
of number of ‘working poor’, but
Modi govt blind to it

Dr. Gyan Pathak

As per ILO estimates, 76 per cent of the
workforce in India is not covered under any
social protection, while only 24 per cent
enjoys at least one coverage

‘Working poverty' has become a serious
concern in Asia and the Pacific region since a
majority of the workforce here do not receive
sufficient wages from their employers. Among
the South Asian countries, the situation in this
regard is the worst in India, which is also the
case when we look at countries worldwide
which are off track on several counts including
health and social security coverage.

Denied decent work opportunities and highly
vulnerable to systemic shocks such as the
COVID-19 pandemic or economic downturns,
workers in Asia and the Pacific are under great
pressure, says a new report by the UN
Economic and Social Commission for Asia and
the Pacific (ESCAP).

The report titled 'The 2022 Social Outlook for
Asia and the Pacific: The Workforce We Need',
released at the seventh session of the UN
Committee on Social Development, meeting to
discuss regional strategies for building a
healthy, protected and productive workforce,
says that the region's workforce remains ill-
equipped to respond to the ongoing and
emerging mega trends of climate change,
aging societies and digitalisation.

Two-thirds of the workforce, or 1.4 billion
people, are employed informally and as a
result, half of itis surviving on less than $5.50 a
day, it says. Far-reaching consequences have

already resulted in the labour productivity
across Asia and the Pacific to fall below the
global average, as sustainable livelihoods
remain out of reach for millions, the ESCAP
reportwarns.

Moreover, during the COVID-19 pandemic, the
lack of affordable health care and social
protection contributed to pushing 243 million
people into poverty.

The report says it was high time to renew social
contract through decent work, universal
healthcare and social protection.

This has a great relevance for India where over
70 per cent of the workforce is in dire poverty.
The report talks about existing high level of
inequality in the region, which is widening in
many countries including India.

There is a need for more and better jobs since
the vast majority of the workforce is in informal
jobs. This leaves people exposed to life cycle
contingencies as well as systemic shocks, be
they economic, health-related or climate-
induced. Decent jobs are necessary to raise
living standards, reduce poverty and
inequality, protect people from life
contingencies and promote inclusive growth.

It is only through well-functioning labour
markets that the benefits of economic growth
can spread to the whole population. Reducing
gender gap too is equally important.

In India, as per estimates by the International
Labour Organization (ILO), reducing the
gender gap in labour force participation as
measured in 2018 by 25 per cent by 2025
would decrease the old-age dependency ratio
in the short term, while contributing to better
social protection for pensioners in the medium
andlongterm.

Increasing the share of individuals in formal
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employment ensures better pension
coverage, promotes higher levels of
productivity and contributes to inclusive
growth.

Workforce productivity in the region is also
lower than the global average. Throughout the
region, productivity is notably lower in the
agricultural sector, which is also dominated by
informal employment. Out of 26 countries with
sex and sector disaggregated data in the
region, informal employment in agriculture is
over 90 per cent, reaching virtually 100 per
centin Bangladesh and India.

Outside agriculture too, informal employment
is high, particularly in the services sector, at
above two thirds of the total employment in 9
out of 26 countries. This is particularly the case
in South, South-West Asia and South-East
Asia, notably so in Bangladesh, Cambodia,
India and Myanmar.

The report laments slow progress in decent job
creation. The growth in vulnerable jobs
outpaced total job growth in five out of the 13
countries, particularly in Armenia, China and
Timor-Leste where vulnerable jobs grew by
more than 50 per cent. Vulnerable jobs
remained stable in five countries including,
most notably, India where about three quarters
of workers are in vulnerable employment.

Informal jobs followed a similar pattern. The
share of informal employment increased in 14
out of 19 countries with longitudinal data,
especially in Timor Leste and Samoa.

The absolute number of informal jobs
increased in many countries across the region
from 2010 to 2020, according to ILO data.
Countries in South and South-West Asia and
South-East Asia dominated the growth in
informal jobs including India at over 35 million
informal jobs, followed by Bangladesh,
Indonesia and Pakistan where over 20 million

informal jobs were created jointly in the same
period.

There is clearly a dire need to implement the
ILO Recommendation 204 to transition the
workforce from the informal to formal
economy.

The report also mentions very poor health
coverage to the workforce on the one hand
and rising health expenditure on the other. The
share of the population with exposure to
catastrophic health expenditures more than
doubled in Afghanistan, Bhutan, China,
Georgia, India, Mongolia, the Philippines and
the Russian Federation, the report says.

Workers also need to be brought under full
coverage of social protection. In India, 76 per
cent of the workforce is not covered under any
social protection, while only 24 per cent enjoys
atleastone coverage, as per ILO estimates.

The government does not care about it. For
example, the report mentions that though
beedi workers in India have been legally
entitled to social protection since the 1960s,
implementation has been ineffective due to the
low rate of registration.

“The pandemic has made it clear that no one is
safe unless everyone is safe. Solving socio-
economic problems entails working together,
sharing responsibilities and distributing costs
and burdens fairly and equitably,” said
committee chair Ariunzaya Ayush.

“Our region spends less than half of the global
average on social protection,” said ESCAP
Executive Secretary Armida Salsiah
Alisjahbana. “Almost 60 per cent of the
population has no social protection coverage
against normal life events such as pregnancy,
child-raising, sickness, disability,
unemployment or simply getting old,” she
added.
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Banking in Parliament

RAJYA SABHA
UNSTARRED QUESTION NO-1507
WRITE-OFFS BY PUBLIC SECTOR BANKS

1507. SHRI JAWHAR SIRCAR

Will the Minister of FINANCE be pleased to state:-

(a) the total provisioning made by Public Sector Banks in last five years;

(b) how much has been realised and written off in the last five years;

(c) the total recapitalization provided by Government to banks during the last five years;

(d) whether it is a fact that Public Sector Banks utilise deposits and savings of customers to make up for
the gigantic loss in business; and(e) what accounts for this abnormally high rate of NPAs during the last
five years?

ANSWER
THE MINISTER OF STATE IN THE MINISTRY OF FINANCE
(DR. BHAGWAT KARAD)

(a)and (b): As per Reserve Bank of India (RBI) data, provisions made by Public Sector Banks (PSBs) for non-
performing assets (NPAs) as at the end of last five financial years is at Annex. PSBs have written-off an
amount of Rs. 7,34,738 crore and recovered an aggregate amount Rs. of Rs. 4,80,111 crore from NPAs,
including recovery of Rs. 1,03,045 crore from written-off loan accounts, during the last five financial years.

(c) The total amount of recapitalization by the Government in banks during last five financial years is Rs.
2,90,600 crore, including recapitalization of Rs. 4,557 crore in IDBI Bank Ltd., which has been categorised as
Private Sector Bank by RBlon 21.1.2019.

(d)and (e): Asset Quality Review (AQR) initiated in 2015 for clean and fully provisioned bank balance-sheets
revealed high incidence of NPAs. As a result of AQR and subsequent transparent recognition by banks,
stressed accounts were reclassified as NPAs and expected losses on stressed loans, not provided for earlier
under flexibility given to restructured loans, were provided for. Primarily as a result of transparent recognition
of stressed assets as NPAs, as per RBI data on global operations, gross NPAs of PSBs rose from Rs.
2,27,264 crore (gross NPAratio of 4.4%) as on 31.3.2014 and peaked to Rs. 8,95,601 crore (gross NPA ratio
of 14.6%) as on 31.3.2018, and as a result of Government’s strategy of recognition, resolution,
recapitalisation and reforms, have since declined to Rs. 4,87,374 crore (gross NPA ratio of 6.09%) as on
30.9.2022, as reported by PSBs in quarterly results.

In the financial year 2021-22 and first half of the financial year 2022-23, PSBs have reported aggregate net
profit of Rs. 66,543 crore and Rs. 40,992 crore respectively.

Rajya Sabha Unstarred Question no. 1507 for 20.12.2022 regarding

“Write-off by Public Sector Banks”
Annex

Amounts in crore Rs.

Provisions for NPAs, as on

31-03-2018 | 31-03-2019 | 31-03-2020 | 31-03-2021 | 31-03-2022

Public Sector Banks 4,41,380 4,54,852 4,46,766 4,19,256 3,86,652
(Source: Reserve Bank of India)

Bank Group
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]
LOK SABHA STARRED QUESTION NO. *67
Write off of Bank NPAs

* 67. Shri Subbarayan K. :

Will the Minister of FINANCE be pleased to state:

(a) the details of amount written off in respect of Non-Performing
Assets (NPAs) ofbanks between the years 2019 to 2022, account and
bank-wise; and

(b) the percentage of education loans to the total NPAs?

ANSWER BY FINANCE MINISTER
(SMT. NIRMALA SITHARAMAN)
(a) and (b): A statement is laid on the Table of the House.

e e G —«erred to in reply to parts (a) and (b) in respect of
Lok Sabha Starred Question No. *67 for reply on 12.12.2022
regarding Write off of Bank NPAs askedby Shri Subbarayan K.

(a) and (b): As per Reserve Bank of India (RBI) guidelines and policy approved by
banks’ Boards, NPAs, including, inter-alia, those in respect of which full provisioning
has been made on completion of four years, are removed from the balance-
sheet of the bank concerned by way of write-off. Banks evaluate/consider the
impact of write-offs as partof their regular exercise to clean up their balance-
sheet, avail of tax benefit and optimisecapital, in accordance with RBI guidelines
and policy approved by their Boards. The borrowers of written-off loans
continue to be liable for repayment and the process of recovery of dues from
the borrower in written-off loan accounts continues. Banks continue to pursue
recovery actions initiated in written-off accounts through various recovery
mechanisms available, such as filing of a suit in civil courts or in Debts Recovery
Tribunals, action under the Securitisation and Reconstruction of Financial
Assets and Enforcement of Security Interest Act, 2002, filing of cases in the
National Company Law Tribunal under the Insolvency and Bankruptcy Code,
2016, through negotiated settlement/ compromise, and through sale of non-
performing assets. Bank- wise details of NPAs written off by scheduled
commercial banks (SCBs) during 2019 to 2022 are at Annex-1. Further, RBI has
informed that under the provisions of section 45E of the Reserve Bank of India Act,
1934, RBI is prohibited from disclosing borrower-wise credit information.

As per RBI data on domestic operations, as on 31.3.2022, 0.82% of gross NPAs
of SCBs pertain to education loans.
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Annex-1
Lok Sabha Starred question no. *67, regarding Write off of Bank NPAs

Amounts written off by Scheduled Commercial Banks

Amounts in crore Rs.
Bank FY 2018-19 FY 2015-20 FY 2020-21 FY 2021-22

Bank of Baroda 13,102 15912 14,782 17,967

Bank of India 7,405 7,618 8,815 10,443
Bank of Maharashtra 5,127 5,698 4,931 3,118

Canara Bank 14,267 7,498 7,642 8,210
Central Bank of India 10,375 4,169 5,992 1,236
Indian Bank 2,872 3,032 8,371 8,347

Indian Overseas Bank 7,794 16,405 4,618 3,763
Punjab and Sind Bank 1,635 1,781 71 1,134

Punjab National Bank (PNB) 12,253 13,365 15,877 18,312
| State Bank of India 58,905 52,362 34,402 19,666
| UCO Bank 4,420 12,479 5,410 3,851
' Union Bank of India (UBI) 1,771 8,417 16,983 19,484
Dena Bank 4,672 Merged with Bank of Baroda
Vijaya Bank 1,518 Merged with Bank of Baroda
| Syndicate Bank 6,775 4,934 Merged with Canara Bank
Allahabad Bank 4,215 9,120 Merged with Indian Bank
Oriental Bank of Commerce b,457 3,351 Merged with PNB |
United Bank of India 5,365 1,728 Merged with PNB
Andhra Bank 2,280 4,195 Merged with Union Bank
Corporation Bank 5,989 3,814 Merged with Union Bank

ICICI Bank Limited 11,557 10,952 9,507 10,148
 HDFC Bank Limited 4,568 8,254 9,289 9,405

Axis Bank Limited 8,278 9,019 12,018 9,126
Indusind Bank Limited 1,923 2,539 4,055 4,385
IDFC First Bank Limited 1,272 1,510 1,433 4,202
Bandhan Bank Limited 277 655 2,038 3,247
IDBI Bank Limited 15,918 5,936 8,392 2,889
RBL Bank Limited 320 1,253 1,675 2,294
Standard Chartered Bank 2,309 3,111 1,697 1,325
Kotak Mahindra Bank Ltd 220 936 628 1,230
Yes Bank Limited 469 6,842 12,240 971
Federal Bank Limited 186 734 398 929
Karur Vysya Bank Limited 447 961 619 879
| Ujjivan Small Finance Bank Ltd 178 64 74 789
' Jammu and Kashmir Bank Ltd 923 65 1,185 758
South Indian Bank Limited 287 874 1,135 700
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City Union Bank Limited 264
Jana Small Finance Bank Ltd -
Karnataka Bank Limited 808
Citibank N.A.
DBS Bank India Limited (DBIL) 17
Fincare Small Finance Bank Limited 10
Equitas Small Finance Bank Limited 61
Tamilnad Mercantile Bank Ltd 264
Hongkong & Shanghai Bkg Corpn
Suryoday Small Finance Bank Ltd 34
Utkarsh Small Finance Bank Ltd 30
American Express Banking Corpn

Deutsche Bank AG
AU Small Finance Bank Limited

Cooperative Rabobank U A.
Barclays Bank PLC

Nainital Bank Limited

CSB Bank Limited

DCB Bank Limited

The Dhanalakshmi Bank Ltd

North East Small Finance Bank Ltd
ESAF Small Finance Bank Limited
Sberbank

SBM Bank (India) Limited

PT Bank Maybank Indonesia TBK
Bank of Bahrain and Kuwait B.S.C.
BNP Paribas

AB Bank Limited

Abu Dhabi Commercial Bank PISC
Australia & New Zealand BkgGr Ltd
Bank of Ceylon

Bank of Nova Scotia

Credit Agricole Corp & Invt Bank

Credit Suisse AG

Industrial & Comm Bk of China
KEB Hana Bank

Natwest Markets PLC

United Overseas Bank Limited
Woori Bank

Lakshmi Vilas Bank Limited Merged with DBIL
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Source: RBI, Global Operations
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YR & AHANEHRR

IJUA & TS <1  HAAERR
T H 9RA & SCUEEISh |
% faes féan, g wfte 9 #eR
FHFAT % R H T <@

T UL o 3 T <, Tae ©9 & Hoga T /i,
TSl SATOT SHRIRAT, SMIH 3R SRRETE | TFaR, Qo qday
! TYF AP T R FSa1 § T AHaTesR aRug st
aiffer geten 9o | fawiier #1 fF IRa steudesi &
ST SR FHA HTT Hied Heequl AHafeRN & &
T Halfed Y | Y e feesiers & e # g g

HHaiferr giue § w2 < Teawdifas e wHe
(FHeTR) F IRE T

HifrfFeX et qUR Hadl o HILqH ¥ 9Rd SR A 31
AL T G&qT ¥ T fohal W g TS ST A ARl
T R % ¢ TS T FaTel 33/ |

IR Teh 1ftiek wehan & foreh o ¥ 9gaa TP & /4
(o U ) Heed il bl TR 311 Wit Haed il 5 i
STl & | TR Ui Rl 3oh AT R Rehis H gar s
fere fawIiell =g &1 St 81 39 ufshan &t aRorfa
ST Sl ST Fehell € |

TEAR Qo aaX i, WY Tod 3R, M, FHrer, Trego

‘o ) Tdd % QU wreeH S ghafEd s
SR TR | ST 9 uRa § sifereprl i Reafa o e § fean
e i AR e, ST BRI % wE, foR w9 9
ofHfeh STeuEEreh! & TIg-T1y Afgensti oIk eefeal &
arforerrl & SR # fefqa ©1' ST 3 T ot e T foesht
e fafeme stfufram 7 yRa # I Y T
3Tfad ¥ § wfqafea’’ e S Afew | S wfataty |3
AR A T AHEIUhR ST 1 i T 3T fwan iR
el o gferdl & fae® Sewe aama g arfen |

el A FAwTReT &t IRa * JaemHT afed i T
& QA A i S HY, | HITSAT T TG Bl AT
Y, SR JUATT T G e |

gfeqor S 3 fawiier =1 fe ara  anftfer ereaseTshi
3R FIfeT 3 ST TRl it EReEn”! S w3t
Hyifagof awT T R ST SR g 1

ST = HIHRT AR 18TehT TR ArTent & feted 8

gfg 1 gaTel 3d U NG § Sa T B il G917 Hid
1 ST@H foha |

TS T QU A it STCTHEIE TG oh WY WA % e T
T ST AR T A U1 <91 o1 Forem fodiy e & wRd
figail % o ey i SUaTE T SeerE R, WA A
el foaremeti i faem & foe 3 ew siiem ' &1
g fopan, =it enfHer steusreTes! &1 ywifaa g |

el = fordr &9 9 fawiiter o6 foh wid ' geermmE! o faemy

I, ST 37T AR S 4 YR STeqSehi o T
3T A6l WAl W R fea 3R 9Ra & 37 Seuragul i
! HITHT ST A1 AN 1 3M@H fhan s 3% orfard i
g

Tk Y TR IRue (JUATEsE) # @it
ToTga THeieT oo A el o wRa o ¢ Afgensdt ok wfis
TR % faed Y s &', iR 9’ TR H1
FHSR T fataredl (Jswam) stfufrm )gude), Hi
GYNfaa ik ¢ clrehditeh STER i AR T ' %
fore drastifea fran| facelt arem fafma sifufem
(THHISRY), 3R 36 TE o BT hrdhaist, TR iR
TR I RTd A€ |

¥ oh1 T O Y T feoqoft 3 & 3118 fre yRa 9§

3cTe bl ek ', TSTHY I8 WA s 9949 a< difed 998 w1
AT T A THA < 7§ Tk o T | fadam ag § f
TSI % q&d b1 o1 7O HATAG! SMEH SRR STaRUg
TR R STeiTa13T T FFR gt |

THEAENRAT 7 TRA § ' 9RO ST A W SFaas
HHHT, % STIET TG SR IR & o &1 e
FHA, A, e R T Teusesh! i W& & R
TERI 1 forie &9 § 9 3R HIER e EE S H
fetma €S9 &1 SgH fovdn | 6 e, TiaemmEt 9 of
R T&TehT o folrdd & Bie w1 3TigH fohan |

T et it 7 s &9 & qoerHi oIk gamdl % faems fég.
Twgeft féar § gfg o1 Seor@ i gu wifHes e &
AT <t AT =it | 346t e, <fern sttent 3 A
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%1 foh TRA =nfiier STafES[a offeh ST9R AT 1 Feral o
et AR SRR 1 TATaee e, Sk qoh IR
TS FTH=1 &Y H WS, |9 T HRTEeT i 1 TG (R |

HPRETS SR igtete A wmiaor forret AT & THien e
1 AT foha, ST Rt 592t o faes a1 aear e
% foru gfemme § | smrets X At geifem sifufem
(TaR) ot AeWEqul wehfa & SR # ot feiarsoen 1
ST, I, sfuefian, anier sTeeted ok Fwea 3
TR 1 ST VS T T SR T W 92 Zfera
T % fore gren stfufam s =61 e e |

Fsee fohew, s, S%qs, Toadi, ofviien, gamer iR
IR A & fawiier &1 fe 9Ra 9m= 9 9 e
FCTHETh] o feTT GLan 9@l |

%3 3T TN 3 HIG! 8 & T8 hoR i R ATTH

RIESK
ARA # &1 7 Aesicl foet lew T
Ik AT TANT & TR
R galeg e § WhR &
TAGRAH & g3 T | hi Tl

HIEA 3R ) wien | fien & fow 9
Tz o

% TR J G SIS T §aqrn § o e Ferer iR
ARl o fog 9r9or (W wien) 9§ fued & fer |
e f7ofF o1 | 3% TEHR T Yoo 3R Qooo FTIT F LT

e ygfadl w1 Hartud fman ) Sgaa TS ST,
wrafaan, fagsntaan, srier iR Afwan @dt 3 o i
T, 9T ] Tl 3R R # AT T 6 TqY
fagerF IR d AR 1 |

U T GeiifE a1 e 3 & fore faesrete, @t
3R SfesTa gwr T ST TR Herel T el e
2 T | Sfesem I fadiy w9 ¥ Soorw fean i T 9
" srfiremnifer ot Harsrar o1 st R gfafyaa g

gfeqor i, ST, Teltenferan STk e feran ThEieRY i
Heiifyd o1 fed 8 & SAgH H Hgwh ToF SR |
IMH BT |

AR UfdTieSet & 9@ WRd o |ifafdel - S g
TRl A Teh 3TTshTHeh 1907 T Tored shat 7= o1 foh 9
TSR I&hT 61 THE H ¢ JAR aft & fom
TAHETEeR T T8 AT € | 9RA TR, 3% A
e AT AT | JHAR Tfehan 3R 9RA & & HA &
SR HEdl St Mok wfdafean 3 3 F9aX &I <9 §
gfea T2 | AraTiehR W&Teh! o Ha9 H 9Rd o h1ai
e H UR HEdl $9 Slied 39 Ugel, TISTRE! & Hee
T A R TS 3R eI | efd g fewfort @t
A ! I STIEHTE WRd i TYE Hish Hithfae faued ™
SIf¥erh hTeT ereaaR FawRTreE |

YA o ¢ A 08 o U HT q9@ HW U RB ©
fiotd S @ foam fomet & a1< 98 heH e T o |

TEHR A G 1S T MG eThAT el § fof Freadt sttt
FHIGT, W HieT, Fel o IR F A1 F e =61 99
T 1 e IR GAarE 3% TdsK i 2id § W S 9
IHT A € I8 HIA TR Te T Aifq 99 o T
giehal & SR R Ao ta fdem 8 frd TR &l 9 |
TIHR T STHATAT 1 3R T hi hildl TR M < aF Fel
T 1 T8 a1 R I Y9 T gt § | S I8 g9 & T Rure §
el T o1 o et T STl HehEg Yl 3R U] AR
Y B T F DL STSHT - et 3R Aed IWHed &
1ot ST & | a1 STEel HehEE o1 Il o1 @IedT ...
3R TET STTeN =0T R0k H <@ T ¥ 3R a1 ¥
" TRateTE it fefSee WA Aedd W Al T off Ty
T 18t gaoTl foran for e foht o o <19 el o1
QTCHI, 3SR TR, YPER T Ak 7R Tehell 1S &I
UeheT 3Tl oTife..... 399 T T w18 qIfdel gt S
<1GT H 1G] festied Yia ol T AR A E. ... (AT
319 IS <11 38 § 91 4R Sl Hie eet fore off) |

e e e
eI o 2 39K ¥ &1 3 dF o 37 ’HA? LL.30%9 H
ST o Sl AT jAfT 3 I are S GAE 7 o
off foh R | Aieal STHIERT % IR W S off TIehf- g 37
TSI ok T TR AT et e fieent = e gafin = fern
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o1 3R FSeh e § Hie TR 7 3 fedism feen a8 Tmed
J.... IR T Y TWEY, T o0 HRSA (AEHEIUR),
Sifafear Aeaeh (3-9), T S TR, ARHTS, el
3R AeTIE® HRSIA | 3T T Ffaad FafT 7 I8 gl
Tora e b reddt & T HEM R ugel, STHERT g g
ST o1 HEG T o TeTu oE T Heerl JHI3eS Teed o
3TIH TATMC SACTIHE (JUITSEE) 7 hefere: Hyed
Y IR 1 T ) T s aRa & fo Heer
1 ot feeq g ot |

Freadt o1 fadh TR fadh T 21 38w o 9% o T off e
T 3Q 9199 S T e 3R 3T Tefeeiiento T ...
QT sl & Sk oIS S, TR STHhY ¥ IIsg gal o
IV TTC.....

T E Wel R0% H G Sia & are sfyiTe T ar
I 3H T8 ! TR Ueh AT FoRal o | Seh! AT o QIR
IR FY TR H et en WRENE JuEETE e,
I o fora TameT iR Sfteet oF-<7 § it & smftent
3R IR % o9 Toh AFIRRT w1 = g off | SR SR
STTETHT & RA SR W 9RA R 3 Hhy wea ! | e
BT |

¢ THdeR 0% T Tl WIERY st Ta BT o ** AR o1
FEARIE FHRH AN HY SR =us TN & o
FATRES AT F T & HT ST | T[S M@ L 1 TH G
T U SR @ 9 STfE # forat oft =1 sl wermsst 1
HE FT T B A A el
-4 A1 T e aume % ofa ot i M | 34
IS % @ oy THfera U srehised @iel e R, o
RR,300 S BT ST fohT T § | 151 Th 9gd e Ul a1
AT T T @1 § | TR H -4 @I 1 el AT 6t
srren et Sk g e T8 Afashd AR A A i off |
Afaehd AR 91§ H Q028 H 9Ra H fao1 € Afcier 1w
TRISSYM o YRd H JHE d4 ST 202 T 34T U8 W &d g
fiotdl S fewd ePRaet a ..

feameR oy # AR T fawm iR JuausEe A
Tk T Y AT H T faxiia Heee ®RA AR
foran | Ed foe1 12w 7 *a  AdeeRen w1 @ W@
fefStergstem fasraeiiel e § o1 <RI & gehrae! a1
TR & 21 ek § | e T9 & 9% 1 o1e o &0 o
el 4 |elt § g fashraeier <9l # 38 arye g91d | el

GRd T MR H1e & ‘‘Hdeardt e’ § S8 Scdifed
Tk 39 L Afh okl gg=H GHAfvad stk 3U a1 ueH
FHITHH | IR Teh 3R faeraty a1 Fe fof ara Sia W
STHTERT T Jor T H <A1eT ds TR § fefStecfisro st fown &
9T Thd & Fifeh ol Al w1 Fstar 31X a1 & wefera
HIHTA AR agd wHE |

YR 7 9 TeTH H 9IRA e 21 ot o1 | 39 ey |
ST 3R ARSTERTS & ofeTdn T S ot wfaet on <t 39
o G 1 F9Y 91 deh ol | AT T dh AR A
T T o T FaetT &1 | SeTdel Ueh 91d 37 off R0%0
H e S theh T TN 3T o1 3T 56k R Q04 H
AT THS ST ] HHIIM AT T8 71 3= AU SSTR ohi
TS off Wikt Hiel it A T fe |

JeEdl % ] WRM Ueel Wa 0% W STHNER! Weel
JUHTSTEE! Teh RAIE R it © 156 RTe & qaifesh wid
T Qu RIS fieeT Zoee o1eft ot 91 W e § o
el 9 A1 § el k% W] S THISE 1 ST gl
¥ 1 3eraRiae Uie Buey S Sfae #1e IR Hiarse afcie &1
YA Fgd 1 R ... JUHTSES MRA % H Al I
fefSteet ST =t Tad It a1en TR AT 3 Feadt &
T el 918 foT@ oi@ H 31 99 91l sh1 Gelrdl wid g
et T a1 o TR SRIHIeT B 5, S Saal S §
ST T T €9 Xt ® | Sep H e wemer S < @em, 3
I BERHT el H gH 99 €. .. IR # ot 3 It
BoML..... SISl o oS F9 915 STARER] HeARHR HI!
Sttt 3T TFTet T Rt wentfira st fred et o -
T H TER T Yoo IR SR o HA T I gl Tl
Treast & a1e STHRERT ferwren S 7 defad 7 et
T SIS, ARYhTE 3R THSA i IMTHeT fohan | ... IR &
%o giell # A q@l T o WE 91 weH W..... 3
fefSerssiem 1 &1 ®Eel afs 3 AKX &Te &l &
THeTsiR arg # foaet freq At Ird 1 Hiel TR g/ 1 1
et & fewior T o o= weiE S 1 S0 we foh 3o
RGN SAeferaeel i 3R 91 § "eg | 91 /e fert......
AT A dEt T He foawst o7& Sieet IR e S
1 hereT St o § T8l 38 9 HaH 1 ki ST & 8 o |
TE R IR TS hEen AT ...

T ¢ o T WIS ST 7 o799 STHeh] STTeh1sTi & e WEl
T HIesal i o] feRar o | (Tfera)
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ST 8 §H , SITd <l aTRAT ot 31maT g &R
AT 81 Agl , 5 Bl AT Y 37T § o
TraTiiq G4 & 1ol 9 8 Fad R Q11|

STIcT X 3TUHT TSIt §IRAT T 31T § &8 1 |
AT GcH i g AU ETedd U 3|
ST gt A1 U, & IARAT oY AT g gH 11
&S ° STTEISAT Bhig A oft st g1 gt
cxp et 8 7€ e o o & g

T T ST ST & gl AT § Tgl i |
T g1 A UX ¥ STSHAT T 3117 g 8H 1|
EAR Y F ST PR gH gt & SITeTil |

qE TS g1 T8l I@reT AT AT g gH
3neft THY g e SeT I3 aAT T TS
QIR AT g1 g1 thedTeAT 9T 31T g §H I |

To

Season's
Greetings with
all good

LONG LIVE
AIBEA

Y&, ' wishes for the
shite New Year
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