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BIRTH ANNIVERSARY

116th BIRTH ANNIVER%ARY OF j #

COM. PRABHAT KAR

i

Born: 13-10-1910 - Died; 27-11-1984
General Secretary, AIBEA: 1953 to 1980
President, AIBEA: 1980 to 1984 till his death _

President AIBOPA: 1981 to 1984 till his death
Member of Parliament: 1957 to 1967

RED SALUTE TO COM. PRABHAT KAR
Architect of our beloved AIBEA and AIBOA

Com. Prabhat Kar Amar Rahe
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GENERAL SECRETARY’S DESK

Get ready to repulse new challenges

Given the economic system in our country in which we live, we are aware that there are
bound to be attacks on the rights and livelihood of the working masses in order to
extend concessions to the capitalists, business houses and the Corporates. That is
why we observe from the history of AIBEA that right from its inception in 1946, AIBEA's
journey has been full of struggles to fight back the various attacks from the
Government. Right from Jawaharlal Nehru in 1954 to date with Narendra Modi
Government, AIBEA had to be in loggerheads with all the Governments against any
attack on the rights and benefits of bank employees in particular and working class in
general.

There have been attacks on our right of collective bargaining, there have been attacks
on our dearness allowance formula which is a big shield against inflation, there have
been vindictive attacks on our leaders, etc. There have also been attacks of the
Government to curb trade union rights, attempts to freeze wages, to adversely change
labour laws, to weaken public sector and to privatise public sector, etc. etc. All these
attacks and attempts have been fought back with our unity and conviction.

In the last more than three decades, with the advent of new economic policies of
globalisation, liberalisation and privatisation, we have withessed aggravated attacks
on public sector banking with a view to hand over our banks to private vested interests.
We have seen attempts to distort priority sector lending and social lending with a view
to encourage corporate lending. We have seen and we are seeing even now the
attempts to masquerade bad loans in the Banks to cover up the corporate and wilful
defaulters. We have fought against all these policies and attacks.

Today also we see new attacks and new challenges. In the banking sector, in addition
to attempts to privatise public sector banks, we find attempts to allow FDI upto 49%.
This will completely disfigure the character and orientation of our public sector banks.
This will allow private sector representatives to enter the administration of our Banks.
We also see various instances of take over of our private banks by foreign investors. It
is a matter of serious concern that in addition to new Labour Codes, Government has
also proposed a new Labour Policy framework to dilute the role of trade unions. All
these attacks are of serious implications. Our rank and file should understand and get

ready to face these challneges.
%M

C.H. Venkatachalam
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TRIBUTE

Com Prabhat Kar - THE TITAN

13th October, 2025 marks the 116TH Birthday
of our greatleader Com. Prabhat Kar, whom we
respect and revere as the architect of our
beloved organisation, AIBEA.

Today, when we are in the 80th Year of AIBEA,
we all feel proud that AIBEA is a trade union of
great repute not only amongst the bank
employees in our country but among the entire
trade union movement. This feeling is
genuinely true because even today we are a
pioneering trade union.

It is not only our members, but there are
thousands of officers who fondly reminisce
their bondage with AIBEA when they were in
clerical cadre before their promotion. Similarly,
there are lacs of retirees who know the
contributions of AIBEA and who believe that
AIBEAIs playing a leading role in fighting for the
welfare of retirees because all through their
service period in the Banks, they were
benefitted by the achievements of AIBEA.

This pride, this reputation, their belief, this faith
on the AIBEA has not come through any magic.
It is only due to the struggles launched by
AIBEAincessantly all these eight decades of its
existence and the achievements secured by
AIBEA.

And, these impressive achievements have
been possible due to three important factors:

1. Broad-based unity of the employees
2. Militant struggles
3. Visionary leadership

Being united under the banner of AIBEA and
obeying the calls of the organisation, the rank
and file members have played their role in the
organisation. But most important is the
leadership which took the courage to risk their
jobs and founded trade unions in Banks in

those days at a time when managements were
totally antagonistic and hostile to trade unions.
They dared to take the lead, organise the
employees, formed unions and launched
struggles. Hence the founding leaders of our
Unions deserve all credit.

When we talk of leadership, the most
outstanding name amongst the leaders who
builtup AIBEAis obviously Com Prabhat Kar.

Com Prabhat Kar joined Lloyds Bank as a Clerk
in 1933. He came from a typical, ordinary
middle-class family. He was the only bread-
winner and had his entire family to support who
were dependent on him - mother, wife and 3
daughters. But his mind was not on his career
and the pathetic condition of his colleague
employees became his concern. He was keen
to do something for them. He decided to take
the lead. Soon he was busy in organising them
into a Trade Union and he formed Lloyds Bank
Indian Staff Association and became its
General Secretary.

He was in the company of few young and angry
bank employees who realized that organising
bank employees at national level was very
important to put up any fight against the
powerful bankers. These efforts beganin 1941
but finally, it led to the formation of AIBEA on
20th April, 1946.

Around that time, he became the General
Secretary of Bengal Provincial Bank
Employees Association. In 1948, when
Central Bank employees were on continuous
strike against their management, he gave the
call for solidarity strike by BPBEA. For this
‘crime’, the management prosecuted him and
Com Prabhat Kar was victimized and
dismissed by the Bank. His family was virtually
in the streets. But Com Prabhat Kar did not feel
cowed down. He was determined to
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strengthen the AIBEA and make it a strong
union.

In 1953, he was elected as the General
Secretary of AIBEA. He injected a lot of
militancy into the organisation. The first All
India Strike organized by him on 23rd
September, 1954 forced the powerful
Jawaharlal Nehru to climb down and resolve
the demands of AIBEA.

Com. Prabhat Kar was very clear in his mind
that AIBEA cannot and should not confine itself
only to fight for the economic demands of bank
employees alone. He believed that AIBEA has
a to play its larger role in fighting for a vibrant
banking sector to enable it to play its role in
building up a strong economy and to benefit the
common. He also wanted AIBEA to be a
leading part of the general working-class
movement and not to be restricted only within
the precincts of banks.

His clarity and vision enabled AIBEA to come
out of the travails of tribunals and the demand
for bilateralism was achieved in 1966 by
securing the 1st ever industry-level bipartite
settlement in the entire country. He thus made
AIBEA as the pace-setter in the middle-class
trade union movement.

There have been continuous attempts to
reverse the clock and move away from the
platform of bilateralism. We are happy that we
could thwart all these machinations and
successfully stood the ground to preserve
bipartism, the latest one by signing the 12th
Bipartite Settlementin Mach, 2024 .

In the same way, he felt that Banks cannot play
their due role if they are in private hands. Sohe
gave the clarion call for nationalisation of Bank.
By building up a massive campaign and
struggle, he also achieved this demand when
the major Banks were nationalised in July,
1969. Today it is before everyone in our
country to see the impressive contributions of
public sector Banks in the last five and a half
decades.

Today we see the efforts of the Government to
hand over our Banks back to the hands of
private vested interests. We see the efforts of
the Government to permit Corporate houses to
acquire our public sector Banks. We see the
open loot of people's money by the corporate
defaulters. We see the increasing attacks on
public sector banking and social banking. We
need to continue our struggles to save public
sector banks. That is why we have our slogan
— people's money for people's welfare and not
for private corporate loot.

Com. Prabhat Kar also believed that our
demands can be achieved only if our
organisation is made stronger. He was
responsible to make AIBEA a very strong,
broad-based, united, militant trade union
organisation. Today we see fissiparous
tendencies here and there which are harmful to
the unity of the organisation. We must shun
these weaknesses and we all should work for
strengthening our Unions under the banner of
AIBEA. This the real way by which we can pay
our tributes to Com Prabhat Kar.

Com. Prabhat Kar did not believe in working for
the cause of the bank employees alone. He
wanted to work for the cause of the workers and
people at large. He took deep interest in
politics and was a Member of Parliament from
1957 to 1967. His contributions as a Member
of Parliament and his invaluable interventions
are already a glorious part of the proceedings
of the Parliament.

The entire life of Com. Prabhat Kar was full of
sacrifice, dedication, commitment and devoted
to the betterment of bank employees in
particular and people at large. No wonder,
bank employees revere and respect him as the
architect of our movement under the glittering
banner of AIBEA.

His life and teachings will continue to
inspire us in our onward journey to take our
beloved AIBEA to greater heights.
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PAGES FROM HISTORY

19th October, 1966 - Historic day
1st ever pan-India Bipartite Settlement achieved
Right to collective bargaining secured

C. H. Venkatachalam
[General Secretary, AIBEA]

19th October, 1966 is a historic day in the
archives of the bank employees trade union
movement under the glorious banner of AIBEA.
It was on this day, 59 years ago, the first ever
industry-level Bipartite Settlement in any
industry in our country was signed and
achieved.

In those days when unions were not there for
bank employees, the management adopted
jungle law in treating the bank employees. Hire
and fire were the order of the day. Anybody can
be appointed by the management and anyone
ca n be dismissed at any time. Salary was
pathetically poor and service conditions did not
exist. Everything was at the whims and fancies
of the management.

In this hopeless situation, out of revulsion and
repulsion, some courageous young bank
employees dared to think of forming unions in
the Banks here and there. The result was the
decision to found All India Bank Employees
Associate ion. Thus, AIBEA was born on 20th
April, 1946 during the British era.

Naturally, with the birth of ABEA, demands also
arose for improving the condition of bank
employees and for more wages a nd dignified
job conditions. Demands were made by AIBEA.
But managements were not ready to talk to
AIBEA. IBA was not willing to discuss the
demands with AIBEA.

Naturally agitations, struggles ensued.
Demonstrations by angry bank employees
were held all over the country. At that time
Banking was State subject. State Government
took up the matter with Central Government

pleading that it is difficult to handle the powerful
demonstrations of bank employees.

In this background, on 30-4-1949, Central
Government promulgated an Ordinance
whereby Banking and Insurance sector (which
were hitherto under the jurisdiction of the State
Governments) were made Central subjects in
respect of industrial Disputes Act.

On 13-6-1949, Central Government referred
our demands to a Tribunal - Justice K C Sen
Tribunal. Sen Tribunal gave its Award on 12 -8-
1950. Bank employees were feeling happy that
atlast some wage revision is achieved.

But bank managements went on appeal to
Supreme Court and on 9-4-19520n technical
grounds Sen Award was nullified.

Hence the demands were referred to Justice
Divitia Tribunal. AIBEA objected to his
appointment because he was a shareholder of
a Bank. Hence Justice Divitia was forced to
resignin August, 1951.

In view of the continued unrest in the banking
industry, the Government appointed another
Tribunal on 5-1-1952 with Justice
Panchapakesa Sastry as Chairman. Sastry
Tribuna | gave its Award on 20-4-1953. This
Award is famously known as SASTRY
AWARD.

But Sastry Award resulted in wage cut for bank
employees. Once again powerful agitation was
launched by AIBEA. Hence the Award was
referred to the Labour Appellate Tribunal.

The LAT Award given on 28-4-1954 restored
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the wage cut. But shockingly, the Government,
at the behest of the bankers, unilaterally and
illegally modified the LAT Award to the
detriment of the bank employees on 24-8-
1954.

Angered by this unfair and illegal action of the
Government, AIBEA gave the call for the first
Allindia Strike by bank employees on 23-9-
1954 and the strike was a thunderous success.
After this, A BEA from its Conference held in
Madras/Chennai gave a call for indefinite strike
from 10-12-1954.

Shri. V V Giri, the then Labour Minister
supported our cause and resigned from the
Cabinet protesting aga inst the Government's
unwarranted interference with the judicial
pronouncement of LAT Award.

The Government appointed Raya Dhyaksha
Commission on 17-9-1954 to enquire into the
effect of LAT Award. Upon his death, Justice
P.B. Gajendra Gadkar was appointed as the
head of this Commission. Upon persuasion by
many MPs including Com S A Dange and Shri.
Ashok Mehta, AIBEA deferred the indefinite
strike.

Gajendra Gadkar Commission gave its Report
on25-7-1955. This is known as Bank Awa rd
Commission.The recommendations of this
Commission was duly incorporated by the
Government by enacting Industria | Disputes
(Banking Companies) Decision Act, 1955.
Section 4 of this Act provided that Sastry Award
as modified by the LAT and Bank Award
Commission would be effective up to 31-3-
1959.

Again on 21-3-1960, the Government
appointed the National Industrial Tribunal
(Bank Disputes) with Justice K T Desai as the
Presiding Off icer. The Award of this Tribunal
known as DESAI AWARD was published on
13-6-1962.

The Award was made effective from 1-1-1962
to 3 1-12-1962. However, Government

extended the Award up-to 31- 12-1963 and
again up-to 31-3- 1964.

Because of the bitter experience before the
Tribunals from 1949 to 1964, From the
Conference held in Trivand rum in 1964, under
the leadership of Com Prabhat Kar and Com H
L Parvana, AIBEA opposed extension of the
Award and demanded direct negotiations and
collectively bargained settlement to dec ide the
wages and service conditions of bank
employees.

AIBEA launched powerful agitation in 1964,
1965, 1966 including the famous' work-to-rule
movement' due to which the Government and
the bankers had to concede the demand and
the first ever industry-level bipartite
settlement was signed on 19-10-1966. That
iswhy AIBEAis reputed as the trend setter.

Since then, periodical Bipartite Settlements
have been achieved by AIBEA against various
hurdles and obstacles, the last one being the
12th BP Settlement signed on 8-3-2024.

Thus, it is the short story of the long journey of
struggles and achievementsvfrom jungle law to
Tribunals and Awards - and then, from arguing
before the third-party Tribunals and getting
Awards to direct bilateral negotiations and
signing Bipartite Settlements .

Itis a matter of great pride that AIBEAwas there
before the Sen Tribunal proceedings in 1949. A
BEA achieved the pt BPS in 1966 and AIBEA
has been there in 2024 to sign the 12th BPS -
the only Union which has signed all the BP
Settlements.

The main task is to defend and preserve the
system of bipartism besides improving our
wages and service conditions.

o Hail Bipartism

o Hail Bilateralism

o Hail Collective Bargaining
o HailAIBEA
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Successive collectively bargained industry-wise Bipartite Settlements have
resulted in substantialimprovements in our wages and service conditions.

Pay scales including stagnation increments
Sub staff Clerk
Sen Award, 1948 Rs.60 - 89 Rs. 96 - 290
Sastry 1952 Rs.40-72 | Rs.85-280
Desai 1960 Rs.86-112 |Rs. 140 - 405
1st BPS | 19-10- | Rs.92-145 |Rs.154-460
2"dBPS | 1970 | Rs.116-200 |Rs.170-550
3rd BPS | 1979 | Rs.245-455 Rs.325 -
4th BPS | 1984 | Rs.430-850 Rs.520 -
5thBPS | 1989 [Rs.815-1670| Rs.900 -
6th BPS | 1995 Rs. 1600 - Rs. 1750 -
7th BPS | 2000 [Rs.2750-5850[ Rs.3020 -
8th BPS | 2005 ([Rs.4060-9180| Rs.4410 -
9th BPS | 2010 Rs. 5850 - Rs.7200 -
10th BPS | 2015 Rs.9560 - Rs. 11765 -
11th BPS | 2020 Rs. 14500 - | Rs. 17900 -
12th BPS | 2024 Rs. 19500 - | Rs. 24050 -

LIST OF AWARDS / SETTLEMENTS SO FAR

Sen Tribunal Appointed 13.06.1949
Award Given 12.08.1950
Declared Null & Void April1951
H.V.Divatia Tribunal

Appointed - but resigned July 1951
Sastry Tribunal

Appointed on 05.01.1952
Award Given on 20.04.1953
Labour Appellate Tribunal - LAT Award 28.04.1954
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Govt. Modification Order 24.08.1954
Bank Award Commission 25.07.1955
Sastry Award as modified 1957

DA Amendment Notification 13.02.1960
Desai Tribunal

Appointed on 21.03.1960
Award Given on 13.06.1962
1.1st Bipartite Settlement 19.10.1966
2.2nd Bipartite Settlement 12.10.1970
3.SupplementarySettlement 23.07.1971
4.0ther Issues 08.11.1973
5.3rd Bipartite Settlement 01.08.1979
6.0ther Issues 31.10.1979
7.Settlement for B/C Class Banks 22.11.1979
8.Settlement for J&K Bank and KVB 22.11.1979
9.Settlement for Exchange Banks 22.11.1979
10. Settlement 21.04.1980
11. Computer Settlement - 1 08.09.1983
12.0ther Issues 08.09.1983
13. 4th Bipartite Settlement 17.09.1984
14. Settlement on B Class Banks 28.02.1985
15. Other Issues 05.01.1987
16. Computer (ALPM) Settlement - I 29.03.1987
17. 5th Bipartite Settlement 10.04.1989
18. Computer Settlement- Il 10.04.1989
19. Settlement on B Class Banks 03.02.1990
20. Supplementary Settlement 29.06.1990
21. Settlement on B Class Banks 13.10.1990
22. Other Issues 16.07.1991
23. Computer Settlement IV 29.10.1993
24. Pension Settlement 29.10.1993
25. 5th Bipartite Settlement 14.02.1995
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26. MOU on Relative issue 30-09-1996
27. Relativity Settlement 14.12.1996
28.0ther Issues 28.11.1997
29. 7th Bipartite Settlement 27.03.2000
30. Disciplinary Action & Disciplinary Procedure 10.04.2002
31. 8th Bipartite Settlement 02.06.2005
32. Record Note on Pension 22-06-2005
33. 9thBipartite Settlement 27-04-2010
34. Pension - One more Option Settlement 27-04-2010
35. 10th Bipartite Settlement 27-5-2015

36. 11th Bipartite Settlement 11-11-2020
37. 12th Bipartite Settlement 08-3-2024

29th Oct., 1993 — Pension Scheme was achieved

29th October, 1993 will remain a historic day for
bank employees, particularly under the banner
of AIBEA. It was on this day, 32 years ago,
overcoming all odds and obstacles, AIBEA could
succeed in achieving its longtime demand - the
valuable social security benefit of Pension for
bank employees. Pension benefitwas achieved
by AIBEA due to visionary leadership of Com.
Tarakeswar Chakraborti.

Those were the days in the 1940s when bank
employees did not have the courage to start or
join the union. Those were the days of
exploitation of bank employees by the
managements. Those were the days when job
security, fair wages, regulated service
conditions and trade union rights were absent. It
was a scenario of hire and fire. Retirement
benefits were not there and hence post-
retirement life was nightmare.

In that background, AIBEA was born on the 20th
April, 1946. AIBEA came in as the harbinger and
savior of bank employees. From its Foundation
Conference itself, AIBEA demanded better
wages and service conditions. One of the

demands was pension for bank employees after
retirement. In those days, only PF benefit was
available. Gratuity was at the mercy of the
management. In every Tribunal — Sen Tribunal,
Sastry Tribunal and Desai Tribunal — AIBEA was
demanding pension but could not achieve it.

In the various Bipartite Settlements also, this
was a demand but, for one reason or the other,
the demand could not be achieved.

With the improvement in Pension scheme of
Government employees under the 4th Pay
Commission with effect from 1-1-1986, AIBEA
decided that pension can be demanded for bank
employees in lieu of PF. There was a lot of
resistance and opposition to this idea.

AIBEA, the pioneer : ButAIBEAwas convinced
that DA linked pension scheme with benefits like
commutation and family pension is far superior
than PF. Hence AIBEA pursued the demand
and after lot of struggles, AIBEA could achieve
the pension scheme for bank employeesin 1993
when the Settlement was signed on 29-10-1993.
Only AIBOAwas with AIBEAin that struggle.
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When AIBEA signed the Settlement, others also
singed the settlement. But when the option was
given to the employees, there was a lot of
negative campaign and this resulted in many
employees and officers not opting for pension
scheme and remaining in PF scheme.

One more option : Very soon employees
understood the importance and significance of
pension scheme, and the demand arose for
getting one more option to join the pension
scheme. AIBEA played an important role to
achieve this in 2010 when the Settlement was
signed by UFBU during the 9th Bipartite
Settlement. More than 3 lac employees/ officers
and retirees were benefitted by joining Pension
scheme.

NPS : However, in view of the change in the
Government's policy on pension, the new
pension scheme was introduced for those who
joined the Banks from 1-4-2010. Today it is an
important demand for us that employees
covered under NPS should be offered OPS.

100% DA benefit for pre-Nov. 2002
pensioners: 100% DA was achieved in the 8th
BPS from November, 2002. But the issue went
upto the Supreme Court for extending this to the
earlier retirees. Unfortunately, Supreme Court
rejected this claim.

Still, AIBEA pursued this issue with the IBA and
the issue could be resolved and achieved by
AIBEA/UFBU from October, 2023 thus
benefitting 1,80,000 pensioners.

Updation of pension : After achieving one
more option to join the pension scheme in 2010
under the 9th BPS, the demand arose for
updation of pension. This demand was
highlighted during the 10th and 11th Bipartite
negotiations. But due to cost-related aspect of
the demand, the issue could not be clinched.
However, UFBU is seriously pursuing this issue
with the IBA. Inthe meantime, thisisissue is also
under litigation now.

Family Pension: While finalizing the 11th BPS,
IBA agreed to our demand to improve family

pension at uniform rate of 30% without ceiling
and this has also been implemented, thus
benefitting nearly 1,00,000 family
pensioners.

Minimum 10,000 ex-gratia pension for pre-
1986 retirees: As per the Government
guidelines, pre-1986 retirees were being paid
monthly ex-gratia of Rs. 350 + DA and the
surviving spouse Rs. 175 + DA. On our taking
up the issue repeatedly with IBA, IBA issued
Advisory to Banks that such pre-1986
retirees/surviving spouse be paid ex-gratia
pension of Rs. 10,000 per month.

Additional Ex-Gratia : In the 12th BPS,
AIBEA/UFBU, without prejudice to our demand
for updation, could achieve additional Ex-Gratia
for all the 700,000+ pensioners.

Pension option for Resigned employees:
This demand was also rejected by Courts. Still,
AIBEA/UFBU pursued it and achieved it and
now all the resignees have been given the
option to join the pension scheme.

Option for left out retirees: This demand is
now being pursued by the AIBEA/UFBU and itis
under discussions with the IBA.

Thus, while recalling the achievement of
Pension due to the leading role of AIBEA in
1993, we recall the initiatives taken by AIBEA all
these years in ensuring a better post-retirement
life for the retirees. This role will continue.

In AIBEA, we have two priorities — updation of
pension and converting NPS to OPS. AIBEAwill
pursue both these demands.

Ignore the critics : Oflate, there have been
some deliberate negative campaign in social
media against AIBEA/UFBU and against our
leadership. We know the background of these
critics and we also know why they are doing it.
Some of them are also politically motivated. But
bank employees under the banner of AIBEA
know how to deal with them.

The caravan of AIBEA will march on.
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ORGANISATIONAL NEWS / 1ol e @av

AIBEA's National Convention of Private Sector Bank Unions
Call for agitational programme
Dharna before Parliament on 10th Dec. 2025

As informed earlier, Convention of our Unions in
Private Sector Banks was held at Aluva in Kerala
on 25th and 26th August, 2025. 160 delegates
from all our unions in the private sector banks
(Federal Bank, Karur Vysya Bank, Karnataka
Bank, RBL Bank, Nainital Bank, CSB Bank,
Dhanlaxmi Bank, Tamilnad Mercantile Bank,
Kotak Mahindra Bank and HDFC Bank)
participated in the Convention.

With the guidance of AIBEA and after full-scale
deliberations, the Convention decided to launch
agitational programmes on their demands as
under:

Demands:
1. Nationalise all private banks

2. Adequate recruitment of regular clerical
and substaff cadre

3. Reverse victimisations in Federal Bank
4. Early wage revision in CSB Bank

5. Extend Ex-gratia to pensioners in all private
Banks

6. Do not sell Nainital Bank. Merge it with Bank
of Baroda

7. Extend retirement age upto 60 in Tamilnad
Mercantile Bank

8. Convert all C2C employees as regular
employees

9. CBDT exempted Pension Fund in private
banks

From 1t Sept. 2025| Campaign and explanatory

meetings

20 to 30-9-2025 | Memorandum to MDs of all

Private Banks

7-10-2025 Badge Wearing

14-10-2025 Demonstrations in all centres
under the banner of State

Federations

3-11-2025 Demonstrations/Dharna

before Head Offices of Banks

11-11-2025 Demonstrations in all centres
under the banner of State

Federations

17-11-2025 Deputation = Memorandum to

IBA

8-12-2025 Demonstrations in all centres
under the banner of State

Federations

10-12-2025 Massive Dharna before

Parliament

January, 2026 Announcing the date for All

India Strike

Needless to say that all these demands are not
only the demands of our Unions in private sector
Banks, but are the demands of AIBEA as a whole.
Hence all our Unions are requested to extend all
possible help and assistance to our units in Private
Sector Banks in the respective centres in
implementing these programmes.

All our Unions and members are requested to
participate in the demonstration programmes.

In the Dharna before Parliament being
organised at Delhi on 10th December, 2025, all
our State Federations are requested to
participate in the programme without fail.
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SOLIDARITY DEMONSTRATION BY DIFFERENT UNITS OF AIBEA IN
SUPPORT OF THE DEMANDS OF PRIVATE SECTOR BANKS
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Press Statement of UFBU on Appointment of Top-Level
Posts to Private Sector Candidates

We oppose opening the appointment of Top-
level posts in State Bank of India, Nationalised
Banks, LIC and Non-Life Insurance
Companies to Private Sector candidates — Itis
an attack on the public character of national
institutions.

From the United Forum of Bank Unions (UFBU),
representing nine trade unions of officers and
workmen across all our banks, we wish to convey
our unequivocal and strongest protest against the
recent executive orders issued by the
Appointments Committee of the Cabinet (ACC) on
4.10.2025, approving “revised consolidated
guidelines” for appointment of Whole-Time
Directors (WTDs), Managing Directors (MDs),
Executive Directors (EDs), and Chairpersonsin:

e Public Sector Banks (PSBs) including State
Bank of India (SBI), and

e Public Sector Insurance Companies
including Life Insurance Corporation of India
(LIC) and non-life insurance companies

These orders, issued without any amendment to
the enabling statutes - namely the State Bank of
India Act, 1955, the Banking Companies
(Acquisition and Transfer of Undertakings) Acts,
1970 & 1980, and the Life Insurance Corporation
Act, 1956 - constitute a serious legal and
constitutional transgression, and amount to a de
facto privatisation of leadership in statutory public
institutions.

Public Sector Banks including State Bank of India
are not merely financial institutions; they signify
national trust, serving every section of society and
anchoring financial inclusion. These are statutory
and important public financial institutions and their
leadership carries a sovereign and fiduciary
responsibility to the people of India, not merely a
corporate mandate. Diluting this statutory
responsibility by importing private-sector
executives risks undermining the Bank's public
character, their constitutional accountability and
the public ethos and values that have guided these
Banks since their inception. The top management

positions of these institutions must reflect the
public character of these Banks, uphold
transparent and auditable criteria, and preserve
institutional memory developed through decades
of public service.

By authorising lateral entry of private-sector
Executives into statutory leadership positions,
removing APAR-based evaluation, and
introducing HR-agency assessments, these
guidelines alter the public character,
accountability framework, and legislative intent
underlying the nationalisation of banks and the
State Bank of India Act, 1955, that too without any
Parliamentary amendment or consultation.

The State Bank of India Act, 1955 (Sections 19 &
20), the LIC Act, 1956 (Sections 4, 5 & 22), and the
Banking Companies Acts (1970/1980) explicitly
vest appointment powers with the Central
Government in consultation with the Reserve
Bank of India (for banks) or Insurance Regulatory
and Development Authority (for insurance), within
a framework of public accountability, statutory
discipline, and parliamentary oversight.

By introducing lateral entry of private-sector
Executives, removing APAR-based merit
evaluation, and employing private HR agencies
for “behavioural assessment” and selection based
on “interaction”, the ACC guidelines have
materially altered the appointment framework
created by Parliament. Such alteration cannot be
made by executive instruction; it requires
legislative amendment and parliamentary debate.

1. State Bank of India Act, 1955

e Sections 19 and 20 stipulate that the Chairman
and Managing Directors are to be appointed “by
the Central Government in consultation with the
Reserve Bank of India.”

e The Act envisions a public-sector cadre
accountable to Parliament and the people of India,
not an open corporate recruitment process.

e The revised guidelines allowing private-sector
eligibility for SBI MDs and removing APAR marks
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are ultra virus the Act and shall not be effected
without formal legislative amendment.

2. Banking Companies (Acquisition and
Transfer of Undertakings) Acts, 1970 & 1980

® These Acts created nationalised banks “to
better serve the needs of development of the
economy in conformity with national policy and
objectives.”

e Opening MD & CEO and ED posts to private
candidates effectively changes ownership and
governance character - a material alteration of the
statutory purpose - again requiring Parliamentary
sanction, not executive notification.

3. Constitutional Framework

e Under Articles 73 and 77, executive actions of
the Union must conform to law made by
Parliament. Without amendment to the enabling
statutes, the executive has no competence to alter
the structure of appointment or qualification of
statutory officebearers of PSBs and SBI.

2. Dangerous Precedent — From Public
Mandate to Corporate Control

This unilateral policy shift converts public-sector
leadership roles into open-market appointments,
thereby dismantling the historic model of career-
based succession and institutional continuity in
PSBs.

In the past, even deputation of IAS officers to SBI
top management proved a failed experiment,
owing to lack of domain expertise, disconnect with
banking ethos, and internal resentment. Re-
opening such gates under new nomenclature
amounts to the same policy error.

Moreover, outsider appointment without
parliamentary oversight amounts to executive
privatisation of statutory institutions, endangering
financial sovereignty and public trust.

3. Subversion of Accountability and
Transparency

e The deletion of APAR-based evaluation for
apex posts (Chairman/MD/WTD) is regressive
and eliminates measurable, audit-based
benchmarks of merit.

® Substituting it with “behavioural and
competency assessment” by private HR agencies
reduces accountability to subjective impressions,
inviting bias and opacity.

e Substituting statutory records with subjective
HR evaluations conducted by private agencies
introduces opacity and discretion, diluting both
transparency and vigilance compliance, and
invites future allegations of arbitrariness and
cronyism.

e Removal of statutory service record
consideration also violates principles of natural
justice and administrative fairness.

4. Threat to morale, integrity, and institutional
memory

Opening the topmost echelons to outsiders from
private and corporate sector while lifelong PSB
officials remain ineligible will demoralise the
cadre, disrupt internal career progression, and
weaken the stewardship culture built since
nationalisation. The measure disincentivises long
service in public institutions and replaces the
ethos of nation-building bankers with transient
corporate technocrats.

Given thatthese changes:

® alter the governance character of PSBs and
SBI,

® potentially breach statutory provisions, and
e may constitute an incipient form of privatisation,

the matter must be immediately placed before the
Parliamentary Standing Committee on Finance for
detailed review.

No executive guideline can override or bypass the
legislative intent of bank nationalisation or State
Bank of India Act provisions.

Further, any re-drafting of appointment norms
must be preceded by structured consultation with
all stakeholders, including UFBU, RBI, and legal
experts.

UFBU therefore demands of the Government
that:

1. All revised ACC Guidelines dated 04.10.2025
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(for PSBs, LIC, and Non-Life Insurance
Companies) be kept in abeyance with immediate
effect pending comprehensive review.

2. Constitute a Joint Stakeholder Committee
comprising DFS, RBI, FSIB, UFBU, and
independent jurists to review leadership-
appointment frameworks for all PSBs and SBI.

3. Refer the entire policy to the Parliamentary
Standing Committee on Finance.

4. All future reforms concerning public-sector
financial institutions be placed before Parliament
and subjected to public and stakeholder
consultation.

5. Guarantee parity and internal succession
across PSBs, preserving the principle that
leadership should emerge from within the public-
sector banking cadre.

The UFBU reiterates that this is not a policy
adjustment but a structural assault on India's
public-sector edifice. Public-sector banking and
insurance are not commodities for
experimentation; they are constitutional
instruments of economic justice and national
sovereignty. The public-sector banking system is
the backbone of India's economic sovereignty. We
will not allow its statutory character to be diluted or
privatised through executive backdoors.

UNITED FORUM OF BANK UNIONS

C.H. VENKATACHALAM RUPAM ROY L. CHANDRASEKHAR
AIBEA AIBOC NCBE

SANJAY KHAN DEBASISH BASU CHOUDHARY PREM MAKKER
AIBOA BEFI INBOC

0.P. SHARMA MANMOHAN DAS K.N. AADARSH
INBEF NOBW NOBO

KARMACHARI TO KARMAYOGI
AIBEA's Letter to Ministry of Finance, Govt of INDIA

Shri. M. Nagaraju,

Secretary

Department of Financial Service

Ministry of Finance, Government of India,
Jeevan Deep Building,

Parliament Street, New Delhi

Dear Sir,

10-10-2025

Reg: Training Programme to bank employees — Karmachari to Karmayogi — unwarranted
attempt to mix up religion.

We are informed by members that under instructions from the Government, a training programme is
being foisted on all the employees of the Banks on a compulsory basis. Government of India have
come out with a new initiative - Rashtriya Karmayogi - a training programme for serving the
karmayogi way.

BANK FLAG OCTOBER 2025



As part of Karmayogi initiative, Capacity Building Commission (CBC) are directing all government
offices, PSUs, PSBs and insurance companies to conduct training programme for all personnel,
especially in workmen cadre (karmacharis), a behavioural training programme.

The integrated government online training aims at - 'From rule based governance to role based
governance', 'From Karmachari to Karmayogi', 'From vision mode to mission mode for NAYA
BHARAT".

All the Banks have their own detailed and regular training programmes for the employees. What is
the additional purpose of this training is not known ?

But we are informed that the training programme starts with the video narration of an anecdote from
Ramayana as to how Hanuman realised his inner strength.

THE VIDEO NARRATION GOES LIKE THIS : Hanuman had forgotten his true inner power and
hence was standing there not knowing how much he can contribute. The Ramayana tells us
that Jambavan reminded Hanuman of his true inner power. Once Hanuman remembered this
and accepted that he had this power, he was able to understand how much he can make a big
difference in helping to bring back Mother Sita. He took a mighty leap and became a force to
reckon with to rescue Mother Sita as well as the destruction of Ravan Raj. Similarly, in each
one of us there is a tremendous inner power which if realised can increase our power to
contribute.......

This training programme and this video narration is being forced on all the employees.

First of all, when all the Banks have their own training programmes to equip the workforce to deliver
their best, itis not understood as to how this one-day training programme is going to do any miracle.

Secondly, already employees are facing heavy workload in the branches due to acute shortage of
staff and are under undue mental stress and what they need and expect is adequate recruitment
and provision of sufficient staff in the Branches which alone will help them to maximise their efforts
to extend the best of customer service.

Thirdly, employees in the Banks belong to all religious faiths and foisting some anecdote
from one particular religion is unfair and unwarranted. There are many modern techniques
and theories to motivate employees to perform to the best of their capacity.

Public Sector Banks are secular institutions and should not be used to indirectly propagate
any one religion. This has already hurt the religious sentiments of many employees in the
Banks.

Hence, we urge upon you to advise the concerned department who have initiated this
training programme to remove such contents from the training programme.

Thanking you,

Yours sincerely,

Sd/-
C.H.VENKATACHALAM
GENERAL SECRETARY
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|
RECRUITMENT

RECRUITMENT OF CLERKS IN BANKS

In our earlier Circular dated 1-8-2025 we had informed that Banks had indented 10,277 clerks/CSAs for
the year 2026-27. IBPS has now published the revised Indents received from the Banks for recruitment
0f 13,533 clerks/CSAs. Inaddition to this, SBI has already separately advertised for recruitment of 6,589
Clerks. Thus, a total of 19,942 clerks are proposed to be recruited in 2026-27 by the Public Sector
Banks. Units are aware that the issue of recruitment of clerks and sub-staff is before the conciliation
proceedings and also in discussions with IBAfor further adequate recruitment.

1. Canara Bank 3,000
2. Punjab National Bank 2,287
3. Central Bank of India 2,000
4. Indian Bank 1,700
5. Bank of Baroda 1,684
6. Bank of Maharashtra 700
7. Union Bank of India 600
8. Punjab & Sind Bank 461
9. Bank of India 432
10. UCO Bank 419
11. Indian Overseas Bank 250
13,533

12. State Bank of India 6,589
Total 19,942

This is not adequate as the requirement is much more. We shall pursue the matter further with IBA and
before CLC. Our Unions should follow up the matter with their respective managements for further
recruitments.

Yours Comradely,

C. H. VENKATACHALAM
GENERAL SECRETARY
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NATIONAL LABOUR & EMPLOYMENT POLICY

Beware of Government's proposal of
Shram Shakti Niti 2025-National Labour and Employment Policy

Recently Ministry of Labour of the Government of
India has published in its website their draft of
Shram Shakti Niti 2025 / National Labour and
Employment Policy.

This Draft Policy has been put in the website and
inviting public suggestions upto 27th October,
2025. The Draft Policy says that there are about
50 crores of workers in our country in formal,
informal, gig and self-employed sectors. And yet,
the Draft Policy has been put only in their website
and that too, only in English. Does the
Government expect that all these workers know
English and they all have access to the website of
the Labour Ministry. Hence it is clear that public
consultation is not the real intention.

Further, the Central Trade Unions are there in our
country who represent the working class of our
country. None of the Central Trade Unions have
been informed of this Draft Policy, leave alone
consultation.

The practice all along has been that on such
occasion of major policy propositions,
Government has always held Tripartite meetings
of Trade Unions, Employers and the Government
representatives. This has been deliberately
avoided to scuttle any suggestions from the trade
unions.

A labour policy means the Government's
comprehensive framework to regulate the
workplace and manage the country's employment
landscape ensuring labour rights and protection.
Discussing with the Central Trade Unions as the
main stake-holders before drafting any policy is a
standard and crucial practice established in India.
Only such a practice can ensure legitimacy and
effectiveness to the draft policy. Consulting with
trade unions is neither an option nor a formality - it
is a cornerstone of sound labour policy.

But it is deplorable that the Government is trying
move unilaterally without involving the trade
unions while formulating or finalising a major

policy relating to labour and employment. It is
clear that the idea is to bypass the essential
dialogue with the trade unions.

Labour policy sets out the government's strategy
for its workforce. It should include job protection,
employment generation, social security including
maternity benefit, hours of work, safety, skilling
etc.

The labour policy should uphold international
labour standards and constitutional commitments.
But a cursory reading of the Draft Policy shows
that all these important aspects have been
conveniently ignored. Thus, it is clear that the
Draft policy only intends to legitimize the present
anti-worker stances of the Government.

In our country, because of the greed of the
employers for more and more profits, there is
intense exploitation of the workers and obviously
this is the core of the dispute. Hence, the labour
policy should address the ways and means to
resolve these disputes. But the Draft Policy says
nothing about any such machinery.

The Draft policy says that labour (srama) is not
merely for livelihood but embodies a sacred and
moral duty to contribute to a broader dharma. The
Draft policy quotes from Manu smriti, Yajnavalkya
smriti, Narada smriti, Sukra Niti, Arthasasthra as
the moral basis for labour governance.

The Draft Policy envisages that the Government
will be a facilitator instead of being an effective
intervenor against exploitation of the workers.
The Draft policy envisions a labour ecosystem
where the Government would be a job facilitator
instead of being a job creator in our country with
huge unemployment.

As mentioned in the Draft Policy, the agenda is to
fine-tune Government's labour policy to achieve
their goal of Viksit Bharatin 2047.

It is clear that the Draft Policy proposes a labour
policy that will supplement the objectives of the
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new Labour Codes.

This unilateral proposal of the Government is
bound to throw a serious challenge to the entire
trade union movement and the hard-won labour
rights achieved through century-long struggles of
the working class.

Already we observe the efforts in the name of
training to infuse ideas like making karmachari to
karmayogi. Karmachari is a worker, selling his
labour to earn alivelihood. Karmayogiis expected
to work as doing his prescribed dharma! On the
other hand, for the employers, Government is

facilitating 'Ease of doing business' where all
concessions are given.

We are sure that Central Tade unions will react to
this Draft Policy and oppose this move. In the
meantime, we should become aware of these
propositions of anti-worker measures.

Times are going to be challenging.
Draft policy is available on the link below:

https://labour.gov.in/sites/default/files/draft_-
_mole_le_policy_-_v1.0.pdf
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Colourful procession on the occasion of Conference of All Kerala Bank
Employees Federation — Palakkad District Committee.
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BANKING IN PARLIAMENT

RAJYA SABHA
UNSTARRED QUESTION NO. 259

ANSWERED ON TUESDAY, 22 JULY, 2025 / 31 ASHADHA, 1947 (SAKA)
Employee strength of Public Sector Banks

259. SHRIMALLIKARJUN KHARGE:
Will the Minister of FINANCE be pleased to state:

(a) the details of the total number of employees in Public Sector Banks (PSBs) during the last five
years. year-wise and bank-wise:

(b) the details of the total number of sanctioned posts and positions filled in such PSBs;

(c) whetherthe Ministry is aware of the growing concerns regarding under-staffing in various PSBs;
and

(d) if so, the details thereof and the steps taken by the Ministry to address and mitigate such under-
staffing?

ANSWER
MINISTER OF STATE IN THE MINISTRY OF FINANCE
(SHRIPANKAJ CHAUDHARY)

(a) to (d): Public Sector Banks (PSBs) are board governed commercial entities. The requirement of
manpower in each PSB is determined by the respective PSB keeping in view various factors which
include, inter-alia, business requirement, spread of activities, superannuation and other unplanned
exits. Appointment of officers and staff is done accordingly by the PSBs and it varies from year to
year based on their requirements.

As per inputs received from PSBs, as on 31.03.2025. 96% staff are in position against their business
requirement. The small proportion of gap is attributable to attrition on account of superannuation and
other usual factors including unplanned exits. Further, during the last 5 years (FY 2020-25). banks
have recruited 148687 employees and for the FY 2025-26. recruitment of 48570 employees is under
way.

The details of the total number of employees during the last five years, year-wise and bank-wise.are
asunder:

Name of the Bank 2020-21 2021-22 2022-23 2023-24 2024-25
Bank of Baroda 82017 78749 76309 14221 73742
Bank of India 51459 51825 52209 50944 50564
Bank of Maharashtra 12532 13128 12721 13499 14591
(Canara Bank 88213 86919 84978 82638 81260
Central Bank of India 32340 30293 30770 31643 33081
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Indian Bank 42601 40751 41701 41025 39778
Indian Overseas Bank 23579 22369 22051 21475 20966
Punjab & Sind Bank 8890 8832 8725 10148 10229
Punjab National Bank 101802 103144 104123 102349 102746
State Bank of India 246353 244583 236110 229788 236221
UCO Bank 22012 21617 21698 21456 21049
Union Bank of India 78203 75201 75594 75866 73945

Source: Public Secior Banks

NEWS ON BANKING

Inoperative Jan Dhan Accounts in Public-Sector Banks
Increase to 26%: Report

The Wire Staff

In a development that reflects a slowdown in
account activity under the Union government's
flagship Pradhan Mantri Jan-Dhan Yojana
(PMJDY), the number of inoperative accounts
in public-sector banks (PSBs) has increased
inthe lastone year.

According to a senior government official
cited byBusiness Standard, the overall share
of such accounts has increased from 21% last
year to 26% as of the end of September.

“‘As of September 2025, of a total of 554.5
million PMJDY accounts in PSBs, around
142.8 million were inoperative. For 2025-26,
the target for opening new PMJDY accounts in
PSBs is 38 million, of which 13.2 million had
been opened till September,” the official told
the newspaper.

According to the Business Standard report,
among the major banks, Bank of India (32%)
and Union Bank of India (33%) had the highest
share of such inoperative accounts, while
Punjab & Sind Bank (8%) had the lowest.

The inoperative ratio for Bank of India
increased from 19% in September 2024 to

25% in September 2025.

An email query sent by the newspaper to the
finance ministry remained unanswered at the
time of going to press.

According to Reserve Bank of India (RBI)
guidelines, a savings account is treated as
inoperative or dormant when there are no
transactions for overtwo years.

Business Standard had also reported earlier
this year that around 1.5 million inoperative
zero-balance PMJDY accounts in April were
closed by PSBs as a one-time measure to
round out duplicate and non-functional
accounts.

The PMJDY was launched in August 2014 by
Prime Minister Narendra Modi with an
objective of ensuring access to financial
services such as banking/savings and deposit
accounts, remittance, credit, insurance and
pension in an affordable manner.

According to RBI data, at present around 55.5
million PMJDY accounts with balances worth
Rs 75,315 million are dormant while 480
million RuPay cards are yet to be received
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HOW & WHY

Mukesh Ambani’s Wealth
In 2014 $ 18.6 Billion |Rs. 1.50 lac cr

In 2024 $ 119.5 billion |Rs. 9.50 lac cr

adani

\
Py > SALTAM ADANI 1

Gautam Adani’s wealth
In 2014 $ 7.1 Billion Rs. 57,000 cr

In 2024 $ 116 billion Rs. 9.30 lac cr

b
India’s @
Hunger Index Rank
In 2014: 55

In 2025 : 102
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OPINION

Critique of the Finance Ministry's Directions on the “Karmachari se
karamyogi” Training Programme

Commentator

The Government of India's recent direction
mandating all public sector bank employees to
undergo the “Karmachari se Karmyogi” training
marks a disturbing shift in the orientation of public
administration. Presented under the veneer of
“capacity building” and “mindset transformation,”
the programme betrays an unmistakable
ideological undertone — the infusion of religious
narratives into what should be a strictly secular,
professional training environment.

1. Ideological Encroachment into Secular
Public Institutions

Public Sector Banks (PSBs) are secular
institutions established to serve the financial and
developmental needs of a plural society. The
reported inclusion of a Ramayana-based narrative
— depicting Hanuman's rediscovery of his inner
strength — is a clear attempt to introduce
mythological-religious content into a professional
training space. This not only breaches the secular
character of the state as enshrined in the
Constitution but also undermines the inclusive
ethos of public service.

The Government's insistence that all employees,
regardless of faith or belief, must participate in
such a programme constitutes a subtle but
coercive form of ideological imposition. Such
efforts blur the line between cultural heritage and
religious propagation — a line that public
institutions are constitutionally obliged to
maintain.

2. Administrative Overreach and Redundancy

The Karmayogi initiative, in theory, aims to shift
governance from “rule-based” to “role-based.”
However, in the banking sector, where rigorous
training frameworks already exist, this one-day
add-on programme appears superficial and
unnecessary. Every public sector bank has its own
institutional training system tailored to enhance

operational efficiency, customer service, and
regulatory compliance. The imposition of an
additional “spiritual-motivational” module does not
strengthen these capacities; it distracts from them.

Rather than addressing systemic issues like acute
staff shortage, increasing workload, and pressure
from privatization policies, the government is
diverting attention toward symbolic exercises of
“attitudinal change.” This serves as a political
rather than an administrative intervention.

3. Disrespect for Religious Pluralism and
Employee Rights

India's banking workforce represents a cross-
section of all communities — Hindus, Muslims,
Christians, Sikhs, Buddhists, atheists, and others.
Introducing a religious motif from a particular
tradition as part of mandatory training disregards
this diversity and risks alienating employees who
do not share those beliefs.

In a secular democracy, the state cannot compel
citizens to participate in any religiously framed
activity. Such compulsion violates not only Article
25 (freedom of conscience and religion) but also
the secular spirit of Article 14 (equality before law)
and Article 51A(e) (duty to promote harmony and
spirit of common brotherhood).

4. Managerial Symbolism over Material Reform

The language of the Karmayogi initiative — “vision
to mission,” “employee to karmayogi,” “rule-based
to role-based” — is emblematic of the current
regime's governance style: rhetorical
transformation without material improvement.
Instead of addressing the pressing issues of bank
consolidation, shrinking manpower, growing
NPAs, and erosion of public accountability, the
government promotes moral-symbolic campaigns
designed to produce ideological conformity.

This is reminiscent of the shift from policy-based
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governance to propaganda-driven governance,
where “moral renewal” is projected as a substitute
forinstitutional reform.

5. The Need for Secular, Rational, and
Professional Training

If the objective truly is to enhance motivation, self-
awareness, and efficiency, there exist numerous
evidence-based, secular methodologies — from
cognitive-behavioral leadership training to
participatory management models — that respect
employees' autonomy and plural identities. The
use of mythology, however culturally valuable,
cannot be mandated as a state-sponsored
instrument of behavioral change.

Public institutions must remain neutral spaces of
professional service, not laboratories for

ideological experimentation.
Conclusion

The Finance Ministry's direction to impose the
“‘Karmachari se Karmyogi” programme, with its
embedded religious content, represents a
worrisome conflation of governance and ideology.
The All India Bank Employees Association's
objection is therefore not only legitimate but
essential to preserving the constitutional and
secular integrity of India's public sector.

A truly transformative approach to public service
should begin with democratic workplace reforms,
adequate staffing, professional respect, and
policy transparency — not with religious allegories
masquerading as capacity-building tools.

WORKERS' STRUGGLE AROUND THE WORLD

New Zealand 'mega strike': 100,000 public sector
workers demand better conditions

Eva Corlet

An estimated 100,000 nurses, teachers and
public sector staff walked off the job in New
Zealand on Thursday to call on the government
to better fund and resource public services, in
one of the country's largest ever strikes.

The so-called “mega strike” brought together

Striking New Zealand workers march in Auckland, October 23, 2025

workers from multiple sectors, including more
than 60,000 school teachers, 40,000 nurses and
salaried medical specialists and 15,000 public
service staff.

Despite extreme weather forcing the
cancellation of events in Wellington and other
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regions, tens of thousands gathered at rallies
across the country, where they held signs,
chanted and demanded the government invest
in education and health.

“Patients should not have to be harmed, or die,
before things improve,” Becks Kelsey, a nurse,
told arally in Auckland.

“We demand the government invests in the very
fabric of our community, not cut the threads that
hold ittogether.”

Secondary school teacher Paul Stevens told the
rally teachers were leaving the profession and
country they love “because they have just had
enough and they don't feel valued”.

“We need our politicians to do their job and to
acknowledge the political choices they have
made, over the success of governments, to
gradually starve our essential public services of
what they need.”

Members from multiple unions voted to strike
after collective bargaining with the coalition
government stalled. While each union has
demands specific to their sector, the complaints
were broadly consistent: inadequate pay, unsafe
staffing levels, not enough resources, and poor
working conditions that put the wellbeing of
workers, patients and children at risk.

“We fear for the safety of our patients,” Noreen
McCallan, a nurse in Hawke's Bay, said in a
statement. “Staff shortages have become
overwhelming and exhausting for many of us.
Our patients are suffering longer because we
can'tgettothem as quickly as we should.”

Ateacherin Palmerston North, Liam Rutherford,
said there needed to be “serious investment in
education, notjust tinkering around the edges”.

“The current offer from the government won't
help us in recruiting new teachers and keeping
the ones we currently have.

New Zealand's health and education services
have come under increasing pressure in recent
years. Hospitals have reported facing
“catastrophic failure” due to being over capacity,

lengthy wait times for care and staff shortages.
Schools are also facing staffing shortfalls.

At the same time, the government has slashed
funding for public services in its hope to grow the
economy and cancelled dozens of pay equity
claims.

Meanwhile, citizens are leaving the country in
record numbers, the majority of whom are
moving to Australia for more job opportunities
and better pay, including in education and
healthcare.

The coalition government has been hostile
towards the protest, with the prime minister,
Christopher Luxon, dismissing it as “politically
motivated” and senior ministers for education,
health and public services calling it “unfair,
unnecessary and unproductive”.

The government was “at the table with offers”
while the unions were “out on the street with
megaphones”, the public service minister, Judith
Collins, said in a statement.

She said the strike was a “a stunt” targeting
government, in which thousands of patients and
children would pay the price.

Many schools closed on Thursday due to the
strike, while heath providers reduced non-
essential services. Despite the disruptions,
public support for the strike is favourable. A
Talbot Mills pollsuggested 65% of the public
backed the strike, and nearly half of those who
voted for the coalition government were also in
favour.

Opposition parties backed the strike, with the
Labour leader, Chris Hipkins, laying
responsibility for the industrial action on the
prime minister.

“Luxon is out of touch and making our health and
education systems worse,” Hipkins said in a
statement.

“‘He has made his priorities clear: handing out
massive pay rises to boardroom directors and
millions to tobacco companies, instead of
investing in the services we all rely on.”
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A NOBLE DEED

Nice way to celebrate Diwali festival
Light up the lives of the needy
Congrats to APBEA

In order to celebrate Diwali in a meaningful way,with an aim to illuminate the lives of the needyAssam
Provincial Bank Employees Association andour young leaders, organised Social
IdentificationProgramme today at Jibanalaya Children Home,Guwahati.

As part of the programme, they arranged a speciallunch for the children at the orphanage anddonated
items such as clothes, sweet packets,study materials, decorative items for Diwali, andfirecrackers
(suitable for children). This gesturebrought joy and happiness to the children andmade their Diwali
celebrations a little morebrighter.

¥ MEMORY OF LATE ZUBEEN GARG

JERAMALAYA CHILDREN oMY, RATENEL, B K
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Flood relief Camp organised by Alipurduar and Coochbehar District
commlttee of BPBEAjomtIy at Jaldapara on 29.10. 2025

F‘Fﬂ‘ﬁ*ﬁﬂ‘ﬁrﬂ'ﬁimﬂﬁjmm - = T
q "I"‘Fcrl.'if-l 'ﬁtnmuﬂm i

Com. Rajen Nagar President , AIBEA, General Secretary,  Handing over blanket to a flood victim
BPBEA speaking on the occasion

LEADERS OF BPBEA AND DISRICT COMMITTEE PARTICIPATED IN THE PROGRAMME AND
HANDED OVER CLOTHES AND BLANKETS TO FLOOD VICTIMS
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Registration No. KOL RMS/43/2019-21
WFTU @ 80 Published on 31°" October 2024
Regd. No. RN/63148/95

Com. C. H. Venkatachalam, General Secretary, AIBEA greeting Brother
Pambis Kirtis, General Secretary, WFTU, on behalf of Indian delegation
participating in the celebration of 80th anniversary of WFTU
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